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vk;qosZfnd ,oa ;wukuh lsok,a] mÙkjkapy] 

ds 

 

vius }kjk ;k vius fu;a=k.k/khu /kkfjr ;k vius deZpkfj;ksa }kjk vius ÑR;ksa ds 

fuoZgu ds fy;s ç;ksx fd;s x;s fu;e] fofu;e] vuqns'k] funsZf'kdk vkSj vfHkys[k  

¼The rules , regulations, instructions, manuals and records , held by it or under its control or 

used by its employees for discharging its functions.½ 
  

 foHkkxk/;{k rFkk muds v/khuLFk dk;kZy;k/{kksaa }kjk le;&le; ij tks vf/kfu;e] 

fu;ekoyh] eSuqvy] foRrh; fu;e laxzg vkfn iz;ksx esa mudh lwph rFkk laf{krIr fooj.k 

fuEukuqlkj gS %&  

  

dze la0 fu;e dk fooj.k mi;ksfxrk lEcU/kh fooj.k 

1 2 3 

1 foRrh; fu;e laxzg [k.M&1 foRrh; vf/kdkjksa dk izfrfu/kk;u ls lacaf/kr 

fu;ekoyhA 

2 foRrh; fu;e laxzg [k.M&2  

Hkkx 2 ls 4 

Lksok lEcfU/kr fu;ekoyhA tSls osru fu/kkZj.k]  

vodk'k ls lacaf/kr fu;ekoyhA 

3 foRrh; fu;e laxzg [k.M&3 ;k=k HkRrk fu;ekoyhA 

4 foRrh; fu;e laxzg [k.M&5] Hkkx&1 ys[kk fu;ekoyh] ys[kk ls lacaf/kr izi=ksa dk 

izk:iA 

5 foRrh; fu;e laxzg [k.M&5 Hkkx&2 foRrh; O;ogj.k ds lHkh va'k tks Mh0Mh0vks0 

ls tqM+k gqvk gSA 

6 Mªx ,oa dkLesfVd ,DV 1940 vk;qosZfnd ,oa ;wukuh fpfdRlk i)fr dh 

vkS’kf/k ,oa dkLesfVd fuekZ.k vkfn  

7 ctV eSuqoy ctV izfdz;k ls lacaf/kr dk;Z gsrqA 

8 ;w0ih0 fjVk;jesUV~l csfufQV~l  

:Yl&1961 

orZeku esa ek= lanHkZ gsrq] D;ksafd bl dk;Z 

gsrq vyx ls fu;ekoyh cuk;h x;h gSA 

9 ;w0ih0 fjVk;jesUV~l csfufQV~l 

:Yl&1965 

lsokuSo`fRrd ykHk dh izfdz;kA 

10 mRrj izns'k fjVk;jesUV csfufQV~l  

¼prqFkZ la'kks/ku½ fu;ekoyh] 1979 

lsokuSo`fRrd ykHk dh izfdz;kA 

 

11 eSuqoy vkWQ xoZuesaV vkMZl 'kklukns'kksa dk laxzg A 

12 mRrj izns'k deZpkjh vkpj.k  

fu;ekoyh] 1956 

ljdkjh lsodksa ds O;ogkj ,oa vkpj.k 

lEcU/kh ekud rFkk fl}kUrA 

13 mRrjkapy deZpkjh vkpj.k  

fu;ekoyh] 2002 

mRrj izns'k ds izkfo/kkuksa dks mRrjkapy }kjk 

vius fu;eksa dk iz[;kiu A 

14 mRrjkapy foHkkxh; inksUufr lfefr dk 

xBu  ¼yksd lsok vk;ksx dh ifjf/k ds 

ckgj ds inks ds fy;s fu;ekoyh] 2002½ 

yksd lsok vk;ksx ls fHkUu p;u izfdz;k ij 

ekxZn'kZuA 

15 mRrjkapy ljdkjh lsod T;s"Brk ljdkjh lsodksa dh ofj"Brk laca/kh ekud 
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fu;ekoyh] 2002 vk/kkjA 

16 mRrjkapy ¼mRrjkapy yksd lsok vk;ksx 

ds {ks= ls ckgj lewg x ds inksa ij 

lh/kh HkrhZ fu;ekoyh] 2003½ 

ftu foHkkxksa esa fof'k"V vk/kkj ij LoraU= 

fu;ekoyh vf/klwfpr ugha gS mlds fy;s p;u 

izfdz;k ds ekudA 

17 mRrjkapy jkT; ds ljdkjh lsodksa dh 

LFkk;hdj.k fu;ekoyh] 2002 

ljdkjh lsodksa ds LFkkbZdj.k ds vk/kkj ,oa 

fLFkfrA 

18 mRrjkapy ljdkjh lsod ¼izfrdwy 

okf"kZd xksiuh; fjiksZV ds fo:) 

izR;kosnu vkSj lgc) ekeyksa dk 

fuiVkjk½ fu;ekoyh] 2002 

izfdz;k ,oa le;&lkfj.kh ftlds v/khu 

izfrosnu fd;k tkuk vfuok;Z gSA 

19 mRrjkapy ljdkjh lsod ¼inkssUufr }kjk 

HkrhZ ds fy;s ekun.M½ fu;ekoyh] 2004 

izksUufr ds ekudA 

20 Lkewg Þ?kß deZpkjh lsok fu;ekoyh] 

2004 

bl laoxZ esa fu;qfDr dh izfdz;kA 

21 mRrj izns'k deZpkjh lkekU; Hkfo"; 

fuf/k fu;ekoyh] 1985 

lkekU; Hkfo"; fuf/k ls lacaf/kr izfdz;k] izi=] 

nkf;Ro rFkk l{ke vf/kdkjhA  

22 mRrjkapy lewg Þ[kß lsok ¼y?kq 

'kkfLr;ksa dk vkjksi.k½ fu;ekoyh] 2003 

lewg [k ds vf/kdkfj;ksa dks nh tkus okyh 

n.M izfdz;k ,oa mldk fuLrkj.kA 

23 m0iz0 ljdkjh deZpkjh ¼fpfdRlk 

ifjp;kZ fu;ekoyh&1946 ;Fkk la'kksf/kr] 

1968 

jkT; deZpkfj;ksa dks lsokjr@lsokfuo`fRr@ 

e`Rkd vkfJrksa dks nh tkus okyh fpfdRlk 

lqfo/kk dk fooj.kA 

24 mRrjkapy ljdkjh lsod R;kx i= 

fu;ekoyh] 2003 

ljdkjh deZpkjh }kjk lsok ls R;kxi= nsus 

,oa ml ij foHkkxk/;{k }kjk vfUre fu.kZ; 

fy;s tkus lacaf/kr fooj.kA 

25 mRrj izns'k ljdkjh lsod ¼lsok 

lekfIr½ fu;ekoyh] 1975 

vLFkk;h deZpkfj;ksa dh lsok lekfIr ls 

lacaf/kr fooj.kA 

 

26 mRrjkapy lsokvksa esa HkrhZ ¼vk;q lhek½ 

fu;ekoyh] 2004 

bl fu;ekoyh esa ljdkjh lsokvksa esa HkrhZ fd;s 

tkus dh vk;q ls lacaf/kr fooj.kA 

27 mRrj izns'k yksd lsok ¼'kkjhfjd :Ik ls 

fodykax] Lora=rk laxzke lsukfu;ksa ds 

vkfkJr vkSj HkwriwoZ lSfudksa ds fy;s 

vkj{k.k½ vf/kfu;e] 1993 

fofHkUu foHkkxksa esa HkrhZ fd;s tkus ls lacaf/kr 

vkj{k.k dk mYys[k gsSA 

28 mRrj izns'k flfoy isa'ku ¼dE;qVs'ku½ 

:Yl] 1940 izFke la'kks/ku fu;ekoyh] 

1984 

jkT; deZpkfj;ksa dks lsokfuo`fRr ds mijkUr 

ns; jkf'kdj.k ls lacaf/kr fu;eA 

29 lwpuk dk vf/kdkj vf/kfu;e 2005 lwpuk ls lEcfU/kr  

30 mRrjkapy ¼yksd lsok vk;ksx ds {ks= ls 

ckgj ds inksa ij½ ij rnFkZ fu;qfDr;ksa 

dh fofu;ferhdj.k fu;ekoyh 2002 

yksd lsok dh ifjf/k ls ckgj ds inksa ij 

rnFkZ fu;qDr rr̀h; Js.kh  deZpkfj;ksaa dh 

fofu;ferhdj.k fd;s tkus gsrq 

31 mRrjkapy lsokdky esa e`r ljdkjh 

lsodksa ds vkfJrksa dh HkrhZ fu;ekoyh 

2002 

mRrjkapy lsokdky esa e`r ljdkjh lsodksa 

ds vkfJrksa dh HkrhZ fd;s tkus lEcU/kh 

vuqns”k 
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fVIi.kh&  mRrj izns'k iquxZBu vf/kfu;e 2000 esa bl vk'k; dk izkfo/kku fd;k x;k gssS 

fd mRrj izns'k ds  vf/kfu;e@ fu;e@'kklukns'k@ izfdz;k rc rd ykxw jgsxsa tc rd ,sls 

vf/kfu;e@ fu;e@'kklukns'k@izfdz;k mRrjkapy vyx ls la'kksf/kr@iz[;kfir ugha djrh 

gSA  

         lqyHk voyksdukFkZ jktdh; lsok lEcU/kh fu;ekoyh@'kklukns'k ds ladyu dh 

izfr mfYyf[kr dh x;h gSA  
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 In pursuance of the provisions of Clause (3) of Article 348 of the Constitution, the Governor is pleased 
to order the publication of the following English translation of notification no. 850/Ka 2/2002, dated July 05, 

2002. 
 

NOTIFICATION 
Miscellaneous 

 
July 05, 2002 

 
 No. 850/ka 2/2002--In exercise of the powers conferred by the proviso to Article 309 of the 

Constitution, the Governor is pleased to make the following rules :-- 
 

THE UTTARANCHAL REGULARIZATION OF AD-HOC APPOINTMENTS (ON POSTS OUTSIDE THE 
PURVIEW OF THE PUBLIC SERVICE COMMISSION) RULES, 2002 

 

1.   Short title and commencement-- 
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 (1) These rules shall be called the Uttaranchal Regularization of Ad-hoc Appointments (on Posts 
outside the Purview of the Public Service Commission) Rules, 2002. 

 (2) They shall come into force at once. 

 (3) They shall apply to posts under the rule-making power of the Governor which are outside the 
purview of the Public Service Commission. 

2. Overriding effect-- 
 These rules shall have effect notwithstanding anything to the contrary contained in any other rules or 

orders.

3. Definition-- 

 Unless there is anything repugnant in the subject or context-- 

 (i) "Appointing authority" in relation to any post means the authority empowered to make appointments 
to such post; 

 (ii) "Governor" means the Governor of Uttaranchal. 

4. Regularization of ad-hoc appointment-- 

 (1) Any person who -- 

  (i) was directly appointed on ad-hoc basis before June 30, 1998 and is continuing in service as 
such on the date of commencement of these rules; 

  (ii) possessed requisite qualifications prescribed for regular appointment at the time of ad-hoc 
appointment; and 

  (iii) has completed or as the case may be, after he has completed three years service as such, 
shall be considered for regular appointment in permanent or temporary vacancy, as may be 
available, on the basis of his record and suitability before any regular appointment is made in 
such vacancy in accordance with the relevant rules or orders. 

 (2) In making regular appointments under these rules, reservations for the condidates belonging to the 
Scheduled Castes, Scheduled Tribes, Backward Classes and other categories shall be made in 
accordance with the orders of the Government in force at the time of recruitment. 

 (3) For the purpose of sub-rule (1) the appointing authority shall constitute a Selection Committee. 

 (4) The appointing authority shall prepare an eligibility list of the candidates arranged in order of 
seniority, as determined from the date of order of appointment and if two or more persons are 
appointed together from the order in which their names are arranged in the said appointment order, 
the list shall be placed before the Selection Committee along with the character rolls and such other 
records of the candidates as may be considered necessary to assess their suitability. 

 (5) The Selection Committee shall prepare a list of the selected candidates, the names in the list being 
arranged in order of seniority, and forward it to the appointing authority. 

 (6) The Selection Committee shall consider the cases of the candidates on the basis of their records 
referred to in sub-rule (4). 

5. Appointment-- 

 The appointing authority shall, subject to the provisions of sub-rule (2) of rule 4, make appointments from 
the list prepared under sub-rule (2) of rule 4, make appointments from the list prepared under sub-rule (6) 
of the said rule in the order in which the names stand in the list. 

6. Appointments be deemed to be under the relevant Service Rules etc.-- 

 Appointment made under these rules shall be deemed to be under the relevant service rules or orders, if 
any. 

7. Seniority-- 

 (1) A person appointed under these rules shall be entitled to seniority only from the date or order of 
appointment after selection in accordance with these rules and shall, in all cases, be placed below 
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the persons appointed in accordance with the relevant service rules or as the case may be, the 
regular prescribed procedure, prior in the appointment of such person under these rules. 

 (2) If two or more persons are appointed together their seniority inter se shall be determined in the 
order of appointment. 

8. Termination of the Service-- 

 The services of a person appointed on ad-hoc basis who is not found suitable or whose case is not 
covered by sub-rule (1) of rule 4 these rules, shall be terminated forthwith and, on such termination, he 
shall be entitled to receive one month's pay. 

 
   By Order,  
   ALOK KUMAR JAIN, 
   Secretary. 
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 In pursuance of the provisions of clause (3) of Article 348 of the Constitution, the Governor is pleased 
to order the publication of the following English translation of notification no. 1113/ Karmic--2/2002, dated 
August 07, 2002 for general information : 

NOTIFICATION 

Miscellaneous 

August 07, 2002 

 N0. 1113/ Karmic--2/2002--In exercise of the powers conferred by the proviso to Article 309 of the 
Constitution, the Governor is pleased to make the following rules : 
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THE UTTARANCHAL REGULARISATION OF AD-HOC APPOINTMENTS (ON POSTS WITHIN THE 
PURVIEW OF THE PUBLIC SERVICE COMMISSION) RULES, 2002 

1. Short title and commencement- 

 (1) These rules shall be called the Uttaranchal Regularization of Ad-hoc Appointments (on Posts within 
the Purview of the Public Service Commission) Rules, 2002. 

 (2) They shall come into force at once. 

 (3) They shall apply to posts under the rule-making power of the Governor which are within the purview 
of the Public Service Commission. 

2. Overriding effect- 

 These rules shall have effect notwithstanding anything to the contrary contained in any other rules or 
orders. 

3. Definition- 

 Unless there is anything repugnant in the subject or context-- 

 (i) "Appointing authority" in relation to any post means the authority empowered to make appointments 
to such post; 

 (ii) "Commission" means the Uttaranchal Public Service Commission; 

 (iii) "Governor" means the Governor of Uttaranchal. 

4. Regularisation of ad-hoc appointments-- 

 (1) Any person who-- 

  (i) was directly appointed on ad-hoc basis before June 30, 1998 and is continuing in service as 
such on the date of commencement of these rules; 

  (ii)    possessed requisite qualifications prescribed for regular appointment at the time of ad-hoc 
appointment; and 

  (iii)   has completed or as the case may be, after he has completed three years service as such, 
shall be considered for regular appointment in permanent or temporary vacancy, as may be 
available, on the basis of his record and suitability before any regular appointment is made in 
such vacancy in accordance with the relevant rules or orders. 

 (2) In making regular appointments under these rules, reservations for the candidates belonging to the 
Scheduled Castes, Scheduled Tribes, Backward Classes and other categories shall be made in 
accordance with the orders of the Government in force at the time of recruitment. 

 (3) For the purpose of sub-rule (1) the appointing authority shall constitute a Selection Committee. 

 (4) The appointing authority shall prepare an eligibility list of the candidates arranged in order of 
seniority, as determined from the date of order of appointment and if two or more persons are 
appointed together from the order in which their names are arranged in the said appointment order, 
the list shall be placed before the Selection Committee along with the character rolls and such other 
records of the candidates as may be considered necessary to assess their suitability. 

 (5) The Selection Committee shall consider the cases of the candidates on the basis of their records 
referred to in sub-rule (4). 

 (6) The Selection Committee shall prepare a list of the selected candidates, the names in the list being 
arranged in order of seniority, and forward it to the appointing authority. 

5. Appointments- 

 The appointing authority shall, subject to the provisions of sub-rule (2) of Rule 4, make appointments from 
the list prepared under sub-rule (2) of Rule 4, make appointments from the list prepared under sub-rule 
(6) of the said rule in the order in which the names stand in the list. 

6. Appointments be deemed to be under the relevant service rules etc.-- 

 Appointment made under these rules shall be deemed to be under the relevant service rules or orders, if 
any. 

7. Seniority- 
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 (1) A person appointed under these rules shall be entitled to seniority only from the date or order of 
appointment after selection in accordance with these rules and shall, in all cases, be placed below 
the persons appointed in accordance with the relevant service rules or as the case may be, the 
regular prescribed procedure, prior in the appointment of such person under these rules. 

 (2) If two or more persons are appointed together their seniority inter se shall be determined in the 
order of appointment. 

8. Tremination of the service- 

 The services of a person appointed on ad-hoc basis who is not found suitable or whose case is not 
covered by sub-rule (1) of rule 4 these rules, shall be terminated forthwith and, so such termination, he 
shall be entitled to receive one month's pay. 

 

                                                                                                                                            By Order, 

   ALOK KUMAR JAIN, 
            Secretary. 
 
 
 
 
 

Hkkx&1 
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 In pursuance of the provisions of clause (3) of Article 348 of the Constitution, the Governor is pleased 
to order the publication of the following English translation of notification no. 591/ Karmik-2/2003/55 
(27)/2002, dated May 13, 2003 for general information : 

 
 

No. 591/ Karmik-2/2003/55 (27)/2002 

Dated Dehradun, May 13, 2003 
 

NOTIFICATION 
 

Miscellaneous 
 
 In exercise of the powers conferred by the proviso to Article 309 of the Constitution, the Governor is 
pleased to make the following rules : 

 
                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                 

UTTARANCHAL  PROMOTION  BY  SELECTION  IN  CONSULTATION  WITH  PUBLIC                                                                                                                                                                    
SERVICE  COMMISSION  (PROCEDURE)  RULES,  2003 

 

PART -- I 

Preliminary                                                                                                                                                                                     
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(1) These rules may be called Uttaranchal Promotion by Selection in Consultation with 

Public Service Commission (Procedure) Rules, 2003.  

 

 (2) It shall come into force at once. 

 

 

2. Extent of application- 

 These rules shall apply to all services and posts in connection with the affairs of Uttaranchal to which 

recruitment by promotion is required to be made by selection in consultation with the Uttaranchal Public 

Service Commission otherwise than on the results of a competitive examination. 

 

3. Overriding effect on these rules- 

 The provisions of these rules shall have effect notwithstanding anything in consistent therewith in any 

service rules in force immediately before the commencement of these Rules. 

 

4. Definitions- 

 In these rules, unless the context otherwise requires -- 

 

 (a) “appointing authority” on relation to any service or post means the authority empowered to make 

appointments to that service or post and in the case of the Governor being the appointing authority, 

includes the Chief Secretary to Government or the Principal Secretary, Secretary, Additional 

Secretary to Government in the Department concerned ; 

 

 (b) “Commission” means the Uttaranchal Public Service Commission ; 
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 (c) “Government” means the Government of Uttaranchal ; 

 

 (d) “Governor” means the Governor of Uttaranchal ; 

 

 (e) “Service rules” means rules, regulations or Government orders regulating recruitment to, or the 

conditions of service of persons appointed to, any service or post in connection with the affairs of 

Uttaranchal ; 

 
(f) “Year of recruitment” means the period of twelve months beginning from the first day of July of a 

calendar year. 
 

PART -- II 

 

Criteria for Promotion 

 

5. Criteria for promotion- 

 (1) Where any service rules provide either “Str ict merit” or “primarily on merit” or “rigorous 

selection on merit from the whole field of eligibil ity” or “Strict on merit” or “Seniority 

counting where merits are equal” or any such other criterion, however expressed, as 

lays primary stress on merit as the basis of selection for promotion the criterion to be 

followed on and after commencement of these rules shall be “merit”. 

 

 (2) Where any service rules provide either “Seniority” or “Seniority subject to the rejection of the unfit” or 

any such other criterion, howsoever expressed, as lays primary stress on seniority as the basis of 

selection for promotion, the criterion to be followed on and after the commencement of these rules 

shall be “seniority subject to the rejection of the unfit”. 

 

 (3) In all cases in which no service rules exist, or in which the service rules do not lay down clearly which 

of two criteria for promotion mentioned in sub-rules (1) and (2) is to be followed such criterion of the 

two shall be followed as may be decided upon by the Governor in consultation with the Commission. 

 

6. Other conditions of eligibility- 

 (1) Nothing in these rules shall effect any provision in respect of the conditions of eligibility for promotion 

relating to age, educational or technical qualifications nature of experience or length of service except 

to the extent that the relevant date with reference to which a candidate shall be deemed to have 

fulfilled such conditions shall be the date of commencement of the year of recruitment, any service. 

 

 (2) In the absence of any provision in the service rules in respect of the conditions of eligibility as 

aforesaid, the said conditions shall be such by the Governor in consultation with the Commission. 

 

PART -- III 

 

Procedure of Promotion Where the Criterion is Merit 

 

7. Application of this part-  
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 Where by virtue of the provisions of rule 5, promotion is to be made on the criterion of merit, the 

procedure laid down in this part shall be followed. 

 

8. Preparation of eligibility list- 

 The appointing authority shall prepare these lists to be called the eligibility lists, of the senior most eligible 

candidates from each of the category namely, General, Scheduled Castes and Scheduled Tribes, 

separately, in the light of vacancies available for each of vacancies available for each of the said 

categories containing names as far as possible three times the number of vacancies subject to the 

minimum of light : 

 

   Provided that if recruitment is to be made for vacancies occurring during more than one year 

of recruitment, separate eligibility lists will be prepared in respect of each such year and in such a case 

while preparing the eligibility list for second and subsequent years of recruitment, the number of 

candidates to be included in the eligibility list shall be as follows :-- 
 

 (a) for the second year -- the number according to the said proportion plus the number of vacancies in 

the first year ; 
 

 (b) for the third year -- the number according to the said proportion plus the number of vacancies in the 

first and second year, and so on : 

 

   Provided further that the candidates who are not considered suitable, prima facie, for 

promotion shall not be taken into account in calculating the said proportion, and a note to the effect 

that they are not so considered shall be added against their names. 

 

 

  Explanation I -- 

 

   In this rule “the number of vacancies” means the total number of substantive, temporary or 

officiating vacancies occurring during the year of recruitment. 

 

  Explanation II -- 

 

   A single eligibility list shall be prepared to cover all types of vacancies. 

 

9. Sending of lists to Commission-  

 The appointing authority shall forward to the Commission the eligibility list or lists together with the 

gradation list of all persons with in the field of eligibility and the character rolls of the candidates included 

in the eligibility list or lists and also intimate to it the number of vacancies of each year of recruitment for 

which selection is proposed. 

 

10. Review of eligibility list- 
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 If in any case the Commission feels that the requisite number of suitable candidates may not be available 

from amongst those names are included in the list or lists received by it under rule 9, it may ask the 

appointing authority to include therein the names and character rolls of such larger number of the senior-

most, or of all, eligible candidates, as it thinks fit, and the appointing authority shall notwithstanding 

anything contained in rule 8, accordingly. 

 

11. Selection Committee- 

 A selection committee consisting of the following shall be constituted by the appointing authority :-- 

 (i) the Chairman or Member representing the Commission who will be the Chairman of the committee; 

 (ii) the appointing authority; and 

 (iii) a senior officer of that or any other department nominated by the Government provided that where 

the appointing authority is the Governor, the Head of that department shall ordinarily be nominated under 

this clause. 

 

12. Fixing of dates for Selection- 

(1) The appointing authority shall in consultation with the Commission fix a date for selection : 

 

  Provided that the process of selection may spread over the dates more than one. 

 

 (2) In case the Commission or the appointing authority considers it necessary that all or any of the 

candidates included in the eligibility list or lists should be interviewed by the Selection Committee, the 

appointing authority shall call such candidates or candidate, as the case may be, for the purpose on 

the aforesaid date or days. 

 

 (3) The Selection Committee shall in each case consider the character rolls of the candidates and may 

consider any other factor relevant in its opinion. 

 

 

13. Select list-  

 The Selection Committee shall prepare two lists in order of merit, namely select list, containing names of 

candidates recommended for substantive appointment against the permanent vacancies intimated to the 

Commission under rule 9 : 

 

   Provided that if recruitment is made for vacancies occurring during more than one year of 

recruitment, the selection in respect of each such year shall be made from the eligibility list prepared for 

that year. In such a case, the names of candidates selected against vacancies of one year will be 

excluded from the eligibility list or lists of subsequent year or years, as the case may be, before making 

the selection from eligibility lists of the second and subsequent years. 

 

14. Commission’s approval- 

 The Commission shall consider the recommendations of the Selection Committee and thereafter send the 

select list, as approved, to the appointing authority. 
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15. Rearrangement of select list in order of seniority- 

 The appointing authority shall re-arrange the select lists in the order of seniority. 

 

16. Appointment from select list- 

 Candidates included in the select list shall be appointed against vacancies as notified to the Commission 

under rule 9, in the order in which their names appear in the list as re-arranged under rule 15 : 

 

   Provided that if it appears to the appointing authority at any time during the period of 

probation that a Government servant appointed substantively vacancy has failed to give satisfaction, it 

may without assigning any reason revert him to the post from which he was promoted : 

 
   Provided further that the selected list of a year of recruitment shall be utilised only for 

vacancies of that year of recruitment. 

PART -- IV 

 

Procedure of Promotion 

 

Where the Criterion is Seniority Subject to the Rejection of  Unfit 

 

17. Application of this part-  

 Where by virtue of the provisions of rule 5, promotion is to be made on the criterion of Seniority Subject to 

the rejection of the unfit, the procedure laid down in this part shall be followed. 

 

18. Preparation of eligibility list- 

 (1) Except as otherwise provided in rule 19, the appointing authority shall prepare 3 lists to be called the 

eligibility lists of the senior-most eligible candidates from each of the sections namely General, 

Scheduled Castes and Scheduled Tribes, separately, in the light of vacancies available for each of 

the said sections containing names, so far as may be, in the following proportion :-- 

 

 

  For 1 to 5 vacancies -- 

 

   Two times the number of vacancies subject to a minimum of five. 

 

  For over 5 vacancies -- 

 

   1½ times the number of vacancies subject to a minimum of 10. 

 

   The first proviso and the explanations to rule 8 shall mutatis mutandis apply to this rule. 
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 (2) The rest of the procedure prescribed in part III shall mutatis mutandis apply to promotion made under 

this part except that the select list referred to in part III shall be prepared by the Selection Committee 

in order of seniority subject to the rejection of the unfit. 

 

19. Power to dispense with Selection Committee- 

 Notwithstanding anything in rule 18 if in any case the number of vacancies to be filled in small, and the 

appointing authority considers the senior-most candidate or candidates clearly fit for promotion and 

accordingly no super session is involved, the Commission may, if it agrees with the view of the appointing 

authority, approved the proposal straightway. In that case no Selection Committee need be constituted 

and the candidate or candidates so approved shall be deemed to have been duly selected for promotion. 

 

 

                                                                                                                             By Order, 

 

ALOK  KUMAR  JAIN, 
                                                                                                                              Sachiv. 
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II
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Law
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Reprimand

Reprimand

Censure entry
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Drafting
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 In pursuance of the provisions of Clause (3) of Article 348 of the Constitution of India, the Governor is 
pleased to order the publication of the following English translation of notification no. 590/ Karmic-2/2003-55 
(26)/2002, dated May 13, 2003 for general information : 

 
 

No. 590/ Karmic-2/2003-55 (26)/2002 

Dated Dehradun, May 13, 2003 
 
 

NOTIFICATION 
 
 

Miscellaneous 
 
 

 In exercise of the powers conferred by the proviso to Article 309 of the Constitution and in 
supersession of all existing rules and orders on the subject, the Governor is pleased to make the following 
rules regulating recruitment and conditions of Service of persons appointed to the Uttaranchal Government 
Department Driver’s Service :-- 
 
 

THE  UTTARANCHAL  GOVERNMENT  DEPARTMENT  DRIVER’S SERVICE 
RULES,  2003 

 
 

PART -- I 

General 

 

1. Short title and Commencement-- 

 (1) These Rules may be called the Uttaranchal Government Department Driver’s Service 

Rules, 2003. 

 

 (2) They shall come into force at once. 

 

2. Status of Service--  

 The Service of Drivers in a Government department or office comprises group “C” posts. 

 

3. Applications of these rules--  

 These rules shall apply to Drivers in a Government department or office under the rule making power of 

the Governor under the proviso to Article 309 of the Constitution. 

 

4. Overriding effect--  

 These rules shall have effect notwithstanding anything to the contrary contained in any other rules 

made by the Governor under proviso to Article 309 of the Constitution, or orders, for the time being in 

force. 

 

5. Definitions-- 

 In these rules, unless there is anything repugnant in the subject or context-- 
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  (a) “Appointing authority” means an authority empowered to make appointment to a post of 

Driver in a Government department or office, under relevant service rules or executive 

instructions, as the case may be ; 

 

  (b) “Citizen of India” means a person who is or is deemed to be a citizen of India under Part-

II of the Constitution ; 

 

  (c) “Constitution” means the Constitution of India ; 

 
(d) “Government” means the Government of Uttaranchal ; 

 
(e)  “Member of the Service” means a person substantively appointed under these rules or the 

rules or orders in force prior to the commencement of these rules to a post in the cadre of the 
Service ; 

  (f) “Service” means the Service of Drivers in a Government department or office, 

constituted under relevant Service rules or executive instructions, as the case may be ; 

 

  (g) “Substantive appointment” means an appointment not being an ad-hoc appointment on 

a post in the cadre of the Service made after selection in accordance with the rules and, 

if there are no rules, in accordance with the procedure prescribed for the time being by 

executive instructions issued by the Government ; 

 

  (h) “Year of recruitment” means a period of twelve months commencing from the first day of 

July of a calendar year. 

 

PART -- II 

Cadre 

 

6. Cadre fo Service-- 

 The strength of the Service in each Government department or office shall be such as may be 

determined by the Government from time to time under the relevant Service rules or executive 

instructions, as the case may be. 

 

PART -- III 

Recruitment 

 

7. Soruce of recruitment-- 

 Recruitment to a post in the service shall be made by direct recruitment. 

 

 

8. Reservation--  

 Reservation for the candidates belonging to the Scheduled Castes, Scheduled Tribes and other 

categories shall be in accordance with the orders of the Government in force at the time or 

recruitment. 

 

PART -- IV 
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Qualifications 

 

9. Nationality -- 

 A candidate for direct recruitment to a post in the Service  must be -- 

 

  (a) a citizen of India, or 

 

  (b) a Tibetan refugee who came over to India before the Ist January, 1962, with the 

intention of permanently settling in India ; or 

 

  (c) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka or any of 

the East African Countries of Kenya, Uganda and the United Republic of Tanzania 

(formerly Tanganyika and Zanzibar) with the intention or permanently settling in India : 

 

  Provided that a candidate belonging to category (b) or (c) above must be a 

person in whose favour a certificate of eligibility has been issued by the State 

Government: 

 

  Provided also that if a candidate belonging to category (b) will also be required 

to obtain a certificate of eligibility granted by the Deputy Inspector General of Police, 

Intelligence Branch, Uttaranchal : 

 

  Provided also that if a candidate belongs to category (c) above, no certificate of 

eligibility will be issued for a period of more than one year and the retention of such 

candidate in Service beyond the period of one year, shall be subject to his acquiring 

Indian Citizenship. 
 

 NOTE -- A candidate in whose case a certificate of eligibility is necessary but the same 

has neither been issued nor refused, may be admitted to an examination or interview 

and he may also be provisionally appointed subject to the necessary certificate being 

obtained by him or issued in his favour. 

 

 

10.  Age-- 

  A candidate for direct recruitment must have attained the age of twenty-one years and must not 

have attained the age of more than thirty-five years on the first day of the year of recruitment in 

which vacancies are advertised or notified : 

 

   Provided that the upper age limit in the case of candidates belonging to the Scheduled 

Castes, Scheduled Tribes and such other categories as may be notified by the Government from 

time to time shall be greater by such number of years as may be specified. 

 

11.  Technical and academic qualifications-- 

  A candidate for direct recruitment to the Service must -- 
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  (i) have passed class VIII examination from a recognised educational institution ; and 

 

  (ii) possess a valid driving licence for heavy or light vehicle, as the case may be, for a 

period of not less than three years preceding the date on which vacancy is notified to the 

employment exchange under rule 16. 

 

12.  Preferential qualification-- 

  A candidate who has -- 

 

  (i) passed High School examination of the Board of High School and Intermediate 

Education, Uttar Pradesh or Uttaranchal Shiksha & Pariksha Parishad ; 

  (ii) knowledge of vehicle mechanism ; 

  (iii) served in the territorial army for a minimum period of two years ; 

 shall, other things being equal, be given preference in the matter of recruitment to the 

Service. 

 

13.  Character-- 

  The character of a candidate for recruitment to the Service must be such as to render him 

suitable in all respects for employment in Government Service. The appointing authority shall 

satisfy itself on this point. 

 

  NOTE--Persons dismissed by the Union Government or a State Government or a Local authority 

or by a Corporation or Body owned or controlled by the Union Government or State Government 

shall be ineligible for recruitment to the Service. Persons convicted of an offence involving moral 

turpitude shall also be ineligible. 

 

14.  Marital status-- 

  A male candidate who has more than one wife living or a female candidate who has married a 

man already having a wife living shall not be eligible for recruitment to the Service : 

 

   Provided that the Government may, if satisfied that there exist special grounds for 

doing so, exempt any person from the operation of this rule. 

 

15.  Physical fintness-- 

  No person shall be appointed to Service by direct recruitment unless be in good mental and 

bodily health and free from all physical defect likely to interfere with the efficient performance of 

his duties. Before a candidate is finally approved for appointment to the Service, he shall be 

required to produce a certificate of fitness in accordance with the rules framed under 

Fundamental Rule 10 contained in Chapter III of the Financial Hand--book, Volume II, part III. 

 

 

PART -- V 
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Procedure of Recruitment 

 

16.  Determination of vacancies-- 

  The appointing authority shall determine the number of vacancies to be filled during the course 

of the year as also the number of vacancies to be reserved for candidates belonging to 

Scheduled Caste, Scheduled Tribe and other categories under rule 8. The appointing authority 

shall notify the vacancies to the Employment Exchange in accordance with the rules and 

orders of the Government for the time being inforce, and he may also advertise the vacancies 

in the leading newspapers. 

 

17.  Procedure for direct recruitment-- 

(1) For the purpose of direct recruitment there shall be constituted a selection committee 

comprising -- 

(i) Chairman 

 Appointing authority ; 

 

(ii) Member 

 An officer belonging to Scheduled Caste or Scheduled Tribe nominated by the 

appointing authority if the appointing authority does not belong to Scheduled Caste 

or Scheduled Tribe. If the appointing authority belongs to Scheduled Caste or 

Scheduled  Tribe, an officer other than belonging to Scheduled Caste or Scheduled 

Tribe, to be nominated by the appointing authority ; 

 

(iii) Members 

 Two officers nominated by the appointing authority, one of whom shall be an officer 

belonging to Minority Community and the other belonging to Backward Class. If such 

suitable officers are not available in his department or organisation, such officers 

shall on the request of the appointing authority be nominated by the concerned 

District Magistrate ; 

(iv) Member 

 Regional Transport Officer of the concerned region or his nominee not below the rank 
of Assistant Regional Transport Officer. 

(2) The applications received directly or through the Employment Exchange shall be 

scrutinised by the appointing authority who shall call for an interview and driving test to 

such persons as appear qualified under these rules : 

   

   Provided that for the purpose of direct recruitment the selection committee shall call such 

number of applicants on the basis of educational qualification and length of period of valid driving 

licence for interview and driving test as it may consider fit. 

   

 (3) The Selection Committee shall, after the interview and driving test, prepare a list of candidates in 

order of their profiency as disclosed by the aggregate of marks obtained by them in interview and 
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driving test. If two or more candidates obtain equal marks, the Selection Committee shall arrange 

their names in order of merit on the basis of their age of general suitability for the post. The 

number of the names in the list shall be larger (but not larger by more than 25%) than the number 

of the vacancies. The selection commitee shall forward the list to the appointing authority.  

 

 

PART -- VI 

 

Appointment, Probation, Confirmation and Seniority 

 

18.  Appointment-- 

 (1) The appointing authority shall make appointment by taking the names of the candidates in the 

order in which they stand in the list prepared under rule 17. 

   

 (2) If more than one orders of appointment are issued in respect of any one selection, a combined 

order shall also be issued, mentioning the names of the persons in order of seniority as 

determined in the selection. 

   

19. Probation-- 

 (1) A person on substantive appointment to a post in the Service shall be placed on probation for a 

period of two years. 

   

 (2) The appointing authority may, for reasons to be recorded, extend the period of probation in 

individual cases specifying the date up to which the extension is granted : 

   

   Provided that, except in exceptional circumstances the period of probation shall not be 

extended beyond one year and in no circumstances beyond two years. 

   

 (3) If it appears to the appointing authority at any time during or at the end of the period of probation 

of extended period of probation that a probationed has not made sufficient use of his 

opportunities, or has otherwise failed to give satisfaction his services may be dispensed with. 

   

(4) A probationer whose services are dispensed with under sub-rule (3) shall not be entitled to any 
compensation. 

20.  Confirmation-- 

  A probationer shall be confirmed in his appointment at the end of the period of probation or 

extended period of probation if -- 

   

 (i) his work and conduct are found to be satisfactory ; 

 

 (ii) his integrity is certified ; and 
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 (iii) the appointing authority is satisfied that he is otherwise fit for confirmation. 

 

21.  Seniority-- 

  The seniority of persons substantively appointed to the posts of driver shall be determined in 

accordance with the Uttaranchal Government Servants Seniority Rule, 2002 as amended from 

time to time. 

 

PART -- VII 

Pay Etc. 

 

22.  Scale of pay-- 

  The scale of pay admissible to a person appointed to a post in the Service shall be such as 

may be determined by the Government from time to time. 

 

23.  Pay during probation-- 

  Notwithstanding any provision in the Fundamental Rules to the contrary, a person on probation 

if he is not already in permanent Government Service, shall be allowed his first increment into 

the time scale when has completed one year of satisfactory Service, and second increment 

after two years Service when he has completed the probationary period and also confirmed : 

 

   Provided that if the period of probation is extended on account of failure to give 

satisfaction such extension shall not count for increment unless the appointing authority directs 

otherwise. 

 

PART -- VIII 

Other Provisions 

 

24.  Canvassing-- 

  No recommendations, either written or oral, other than these required under these rules 

applicable to the Service will be taken into consideration. Any attempt on the part of a 

candidate to enlist support directly or indirectly for his candidature by other means shall 

disqualify him for appointment. 

 

25. Regulation of other matters-- 

 In regard to matters not specifically covered by these rules, or by special orders persons appointed to 
the Service shall be governed by the rules, regulations and orders applicable generally to 
Government servants serving in connection with the affairs of the State. 

 

26.  Relaxation in the conditions of service-- 
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 Where the State Government is satisfied that the operation of any rule regulating the conditions of 

Service of persons appointed to the Service causes undue hardship in any particular case, it may 

notwithstanding anything contained in the rules applicable to the case, by order, dispense with or 

relax the requirements of that rule to such extent and subject to such conditions as it may consider 

necessary for dealing with the case in a just and equitable manner. 

27.  Saving-- 

  Nothing in these rules shall affect reservations and other concessions required to be provided for the 

candidates belonging to the Scheduled Castes, Scheduled Tribes and other special categories of 

persons in accordance with the orders of the Government issued from time to time in this regard.  

 

 

                                                                                                                          By Order, 

 

                                                                                                       ALOK  KUMAR  JAIN, 

                                                                                                                         Secretary. 
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 In pursuance of the provisions of clause (3) of Article 348 of the Constitution of India, the Governor is 
pleased to order the publication of the following English translation of notification no. 1542/ XXX (2)/2005, 
dated June 06, 2005. 

 
No. 1542/ XXX (2)/2005 

Dated Dehradun, June 06, 2005 
 

NOTIFICATION 
 

Miscellaneous 
 
 Further to amend the Uttaranchal Government Department Drivers Service Rules 2003, the 
Governor, in exercise of powers conferred by the proviso to Article 309 of the Constitution of India, is pleased 
to make the following rules :--
 

THE  UTTARANCHAL  GOVERNMENT  DEPARTMENT  DRIVERS  SERVICE   

(FIRST AMENDMENT) RULES,  2005 

1. Short title and Commencemnt-- 

 (1) These Rules may be called the Uttaranchal Government Department Drivers 

Service (First Amendment) Rules, 2005.  

 (2) They shall come into force at once. 

2. Substitution of rule 7-- 

 In the Uttaranchal Government Department Drivers Service Rules, 2003 hereinafter referred to as the 
said Rules for the existing rule 7 set out in column 1, the following rule as set out in column 2 shall be 
substituted, namely :-- 

 
 

Column-1
 

Column-2 

Existing rule Rule as hereby, substituted
 

Source of recruitment-7--Recruitment to a post 
in the Service shall be made by direct recruitment.

 
Source of recruitment-7--Recruitment to a post 
in the Service shall be made by direct recruitment 
: 

 Provided that in the recruitment year 2004-
2005 appointment, against the direct recruitment 
post, limited to the number of vacancies, shall be 
made by direct recruitment from amongst the 
substantively appointed group 'D' employees 
having not less than 3 years service and having 
technical and educational qualifications prescribed 
in rule-11. 

 

                                                                                                                                 By Order, 
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                                                                                                          N. S. NAPALCHYAL, 

                                                                                                                                    Principal Secretary. 
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 In pursuance of the provisions of Clause (3) of Article 348 of the Constitution of India, the Governor 

is pleased to order the publication of the following English translation of notification no. 1098/Karmic-

2/2003-55(35)/2003, dated  July 31, 2003  for general information : 

 

NOTIFICATION 
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Miscellaneous 

July 31, 2003 

 

 No. 1098/Karmic-2/2003-55(35)/2003--In exercise of the powers conferred by the proviso to Article 

309 of the Constitution, the Governor is pleased to make the following  rules:-- 

 

 

 

THE UTTARANCHAL PROCEDURE FOR DIRECT RECRUITMENT FOR 

GROUP "C" POSTS (OUTSIDE THE PURVIEW OF THE UTTARANCHAL 

PUBLIC SERVICE COMMISSION) RULES, 2003 

1. Short title, Commencement and Application-- 

 (1)  These rules may be called the Uttaranchal Procedure for Direct Recruitment for Group "C" Posts 
(Outside the Purview of the Uttaranchal Public Service Commission) Rules, 2003. 

 (2) They shall come into force at once. 

 (3) They shall apply to direct recruitment to Group "C" posts under the rule making power of the 
Governor under the proviso to Article 309 of the Constitution, except the posts and Department : 

  (i) Which are within the purview of the Uttaranchal Public Service Commission, High Court and 
the Police Department including Provincial Armed Constabulary and Fire Services; 

  (i-a) Which have the prescribed minimum academic qualification lower than the Intermediate 
Examination Certificate of the Board of High School and Intermediate Education, Uttaranchal 
or an equivalent qualification recognized by the Government; 

  (ii) Which are excluded from application of these rules by the government by notified order. 

2. Overriding effect--  

 These rules shall have effect notwithstanding anything to the contrary contained in any other Rules or 
Orders. 

3. Definitions-- 

 In these rules, unless there is anything repugnant in the subject or context-- 

 (a) "Appointing authority" means the authority empowered to make appointments under the relevant 
service rules; 

 (b)  “Constitution” means the Constitution of India; 

  (c) "Government" means the State Government of Uttaranchal; 

 (d)  “Governor” means the Governor of Uttaranchal; 

 (e) "Other Backward Classes" means the other Backward Classes of citizens specified in Schedule-I of 
the Uttar Pradesh Public Service (Reservation for Scheduled Castes, Scheduled Tribes and Other 
Backward Classes) Act, 1994, as applicable in the State of Uttaranchal. 

4. Determination of vacancies-- 

 The appointing authority shall determine the number of vacancies to be filled during the course of the year 
as also the number of vacancies to be reserved for candidates belonging to the Scheduled Castes, 
Scheduled Tribes and other categories in accordance with the relevant service rules. In case the 
Chairman of the Selection Committee is an officer other than the appointing authority, the appointing 
authority shall intimate the vacancies to the Chairman of the Selection Committee. 
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5. Procedure for direct recruitment-- 

 (1) For making direct recruitment the Government shall publish the application form in not less then two 
daily newspapers having wide circulation. 

 (2) The appointing authority shall invite the applications for direct recruitment in the form published 
under sub-rule (1) and notify the vacancies in the following manner :-- 

  (i) by issuing advertisement in daily newspaper having wide circulation; 

  (ii) by pasting the notice on the notice board of the office or by advertising through 
Radio/Television and other Employment newspapers; and 

  (iii) by notifying vacancies to the employment exchange. 

 (3) The application form shall not be published again while notifying the vacancies under sub-rule (2).  

 (4) The test for selection shall carry one hundred marks. The merit list of the candidates shall be 
prepared in the following manner :-- 

     (a)(i) there shall be an objective-type written examination consisting of a single question paper which 
will include General Hindi, General Knowledge and General Studies. Fifty per cent of the 
percentage of marks obtained in the written examination shall be given to each candidate 
except those candidates to be selected for any post for which typewriting or shorthand and 
typewriting has been prescribed as an essential qualification. In the case of candidates to be 
selected for any post for which typewriting or shorthand and typewriting has been prescribed as 
an essential qualification twenty five per cent of the percentage of marks obtained in the written 
examination shall be given to such candidates : 

     Provided that the posts for which some pyhsical standards have been prescribed as 
essential qualification or as mode of recruitment for the post, the candidates shall be required 
to undergo prescribed physical tests before the written examination and only those candidates 
shall be allowed to appear in the test for selection who come up to the minimum standards 
prescribed for the post. 

     (ii) The question paper-cum-answer sheet (in duplicate) shall be provided to the candidates. When 
the examination is over, the candidates shall be allowed to carry back the carbon copy of the 
answer sheet with them. 

  (b) Twenty per cent of the percentage of marks obtained at the minimum qualifying examination 
prescribed for the post shall be given to each candidate. 

 (c) Marks to a retrenched employee shall be awarded in the following manner subject to the 
maximum of fifteen per cent marks of the total marks fixed for test for selection:-- 

 (i) For the first completed year of services    5 marks 
 (ii) For the next and every completed year of service   5 marks for  
           each year 

 (d) Marks to a sportsman shall be awarded in the following manner subject to the maximum of five 
per cent marks :-- 

 (i) If the candidate is a sportsman of International level   5 marks 
 (ii) If the candidate is a sportsman of National level   4 marks 
 (iii) If the candidate is a sportsman of State level    3 marks 
 (iv) If the candidate is a sportsman of University/College/School level 2 marks 

 (e) In the case of candidates to be selected for any post for which typewriting or shorthand and 
typewriting has been prescribed as an essential qualification, there shall be a test of typewriting 
of shorthand and typewriting, as the case may be. Twenty five per cent of the percentage of 
marks obtained in the said test shall be given only to those candidates who have attained 
minimum speed, prescribed for typewriting of shorthand and typewriting, as the case may be. 
The number of candidates to be called for typewriting test or shorthand and typewriting test, as 
the case may be, shall be four times the number of the vacancies. For this purpose the merit list 
of candidates shall, having regard to the provisions of the reservation referred to in Rule 4, be 
made separately on the basis of marks obtained by them under clauses (a), (b), (c) and (d). 

(5)   (a) After the results of the written examination and other evaluations under clauses (a), (b), (c), (d) 
and (e) of sub-rule (4) have been received and tabulated, the Selection Committee shall, 
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having regard to the provisions of reservation referred to in Rule-4, hold an interview. The 
number of candidates to be called for interview shall be four times the number of the vacancies. 
In the case of candidates to be selected for a post for which typewriting or shorthand and 
typewriting has been prescribed as an essential qualification, only such candidates who qualify 
the typewriting test or shorthand and typewriting test as the case may be, under clause (e) of 
sub-rule (4), shall be called for interview. 

               (b) The interview shall carry ten per cent marks of the total marks fixed for test for selection. Marks 
at the interview shall be awarded by the Chairman and all other Members separately in the 
following manner :-- 

 (i) Subject/General Knowledge     upto four marks 
 (ii) Personality Assessment     upto three marks 
 (iii) Power of Expression     upto three marks 
NOTE-- The total obtained by a candidate at the interview shall be determined by calculating the average of 
marks awarded to him by the Chairman an all the Members of the Selection Committee separately. 
 
 (c) The Chairman and Member of the Selection Committee shall, in no case be provided any 

information with regard to marks obtained by candidates under clauses (a), (b), (c), (d) and (e) 
of sub-rule (4) at the time of interview. 

 (6) The marks obtained by each candidate at the interview under sub-rule (5) shall be added to the 
marks obtained under sub-rule (4). The final select list shall be prepared on the basis of aggregate of 
maks so arrived. If two or more candidates obtain equal marks in aggregate, the candidate obtaining 
higher marks in the written examination shall be placed higher in the select list. In case two or more 
candidates obtain equal marks in the written examination also the candidate senior in age shall be 
placed higher in the select list. The number of the names in the list shall be larger (but not larger by 
more than twenty-five per cent) than the number of vacancies. 

 (7) The select list referred to in sub-rule (6) shall be forwarded to the appointing authority. 

6. Constitution of Selection Committee-- 

 Direct recruitment shall be made by a selection committee comprising : 

 

 (i) Appointing Authority  Chairman 

 (ii) An Officer belonging to the Scheduled Castes or Scheduled Tribes, nominated by   the 
Appointing authority if the Chairman does not belong to Scheduled Castes or 
Scheduled Tribes. If the Chairman belongs to the Scheduled Castes or Scheduled 
Tribes an officer other than belonging to the Scheduled Castes or Scheduled Tribes or 
Other Backward Classes shall be nominated by the Chairman
 Member 

 (iii) An Officer belonging to the Other Backward Classes, shall be nominated by the 
appointing authority. Chairman, if the Chairman does not belong to the Other Backward 
Classes. If the Chairman belongs to the Other Backward Classes an officer other than 
Other Backward Classes or Scheduled Castes or Scheduled Tribes shall be nominated 
by the Chairman
 Member 

 (iv) An officer having adequate knowledge in the related field according to the requirements 
of the post for which recruitment is to be made shall be nominated by the Chairman
 Member 

 (v) District Magistrate or an officer nominated by the District Magistrate of the district 
concerned
 Member 
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 NOTE--(1) If in a district there are more than one appointing authorities in a department then for that 
department there shall be constituted a single Selection Committee for the entire district, the 
senior most appointing authority shall be the Chairman of the Selection Committee. 

  (2) If the appointing authority is the Head of the Department then in such case all the members of 
the selection committee shall be nominated by him. He may, on his behalf nominate an officer 
senior to other members as Chairman of the Selection Committee. Such Head of the 
Department may constitute more than one Selection Committee for holding interview only. 

  (3) If the jurisdiction of an appointing authority extends to more than one district then in such case 
the recruitment process shall be done in that district in which the Headquarters of appointing 
authority is situated. 

7. Fee-- 

 Candidates for selection shall be required to pay to the Selection Committee such fee as may, from time 
to time, be determined by the Government. No. claim for the refund of the fee shall be entertained. 

8. Publication and display of correct answers and the marks obtained by the candidates-- 

 When the Selection process is complete and the select list has been forwarded to the appointing 
authority, the correct answers of the questions for the written examination and the marks obtained therein 
by the candidates along with their aggregate of marks obtained under sub-rule (5) of Rule 5 shall be 
published in the daily newspapers and displayed on the notice-board of the office concerned. 

9. Inspection of records by the candidates-- 

 Candidates shall be permitted to inspect the records pertaining to the selection process done and the 
marks awarded therein by the Selection Committee in accordance with Rule 5 on payment of such fee as 
may be determined by the Government, from time to time. If a candidate so desires, he shall also be 
provided with photostate copies of such records on payment of a fee at the rate of rupees ten per page. 

 

 

 By Order, 

 

 ALOK  KUMAR  JAIN, 

  Secretary. 
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 In pursuance of the  provisions of Clause (3) of Article 348 of the Constitution,  the Uttaranchal 
Governor is pleased to order the publication of the following English translation of notification no. 880/ 
XXX(2)/2004-55(39)/2004, dated June 14, 2004 : 
 
 

No. 880/XXX(2)/2004-55(39)/2004 

Dated Dehradun, June 14, 2004 
 
 

NOTIFICATION 
 

Miscellaneous 
 
 In exercise of the powers conferred by the proviso to Article 309 of the Constitution of India and in 
supersession of all existing rules and orders on the subject, the Governor is pleased to make the follwing 
rules regulating recruitment to certain categories of Group ‘D’ Posts, and the conditions of Service of the 
persons appointed to such posts in the various departments of the Government of Uttaranchal :-- 
 
 

GROUP ‘D’ EMPLOYEES SERVICE RULES, 2004 
 

PART  I 
 

General 
 
 1. Short title and commencement--(1) These rules may be called, the Group ‘D’ Employees Service 
Rules, 2004. 
 
 (2) They shall come into force atonce. 
 
 2.  Application of these rules--(1) These rules shall apply to all Group ‘D’ posts referred to in Rule 6 
in all the subordinate offices as defined in clause (h) of Rule 4. 
 
 (2) Whether a particular post is or not a non-technical post shall be referred to the Government in the 
Personal Department and its decision shall be final. 
 
 3. Overriding effect of these rules--In the event of any inconsistence in between these rules and a 
specific rule or rules pertaining to any of the aforesaid posts in any department-- 
 
 (One) the provisions, contained in these rules shall prevail to extent to the inconsistency in case the 
specific rules were made prior to the commencement of these rules; and  
 
 (Two) the provisions, contained in the specific rules shall prevail in case they are made after the 
commencement of these rules. 
 
 4. Definitions--In these rules, unless the context otherwise require-- 
 
 (a)“Appointing Authority” means the authority specified in a particular department to the appointing 
authority in regard to any category or categories of posts to which these rules apply; 
 
 (b) “Citizen of India” means a person who is or is deemed to be a citizen of India under Part-II of the Constitution; 
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 (c) “Constitution” means the Constitution of India; 
 
 (d) “Establishment” means the Group ‘D’ establishment on which the posts are borne;  
 
 (e) “Government” means the Government of Uttaranchal; 
 
 (f) “Governor” means the Governor of Uttaranchal; 
 
 (g) “High Court” means the High Court of Judicature at Nainital; 
 
 (h) “Subordinate Offices” means to all the offices of State except State Legislature, Lok Ayukt, Public 
Service Commission, High Court, Subordinate Courts under the control and the superintendence of the High 
Court, Advocate-General and the establishments under the control of the Advocate-General; 
 
 (i) “Retrenched employee” means a person-- 
 

(One)    who was employed on a post under the rule-making power of the Governor in permanent, 
temporary or officiating capacity for a total minimum period of one year, out of which at 
least 3 month Service must have been continuous Service; 

 
(Two)    whose services were or may be dispensed with due to reduction to in or winding up to 

the establishment; and  
 
(Three) in respect of whom a certificate of being a retrenched employee has been issue by the 

appointing authority; 
 
 (j) “Year of recruitment” means the period of twelve months commencing from the first day of July of a 
calendar year. 
 
 

PART   II 
 

Cadre 
 
 5. Strength of service--The strength of Group ‘D’ Establishment in a particular Department/Office 
and of each category of posts therein shall be such as may be determined by the Government from time to 
time : 
 
 Provided that the appointing authority may leave unfilled or the Governor may hold in abeyance any 
post or class of post without thereby entitling any person to compensation : 
 
 Provided further that the Government in the Administrative Department may, in consultation with the 
Personal Department and the Finance Department, create such permanent or temporary posts in any 
establishment from time to time as may be found necessary. 
 
 

PART   III 
 

Recruitment 
 
 6. Sources of recruitment--The sources of recruitment to the various categories of Group ‘D’ posts 
shall be as follows :-- 
 
(a) Peon, Messenger, Chaukidar, Mali, Farrash, Sweeper,   By direct recruitment; 
     Waterman, Bhisti, Tindal, Thelaman, Recordlifter and   
     every other non-technical post 
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(b) Peon-Jamadar      By promotion from amongst   
        permanent peons; 
 
(c) Daftri/Book-binder/Cyclostyle Operator   By promotion from amongst   
        qualified Peons, Messengers 
        and Farrashs; 
 
(d) Farrash-Jamadar      By promotion from amongst 
        permanent Farrashs; 
 
(e) Sweeper-Jamadar      By promotion from amongst 
        permanent Sweepers; 
 
(f) Head Mali       By promotion from amongst   
        permanent Malis : 
 
 
 Provided that where no eligible/suitable candidate is available for promotion to a particular post which 
is required to be filled by promotion, the post may be filled by direct recruitment. 
  

PART   IV 
 

Qualifications 
 
 7. Reservation--Reservation for the candidates belonging to Scheduled Castes, Scheduled Tribes, 
and other categories shall be in accordance with the orders of the Government in force at the time of 
recruitment.  
 
 NOTE--The Scheduled Castes/Scheduled Tribes only can be appointed on the post reserve for 
SC/ST. The general candidate are not eligible for that post. 
 
 8. Nationality--A candidate for recruitment to Group ‘D’ post must be-- 
 
 (a) a Citizen of India; or 
 
 (b) a Tibetan refugee who come over to India before January 1, 1962 with the intention of 
permanently settling in India; or 
 
 (c) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka and East African 
countries of Kenya, Uganda and the United Republic of Tanzania (Formerly Known as Tanganayika and 
Zanzibar) with the intention of permanently settling in India : 
 
 Provided that a candidate belonging to category (b) or (c) above must be a person in whose favour a 
certificate of eligibility has been issued by the State Government : 
 
 Provided further that a candidate belonging to category (b) will also be required to obtain a certificate 
of eligibility granted by the Deputy Inspector-General of Police, Intelligence Branch, Uttaranchal: 
 
 Provided also that if a candidate belongs to category (c) above no certificate of eligibility will be 
issued for a period of more than one year and such candidate can be retained in service after a period of one 
year only if he has acquired Indian Citizenship. 
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 NOTE--A candidate in whose case a certificate of eligibility is necessary but the same has neither 
been issued nor refused may be admitted to interview and may also be provisionally appointed subject to the 
necessary certificate being obtained by him or issued in his favour. 
 
 9. Age--A candidate for direct recruitment to a Group ‘D’ post must have attained the age of 18 years 
and must not have attained the age of 35 years on the first day of July of the year of recruitment : 
 
 Provided that the upper age limit in the case of candidates belonging to the Scheduled Castes, 
Scheduled Tribes and such other categories as may be notified by the Government from time to time shall be 
greater by such number of years as may be specified. 
 
 10. Academic qualifications --(1) A candidate for recruitment to the post of Peon, Messenger or 
Cyclostyle Operator must have passed at least Class V examination, who is able to read and write in 
Devnagri Script. 
 
 (2) No person shall be eligible for appointment to the post of Mali unless he is found to possess 
requisite knowledge pertaining to the work of Mali and has good experience of that work. 
 
 (3) No person shall be eligible for appointment as Daftri, Book-binder unless he is found to possess 
requisite knowledge of book-binding work and has good experience of that work. 
 
 (4) No person shall be eligible for appointment as Cyclostyle Operator or any other post requiring 
technical knowledge, unless he is found to possess the requisite technical knowledge and has good 
experience pertaining to the particular job. 
 
 (5) A candidate for recruitment to each category of Group ‘D’ post must know cycling. Provided that 
this condition shall not be applicable to female candidates and the posts of Hill Region. 
 
 (6) A candidate who has served in the Territorial Army for a minimum period of two years shall, other 
things being equal, be given preference in the matter of direct recruitment to the establishment. 
 
 11. Relaxation for ex-servicemen and certain other categories--Relaxation, if any, from any 
maximum age limit, educational qualifications or/and any procedural requirements of recruitment in favour of 
the Ex-Servicemen, disabled military personnel, dependants of military personnel dying in action, dependants 
of Uttaranchal Government servants dying in harness and sportsmen shall be in accordance with the general 
rules or orders of the Government in this behalf in force at the time of recruitment. 
 
 12. Character--The character of a candidate for direct recruitment must be such as to render him 
suitable in all respects for employment in the establishment. It shall be the duty of the appointing authority to 
satisfy himself on this point. 
 
 NOTE--Persons dismissed by the State Government or the Union Government or by a Local authority 
or a Corporation or a Body owned or controlled by the Union Government or a State Government shall be 
deemed ineligible for appointment to a post in the Establishments. Persons convicted of an offence involving 
moral turpitude shall also be ineligible. 
 
 13. Marital Status--A male candidate who has more than one wife living or a female candidate who 
has married a man already having a wife living, shall not be eligible for appointment to the Establishment. 
Provided that the Governor, if satisfied that there exist special ground for doing so exempt any person from 
the operation of this rule. 
 
 14. Physical Fitness--No candidate shall be appointed to the Establishment unless he is in good 
mental and bodily health and free from any physical defect likely to interfere with the efficient performance of 
his duties. Before a candidate is finally approved of fitness in accordance with the rules framed under 
Fundamental Rule-10 and contained in Chapter III of the Financial Hand-Book, Volume II, Part III. 
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PART  V 
 

Procedure for Recruitment 
 
 
 15. Constitution of Selection Committee--Direct recruitment shall be made by a Selection 
Committee comprising-- 
 
 (1) Appointing Authority. 
 
 (2) An officer belonging to Scheduled Castes/Scheduled Tribes, nominated by the appointing 
authority if the appointing authority does not belong to Scheduled Castes/Scheduled Tribes. If the appointing 
authority belongs to Scheduled Castes/Scheduled Tribes, an officer other than belonging to Scheduled 
Castes/Scheduled Tribes or Other Backward Classes shall be nominated by the appointing authority. 
 
 (3) An office belonging to the Other Backward Classes, shall be nominated by the appointing 
authority, if the appointing authority does not belong to the Other Backward Classes. If the appointing 
authority belongs to the Other Backward Classes, an officer other than Other Backward Classes or Scheduled 
Castes or Scheduled Tribes shall be nominated by the appointing authority : Rule as hereby substituted : 
 
 Provided that if such suitable officer is not available in his department or organization such officer 
shall, on the request of the appointing authority, be nominated by the District Magistrate and on his failure to 
do so, by reason of non-availability of suitable officer, such officer shall be nominated by the Divisional 
Commissioner. 
 
 16. Recruitment to be made every year--Selection for recruitment under these rules shall be made 
every year or as and when necessary. 
 
 17. Procedure for Selection--(1) The appointing authority shall determine the number of vacancies 
to be filled during the course of the year as also the number of the vacancies to be reserved for the 
candidates belonging to the Scheduled Castes, Scheduled Tribes and other categories. The vacancies shall 
be notified to the Employment Exchange. The appointing authority may also invite application directly from the 
persons who have their names registered in the Employment Exchange. For this purpose, the appointing 
authority shall issue an advertisement in a local daily newspaper besides pasting the notice for the same on 
the notice-board. All such applications shall be placed before the Selection Committee. 
 

(2) When the names of the General Candidates and Reserve Candidates (for whom vacancies are 
required to be reserved under the orders of the Government) have been received by the Selection 
Committee, it shall interview and select the candidate for the various posts. 

 
(3) In making selection the Selection Committee shall give weightage to the retrenched employees 

awarding marks in the following manner :-- 
 
 
 

 
 (One)  For the first complete year           ... 5 marks 
 
 (Two)   For the next and every completed year of service        ... 5 marks  :  
 
 Provided that the maximum marks awarded to a retrenched employee under this sub -
rule shall not exceed 15 marks. 
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 (4) The number of the candidates to be selected will be larger (but not larger by more than 25 per 
cent) than the number of vacancies for which the selection has been made. The names in the select list shall 
be arranged according to the marks awarded at the interview. 
 
 18. Common List--When the names of selected candidates, both general and reserve have been 
received, the appointing authority shall arrange them in common list, the first name to be from the list of the 
general candidate followed by the name of the reserve candidate and so on. The select list so prepared shall 
hold good for a period of one year from the date of selection. 
 
 19. Procedure of promotion--(1) Criterion of promotion in respect of all the posts shall be seniority 
subject to the rejection of the unfit. 
 
 (2) Promotions shall be made within the same establishment from amongst eligible candidates 
through selection by the Departmental Selection Committee. The constitution of the Departmental Selection 
Committee which shall consist of three members shall be in accordance with the orders of Head of the 
Department. 
 

PART   VI 
 

Appointment, Probation, Confirmation and Seniority 

 
 20. Appointment--(1) On the occurrence of substantive vacancies the appointing authority shall 
make appointments from the list of candidates prepared under Rule 21 or Rule 22, as the case may be, in the 
order in which their names appear in the list. 
 
 (2) The appointing authority shall also make appointment in officiating and temporary vacancies from 
the said list and in the manner referred to in sub-rule (1). 
 
 21. Probation--(1) A person on appointment to a post in the establishment in the permanent vacancy 
shall be placed on probation for a period of one year : 
 
 Provided that continuous service rendered in a officiating or temporary capacity in a post borne on the 
Establishment may be taken into account in computing the period of probation for the post : 
 
 Provided further that the appointing authority may, for reasons to be recorded, extend the period of 
probation in individual cases specifying the date upto extension is granted : 
 
 Provided also that the period of probation shall not be extended beyond one year. 
 
 (2) If it appears to the appointing authority at any time during or at the end of the period of probation 
or extended period of probation that a probationer has not made sufficient use of his opportunities or has 
otherwise failed to give satisfaction, he may be reverted to a post, on which he holds a lien or if he does not 
hold a lien on any post, his service may be dispensed with without entitling him to any compensation in either 
case. 
 
 22. Confirmation--A probationer shall be confirmed in his appointment at the end of the period of 
probation or extended period of probation, as the case may be, if his work and conduct have been found to be 
satisfactory, the appointing authority considers him fit for confirmation and his integrity is certified. 
 
 23. Seniority--(1) Except as hereinafter provided the seniority of persons in any category of post shall 
be determined from the date of the order of substantive appointment and if two more persons are appointed 
together, by the order in which their names are arranged in the appointment order : 
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 Provided that if the appointment order specified a particular back date with effect from which a person 
is substantively appointed, that date, will be deemed to be the date of order of substantive appointment and, 
in other case, it will mean the date of issue of the order. 
 
 (2) The seniority inter se of persons appointed directly on the result of any one selection, shall be the 
same as determined by the Selection Committee :

 Provided that a candidate recruited directly may lose his seniority if he fails to join without valid 
reasons when vacancy is offered to him. The decision of the appointing authority as to the validity of reasons 
shall be final. 
 
 (3) The seniority inter se of person appointed by promotion shall be the same as it was in the cadre 
from which they were promoted. 
 
 

PART   VII 
 

Pay etc. 
 
 
 24. Scale of pay--(1) The scale of pay admissible to persons appointed to the various categories of 
posts in the Establishment whether in a substantive or officiating capacity or as a temporary measure shall be 
such as may be determined by the Government from time to time. 
 
 (2) The scales of pay at the time of commecement of these rules are as follows :-- 
 
   Name of Post         Pay Scale 
 
(a) Peon, Messenger, Chaukidar, Mali, Farrash, Sweeper,  Rs. 2550--55--2660--60--3200 
     Waterman, Bhishti, Tindal, Thelaman, Recordlifter and   
     every other non-technical post 
 
(b) Peon--Jamadar 
 
(c) Daftri, Book-binder, Cyclostyle Operator 
 
(d) Farrash--Jamadar      Rs. 2610--60--3150--65--3540 
 
(e) Sweeper--Jamadar 
 
(f) Head Mali 
 
 25. Pay during probation--(1) Notwithstanding any provision in the Fundamental Rules to the 
contrary, a persons on probation, if he is not already in permanent Government Service, shall be allowed his 
increment in the Time Scale when he has completed one year of satisfactory Service, and the second 
increment after he is confirmed : 
 
 Provided that if the period of probation is extended on account of failure to give satisfaction such 
extension shall not count for increment unelss the appointing authority directs otherwise. 
 
 (2) The pay during probation of a person who was already holding a post under the Government, 
shall be regulated by the relevant Fundamental Rules : 
 
 Provided that, if the period of probation is extended on account of failure to give satisfaction such 
extension shall not count for increment unless the appointing authority directs otherwise. 
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 (3) The pay during probation of a person already in permanent Government Service shall be 
regulated by the relevant rules, applicable to Government servants generally serving in connection with the 
affairs of the State. 
 
 

PART   VIII 
 

Other Provisions 

 
 
 26. Canvassing--No recommendations, either written or oral, other than those required under these 
rules applicable to the post or Service will be taken into consideration. Any attempt, on the part of a candidate 
to enlist support directly or indirectly for his candidature will disqualify him for appointment. 
 
 27. Regulation of other matter--In regard to the matters no specifically covered by these rules or by 
special orders, persons appointed to the Establishment shall be governed by the rules, regulations and orders 
applicable generally to Government servants serving in connection with the affairs of the State. 
 
  28. Relaxation from conditions of service--Where the State Government is satisfied that the 
operation of any rule regulating the conditions of Service of persons appointed to the Establishment causes 
undue hardship in any particular case, it may, notwithstanding anything contained in the rules applicable to 
the case, by order, dispense with or relax the requirements of that rule to such extent and subject to such 
conditions as it may consider necessary for dealing with the case in a just and equitable manner. 
 
             By Order, 
 

                           NRIP  SINGH  NAPALCHYAL, 
                         Principal Secretary. 
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                       In pursuance of the provisions of Clause (3) of Article 348 of the Constitution of India, the 
Governor is pleased to order the publication of the following English translation of notification no. 1525/ 
Karmic-2/2002, dated November 13, 2002 for general information : 

 
No. 1525/Karmik--2/2002 

Dated Dehradun, November 13, 2002 
 

NOTIFICATION 
 

Miscellaneous 
 

 In exercise of the powers conferred by the proviso to Article 309 of the Constitution of India, the 
Governor is pleased to make the following rules :-- 

 
THE  UTTARANCHAL  CONSTITUTION  OF  DEPARTMENTAL   PROMOTION COMMITTEE   

(FOR  POSTS  OUTSIDE  THE  PURVIEW  OF THE  PUBLIC SERVICE  COMMISSION)  RULES,  2002 

1. Short title and commencement-- 
 (1) These rules may be called the Uttaranchal Constitution of Departmental Promotion Committee (for 

Posts outside the Purview of the Public Service Commission) Rules, 2002. 

 (2) They shall come into force at once. 

 (3) They shall apply to the posts of Promotion Quota under the Rule making power of the Governor, 
except the posts which are within the purview of the Public Service Commission. 

 

2. Overriding effect-- 

 These rules shall have effect notwithstanding anything to the contrary contained in any other Rules or 
Orders. 

3. Definitions-- 

 Unless there is anything repugnant in the subject or context, the expression-- 

 (a) ‘Chief Secretary’ means the Chief Secretary to Government of Uttaranchal; 

(b) ‘Concerned Departmental’ means the department for which particular year the selection is being 
made; 

(c) ‘Constitution’ means the Constitution of India; 
(d)  ‘Government’ means the Government of Uttaranchal State; 
(e) ‘Governor’ means the Governor of Uttaranchal State; 
(f) ‘Secretary Karmik’ means the Secretary in Karmik Department in the Government of Uttaranchal; 
(g) ‘Selection Committee’ means the Committee constituted to make selection for posts for a particular 

year under the Service Rules; 
(h) ‘Commission’ means the Uttaranchal Public Service Commission. 

4. Constitution of Selection Committee-- 
Notwithstanding anything contrary contained in any other Rules or Orders, the Selection Committee shall 
be constituted as follows:-- 

 
 (a) For the post of Head of Department and Additional Head of Department in the 

departments : 
  (1) Chief Secretary     Chairman 
 
  (2) Secretary, Karmik     Member 
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  (3) Principal Secretary/Secretary of the Department  
       concerned      Member. 
 
 (b) For the promotion quota of the posts belonging to Group ‘A’ and ‘B’ as classified by 

Government from time to time, where no Departmental Selection Committee for 
promotion is prescribed in any other Rules: 

 
  (1) Principal Secretary or  Secretary to Government of the concerned depart-       

ment; 
 
  (2) Secretary Karmik or his nominee, not below the rank of Additional Secretary  to 

Government; 
 
  (3) Head of the department of the concerned department and where there is no Head 

of the department such officers not below the rank of Additional Secretary to 
Government nominated by the Secretary of department. The senior most member 
shall be the Chairman of the committee. 

 

5. Nomination-- 
 For the posts not covered under Para (a) and (b) of Rule-4, where Secretary Karmik is a member of a 

Selection Committee he may on his behalf nominate an officer not below the rank of Additional Secretary 
to Government. 

 
 

                      By Order, 
 

          ALOK KUMAR JAIN, 
           Secretary. 
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In pursuance of the  provisions of Clause (3) of Article 348 of the Constitution, the Governor is pleassed 
toorder publication of the following English Translation of notification no. 743/ XXX (2)/ 2004/ 55 (40)/2004, 
dated  June 15, 2004 : 
 
 

No. 743/XXX(2)/2004/55(40)/2004 
Dated Dehradun, June 15, 2004 

 
 

NOTIFICATION 
 

Miscellaneous 
 
 In exercise of the powers conferred by the proviso to Article 309 of the Constitution, the Governor is 
pleased to make the following Rules :-- 
 
 

THE  UTTARANCHAL  GOVERNMENT  SERVANTS  (CRITERION  FOR  RECRUITMENT  BY  
PROMOTION)  RULES,  2004 

 
 
 1. Short title, Commencement and Extent--(1) These rules may be called the Uttaranchal 
Government Servants (Criterion for Recruitment by Promotion) Rules, 2004. 
 
 (2) They shall come into force at once. 
 
 (3) They shall apply to a recruitment by promotion to a post or service for which no consultation with 
the Public Service Commission is required on the principles to be followed in making promotions under the 
Uttaranchal Public Service Commission (Limitation of Functions) Regulations, 2003, as amended from time to 
time. 
 
 2.  Overriding effect--These rules shall have effect notwithstanding anything to the contrary 
contained in any other Service rules made by the Governor under the proviso to Article 309 of the 
Constitution, or Orders, for the time being in force. 
 
 3. Definitions--Unless there is anything repugnant in the subject or context-- 
 
 (a) “Constitution” means the Constitution of India; 
 
 (b) “Governor” means the Governor of Uttaranchal; 
 
 (c) “Post or Service” means a post or service under the rule-making power of the Governor under the 
proviso to Article 309 of the Constitution. 
 
 4. Criterion for Recruitment by Promotion--Recruitment by promotion to the post of Head of 
Department, to a post just one rank below the Head of Department and to a post in any Service carrying the 
pay scale the maximum of which is Rs. 18,300 or above shall be made on the basis of merit, and to the rest of 
the posts in all services to be filled by promotion, including a post where promotion is made from a Non-
gazetted post to a Gazetted post or from one Service to another Service, shall be made on the basis of 
seniority to the rejection of the unfit. 
 
                        By Order, 
 

                          NRIP  SINGH  NAPALCHYAL, 

                       Principal Secretary. 
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 In pursuance of the provisions of clause (3) of Article 348 of the Constitution, the Governor is pleased 
to order the publication of the following English translation of notification no. 849/ Ka-2/2002, dated August 
23, 2002 for general information : 
 

August 23, 2002 
 
 No. 849/ Ka-2/2002--WHEREAS, under section 87 of the Uttar Pradesh Reorganisation Act, 2000, the 
Uttaranchal Government may, by order, make such adaptation and modification of the law, by way of repeal 
or amendment, as necessary or empedient; 
 
 AND, WHEREAS, The Uttar Pradesh Recruitment of Dependants of Government Servent Dying in 
Harness Rules, 1974 is inforce in the State of Uttaranchal under section 86 of the Uttar Pradesh 
Reorganisation Act, 2000; 
 
 NOW, THEREFORE, in exercise of the powers under section 87 of Uttar Pradesh Reorganisation Act, 
2000 (Act No. 29 of 2000), the Governor is pleased to direct that the Uttar Pradesh Recruitment of 
Dependants of Government Servant Dying in Harness Rules, 1974 will be inforce in Uttaranchal subject to the 
provisions of the following order :-- 
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THE UTTARANCHAL (THE UTTAR PRADESH RECRUITMENT OF DEPENDANTS OF 
GOVERNMENT SERVANT DYING IN HARNESS RULES, 1974) 

ADAPTATION & AMENDMENT ORDER, 2002 
 
1. Short title and Commencement-- 

 (1) This order may be called the Uttaranchal (Uttar Pradesh Recruitment of Dependants of 
Government Servant Dying in Harness Rules, 1974) Adaptation & Amendment Order, 2002. 

(2) It shall come into force at once. 
 
2. "Uttar Pradesh" shall be read as "Uttaranchal"-- 

 In the Recruitment of Dependants of Government Servant Dying in Harness Rules, 1974 where ever 
the expression "Uttar Pradesh" occurs, It shall be read as "Uttaranchal". 

 

  By Order, 

 

 ALOK  KUMAR  JAIN, 

   Secretary. 
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(1994)  4  Supreme  Court  Cases  138  Umesh  Kumar  Nagpal  Versus  State  of Haryana  and  Others : 

 The whole object of granting compassionate employment is to enable the family to tide over the 

sudden crisis. The object is not to give a member of such family a post much less a post for post held by the 

deceased. What is further, mere death of an employee in harness does not entitle his family to such source of 

livelihood. The Government or the public authority concerned has to examine the financial condition of the 

family of the deceased, and it is only if it is satisfied, that but for the provision of employment, the family will 

not be able to meet the crisis that a job is to be offered to the eligible member of the family. The posts in 

Classes III and IV are the lowest posts in non-manual and manual categories and hence they alone can be 

offered on compassionate grounds, the object being  to relieve the family, of the financial destitution and to 

help it get over the emergency. 

 Offering compassionate employment as a matter of course irrespective of the financial condition of 

the family of the deceased and making compassionate appointments in posts above Classes III and IV, is 

legally impermissible. 

 Compassionate employment cannot be granted after a lapse of a reasonable period which must be 

specified in the rules. The consideration for such employment is not a vested right which can be exercised at 

any time in future. The object being to enable the family to get over the financial crisis which it faces at the 

time of the death of the sole breadwinner, the compassionate employment cannot be claimed and offered 

whatever the lapse of time and after the crisis is over. 

 As a rule, appointments in the public services should be made strictly on the basis of open invitation 

of applications and merit. Not other mode of appointment nor any other consideration is permissible. Neither 

the Governments nor the public authorities are at liberty to follow any other procedure or relax the 

qualifications laid down by the rules for the post. However, to this general rule which is to be followed 

strictly in every case, there are some exceptions carved out in the interests of justice and to meet certain 

contingencies. One such exception is in favour of the dependants of an employee dying in harness and leaving 

his family in penury and without any means of livelihood. 

AIR 1996 Supreme Court 2445 State of Haryana and Others V. Rani Devi and Another : 

 So far as the facts of the present case are concerned, we fail to appreciate as to how the High Court 

directed that the respondents aforesaid be appointed on compassionate ground when admittedly the respective 

husbands of the respondents were working as Apprentice Canal Patwaris for the periods mentioned above. If 

the scheme regarding appointment on compassionate ground is extended to all sorts of casual, ad hoc 

employees including those who are working as Apprentices, then such scheme cannot be justified on 

constitutional grounds. It need not be pointed out that appointments on compassionate grounds, are made as a 

matter, of course, without even requiring the person concerned to face any Selection Committee. In the case 

of Umesh Kumr Nagpal V. State of Haryana (1994 AIR SCW 2305 at p. 2309) (Supra), it was said : 

 "It is obvious from the above observations that the High Court endorses the policy of the State 

Government to make compassionate appointment in posts equivalent to the posts held by the deceased 

employees and above class III and IV. It is unnecessary to reiterate that these observations are contrary to law. 

If the dependant of the decesed employee finds it below his dignity to accept the post offered, he is free not to 

do so, the post is not offered to cater to his status but to see the family through the economic calamity." 

 It was also impressed that appointments on compassionate ground cannot be made after lapse of 

reasonable period which must be specified in the rules because the right to such employment is not a vested 

right which can be exercised at any time in future. 

 According to us, when the aforesaid Government order, dated 31-10-1985 extends the benefit of 

appointment to one of the dependants of the 'deceased employee' the expression 'employee' does not conceive 
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casual or purely ad hoc employee or those who are working as apprentices. Accordingly the appeals are 

allowed and the impugned orders on the two writ petitions, filed on behalf of the respondents are set aside. In 

the facts and circumstances of the case, there shall be no order as to costs. Appeals allowed. 

(1996)  1  Supreme  Court  Cases  301  Jagdish Prasad  V.  State  of  Bihar  and  Another : 

 The very object of appointment of a dependent of the deceased employees who die in harness is to 

relieve unexpected immediate hardship and distress caused to the family by sudden demise of the earning 

member of the family. Since the death occurred way back in 1971, in which year the appellant was four years' 

old, it can not be said that he is entitled to be appointed after he attained majority long thereafter. In other 

words, if that contention is accepted, it amounts to another mode of recruitment of the dependent of a 

deccased Government servant which cannot be encouraged, dehors the recruitment rules. 

Supreme  Court  (1996)  2  UPLBEC  843  Haryana  State  Electricity  Board  V.  Naresh  Tanwar  and  

Another : 

 Service-Appointment on compassionate ground is exception to general rules of emplyment. It is 

intended to provide immediate monetary relief to family of deceased Government officer and is reasonable. In 

the instant matter application for appointment of sons of deceased employee were made about 12 years after 

the death by son who were minor at time of death. High Court committed error of law in giving direction for 

appointing the applicant in both matters. Giving appointment of compassionate ground after 12 years of 

death. Frustrates the very object of such appointment. Direction of High Court-unsustainable. 

 The very object of appointment of dependent of deceased-employee who died in harness is to relieve 

immediate hardship and distress caused to the family by sudden demise of the earning member of the family 

and such consideration cannot be kept binding for years. Compassionate appointment cannot be granted after 

a long lapse a reasonable period and the very purpose of compassionate appointment, as an exception to the 

general rule of open recruitment, is intended to meet the immediate financial problem being suffered by the 

members of the family of the deceased employee (Para 9). 

 The principle of compassionate appointment is not only reasonable but consistent with the principle 

of employment in Government and public sector. 

(1998)  5  Supreme  Court  Cases  192  Director  of  Education  (Secondary)  and Another  V. Pushpendra  

Kumar and Others : 

 A. Service Law-compassionate appointment-Purpose of Explained--Further held, such appointment 

is made in departure of prescribed procedure of appointment-It has therefore to be ensured that a 

provision for grant of compassionate appointment does not unduly interfere with the right of other 

persons who are eligible for appointment against the posts which would have been available to 

them, but for the provision for compassionate appointment. Else that would be violative of the 

equality clause. Recruitment Process--Open market candidates vis-a-vis compassionate 

appointees-Statute Law-Exception to main rule--How to be applied-Inerpretation of Statutes--

Inernal aids-proviso-Interpretation of --Constitution of India, Arts. 14 and 16, 

B. Service Law-Compassionate appointment-Held, cannot be insisted upon for a particular post-

Relevant regulation containing provision for "appointment to a non-teaching pot..if (the person 

seeking appointment) possesses requisite educational qualifications prescribed for the post and is 

otherwise suitable for appointment" on compassionate grounds-Held, appointment on class IV 

post could be offered if class III post was not available--High court's direction for creating a 

supernumerary class III post cannot be upheld. If necessary only a supernumerary class IV post 

can be created--U.P. Recruitment of Dependants of Government Servants Dying in Harness 

Rules, 1974-U.P. Intermediate Education Act, 1921 (2 of 1921), s. 9 (4)-Regulations framed 

thereunder, Regns. 101 to 107. 
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In pursuance of the provisions of Clause (3) of Article 348 of the Constitution, the Governor is pleased 
to order the publication of the following English translation of Notification No. 1415/Ka-2/2001, dated 
30.8.2001: 

 

No. 1415/Ka-2/2001 

  Dated Dehradun, August 30, 2001 

 

 Whereas, under section 87 of the Uttar Pradesh REORGANISATION ACT, 2000, the Uttaranchal 
Government may, by order, make such adaptation and modification of the law by way of repeal or 
amendment as necessary or impedient;  
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 And, Whereas, Uttar Pradesh Lok Sava (Scheduled Caste, Scheduled Tribe and Other Backward 
Caste Reservation) Act, 1994 is inforce in the State of Uttaranchal under section 86 of the Uttar Pradesh 
Reorganisation Act, 2000;  

 Now, Therefore, in exercise of the powers under section 87 of Uttar Pradesh Reorganisation Act, 
2000 (Act No. 29 of 2000), the Governor is pleased to direct that the Uttatr Pradesh Lok Seva (Scheduled 
Caste, Scheduled Tribe and Other Backward Cast Reservation) Act, 1994, shall have applicability to the State 
of Uttaranchal subject to the provisions of the following order:-- 
 

UTTAR PRADESH LOK SEVA (SCHEDULED CASTE, SCHEDULED TRIBE AND  

OTHER BACKWARD CASTE RESERVATION) ACT (UTTARANCHAL  

ADAPTATION AND MODIFICATION) ORDER, 2001 
 

 1. Short title and Commencement--(1) This order may be called Uttar Pradesh Lok Seva 
(Scheduled Caste, Scheduled Tribe and Other Backward Caste Reservation) Act (Uttaranchal Adaptation and 
Modification) Order, 2001. 

 (2) It shall come into force at once. 

 2. In Uttar Pradesh Lok Seva (Scheduled Caste Scheduled Tribe and Other Backward Caste 
Reservation) Act  the expression “Uttar Pradesh” occurs, it shall be read as “Uttaranchal”. 

 3. Reservation for Scheduled Caste, Scheduled Tribes and other Backward caste in public 
services of Uttaranchal--The reservation percentage enshrined in section 3 of Uttar Pradesh Lok Seva 
(Scheduled Caste, Scheduled Tribe and Other Backward Caste)  Act, 1994 in respect of Scheduled Caste be 
read Nineteen percent instead of Twenty-one percent, in respect of Scheduled Tribe be read Four percent 
instead of Two percent and other Backward caste be read Fourteen percent instead of Twenty-seven percant. 
 

 By Order, 

 

 RAKESH SHARMA, 

                Secretary,  Karmik. 
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[

] 

[

] 

In pursuance of the provisions of Clause (3) of Article 348 of the Constitution of India, the Governor is 
pleased to order the publication of the following English translation of notification no. 1472/Ka-2/2002, Dated 
07.11.2002: 

 

No. 1472/Ka-2/2002 

Dehradun  Dated, November 07, 2002 

 

 Whereas, under section 87 of the Uttar Pradesh Reorganisation Act, 2000, the Uttaranchal 
Government may, by order, make such adaptation and modification of the law by way of repeal or 
amendment as necessary or impedient;  

 And, Whereas, Uttar Pradesh Lok Seva (Reservation for Physically Handicapped, Dependents of 
Freedom Fighters and Ex-Servicemen) Act, 1993 is in force in the State of Uttaranchal under section 86 of the 
Uttar Pradesh Reorganisation Act, 2000; 
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 Now, Therefore, in exercise of the powers conferred under section 87 of Uttar Pradesh reorganisation 
Act, 2000 (Act no. 29 of 2000), the Governor is pleased to direct that the Uttar Pradesh Public Service 
(Reservation for Physically Handicapped, Dependents of Freedom Fighters and Ex-Servicemen) Act, 1993, 
shall have applicability to the State of Uttaranchal subject to the provisions of the following order:-- 

 

UTTARANCHAL [THE UTTAR PRADESH PUBLIC SERVICE (RESERVATION FOR PHYSICALLY 

HANDICAPPED,DEPENDENTS OF FREEDOM FIGHTERS AND EX-SERVICEMEN)  

ACT, 1993] ADAPTATION & MODIFICATION ORDER, 2002 

 

 1.Short title and Commencement--(1) This order may be called Uttaranchal [The Uttar Pradesh 
Public Service (Reservation for Physically Handicapped, Dependents of Freedom Fighters and Ex-
Servicemen) Act, 1993] Adaptation & Modification Order, 2002. 

 (2) It shall come into force at once. 

 2. In the Uttar Pradesh Public Service (Reservation for Physically Handicapped, Dependents of 
Freedom Fighters and Ex-Servicemen) Act, 1993 whereever the expression “Uttar Pradesh” occurs, it shall be 
read as “Uttaranchal”. 

  By Order, 

 ALOK KUMAR JAIN,  

 Secretary. 
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{The Persons with Disabilities (Equal Opportunities Protection of Right and Full Participation) 

Act, 1995}

 32. Apropriate Governments shall-- 

 (a) identify posts in the establishments, which can be reserved for, with disability ; 

 (b) at periodical intervals not exceeding  three years, review the list of posts identified and up-
date the list taking into consideration the developments in technology. 

 33. Every apropriate Government shall appoint in every establishment such percentage of 
vacancies not less than three per cent, for persons suffering from-- 

 (i) blindness or low vision, 

 (ii) hearing impairment, 

 (iii) locomotors  disability or cerebral palsy, in the posts identified for each disability: 

  Provided, that the apropriate Government may, having regard to the type of work carried on in 
any department or establishment, by notification subject to such conditions, If any as may be 
specified in such notification, exempt any establishment from the provisions of this section. 
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No. 36012/23/96-Estt. (Res)-Vol. II 

Government of India 

Ministry of Personnel, Public Grievances & Pensions 

(DEPARTMENT OF PERSONNEL & TRAINING) 

 

 
North Block, New Delhi 

Dated : the 3rd October, 2000 
 
 

OFFICE MEMORANDUM 

 

Subject -- Reservation in promotion-Prescription of lower qualifying marks/lesser standard of evaluation. 

 

 The undersigned is directed to refer to Department of Personnel & Training’s OM No. 36012/23/96-
Estt. (Res) dated 22nd July, 1997 vide which various instructions of the Government providing for lower 
qualifying marks/lesser standards of evaluation in matters of promotion for candidates belonging to the 
Scheduled Castes and Scheduled Tribes had been withdrawn, on the basis of the Supreme 
Court’s judgement in the case of S. Vinod Kumar Vs. Union of India. 

 2. The undersigned is further directed to say that the matter has been reviewed consequent to which the 
following proviso to Article 335 has been incorporated in the Constitution by the Constitution (Eighty-Second 
Amendment) Act, 2000: 

 Provided that nothing in this Article shall prevent in making of any provision in favour of the members of 
the Scheduled Castes and Scheduled Tribes for relaxation in qualifying, marks in any examination or lowering 
the standards of evaluation, for reservation in matters of promotion to any class or classes of services or 
posts in connection with the affairs of the Union or of a State. 

 3. In pursuance of the following proviso of Article 335 of the Constitution, it has now been decided to 
restore, with immediate effect, the relaxation/concessions in matters of promotion for candidates belonging to 
SCs/STs by way of lower qualifying marks, lesser standards of evaluation that existed prior to 22.7.1997 and 
as contained in the instructions issued by the Department of Personnel and Training from time to time 
including OM No. 8/12/69-Estt. (SCT) dated 23.12.1970, No. 36021/10/76-Estt. (SCT) dated 21.1.1977 and 
para 6.3.2 of the DPC guidelines contained in Department of Personnel and Training’s OM No. 22011/5/86-
Estt. (D) dated 10.4.1989. In other words, the effect of these instructions would be that the Department of 
Personnel and Training’s OM No. 36012/23/96-Estt. (Res) dated 22nd July, 1997 becomes inoperative from 
the date of issue of this OM. 

 4. These orders shall take effect in respect of selections to be made on or after the date of issue of this 
OM and selections finalised earlier shall not be disturbed. 

 5. All Ministries/Departments are requested to bring these instrutions also to the notice of their 
Attached/Subordinate Offices and Autonomous Bodies/Public Sector Undertakings under their control for compliance. 

 

                                                                                                            J. KUMAR  
  Deputy Secretary to the Government of India 
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                                                                                                        Tel. No. 3011797 

 

To, 

 1. All Ministries/Departments of the Government of India. 

 2. Department of Economic Affairs (Banking Division), New Delhi. 

 3. Department of Economic Affairs (Insurance Division), New Delhi. 

4. Department of Public Enterprises, New Delhi. 

   5. Railway Board. 

  6. Union Public Service Commission/Supreme Court of India/Election Commission/Lok Sabha 
Secretariat/Rajya Sabha Secretariat/Cabinet Secretariat/Central Vigilance Commission/ President’s 
Secretariat/Prime Minister’s Office/Planning Commission. 

  7. Staff Selection Commission, CGO Complex, Lodi Road, New Delhi. 

  8. Ministry of Social Justice & Empowerment, Shastri Bhavan, New Delhi. 

  9. National Commission for SCs & STs, Lok Nayak Bhawan, New Delhi. 

10. National Commission for Backward Classes, Trikoot-I, Bhikaji Cama  Place, R.K. Puram, New Delhi.
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----------------------------------------- 
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viii Random Basis 
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No. 36028/17/2001--Estt. (Res.) 

Government of India 

Ministry of Personnel, Public Grievances & Pensions 

(DEPARTMENT OF PERSONNEL & TRAINING) 

NEW DELHI 

 
 

Dated : July 11, 2002 
 
 

OFFICE MEMORANDUM 

 

Subject--Reservation in promotion-Treatment of SC/ST candidates promoted on their own merit. 

 

 The undersigned is directed to say that this Department has been receiving references from various 
Ministries etc. regarding adjustment of SC/ST candidates promoted on their own merit in the reservation 
rosters introduced vide DOPT’s OM No. 36012-2-96--Estt. (Res), dated 2.7.1997. While it is clear from the 
OM, dated 2.7.1997 that the SC/ST/OBC candidates appointed by direct recruitment on their own merit and 
not owing to reservation will be adjusted against unreserved points of the reservation roster, doubts have 
been raised about SC/ST candidates promoted on their own merit. It is hereby clarified that -- 

(i)  The SC/ST candidates appointed by promotion on their own merit and not owing to reservation or 
relaxation of qualifications will not be adjusted against the reserved points of the reservation roster. 
They will be adjusted against unreserved points. 

(ii) If an unreserved vacancy arises in a cadre and there is any SC/ST candidate within the normal 
Zone of consideration in the feeder grade, such SC/ST candidate cannot be denied promotion on 
the plea that the post is not reserved. Such a candidate will be considered for promotion alongwith 
other candidates treating him as if he belongs to general category. In case he is selected, he will be 
appointed to the post and will be adjusted against the unreserved point. 

(iii) SC/ST candidates apointed on their own merit (by direct recruitment or promotion) and adjusted 
against unreserved points will retain their status of SC/ST and will be eligible to get benefit of 
reservation in future/further promotions, if any. 

(iv) 50% limit on reservation will be computed by excluding such reserved category candidates who are 
appointed/promoted on their own merit. 

 2. All Ministries/Departments are requested to bring the contents of this OM to the notice of all 
authorities under them for information and compliance. 

 

       K.G. VERMA, 
  Dy. Secretary to the Govt. of India. 
  

To, 

1. All Ministries/Departments of the Government of India. 

2. Comptroller and Auditor General of India. 

3. Department of Economic Affairs (Banking Division), New Delhi. 

4. Department of Economic Affairs (Insurance Division), New Delhi. 

5. Department of Public Enterprises, New Delhi. 
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6. Ministry of Railways (Railway Board). 
7. Union Public Service Commission/Supreme Court of India/Election Commission/Lok Sabha 

Secretariat/Rajya Sabha Secretariat/Cabinet Secretariat/Central Vigilance Commission/ President’s 
Secretariat/Prime Minister’s Office/Planning Commission. 

  8. Staff Selection Commission, CGO Complex, Lodi Road, New Delhi. 

  9. Ministry of Social Justice & Empowerment, Shastri Bhavan, New Delhi. 

10. Secretary, Staff Side, National Council, New Delhi. 

11. National Commission for SCs & STs, Lok Nayak Bhawan, New Delhi. 

12. National Commission for Backward Classes, Trikoot-I, Bhikaji Cama Place, R.K. Puram, New Delhi. 

 

No. 36028/17/2001--Estt. (Res.) 

Government of India 

Ministry of Personnel, Public Grievances & Pensions 

(DEPARTMENT OF PERSONNEL & TRAINING) 

NEW DELHI 
 

Dated : 31st January, 2005 
 

OFFICE MEMORANDUM 

 
Subject--Reservation in promotion-Treatment of SC/ST candidates promoted on their own merit. 

 

 The undersigned is directed to refer to this Department’s OM No. 36028/17/2001-Estt. (Res.), dated 
11th July, 2002 whereby it was clarified that the Scheduled Caste and Scheduled Tribe candidates 
appointed by promotion on their own merit and not owing to reservation or relaxation of qualifications will 
be adjusted against unreserved points. References have been received seeking clarification on the 
following points :-- 

(i)  The date of effect of the OM No. 36028/17/2001-Estt. (Res.), dated 11.7.2002, and 

(ii) Whether the orders will apply in case of promotions made by non-selection method. 

 2. It is clarified that the OM No. 36028/17/2001--Estt. (Res.), dated 11.7.2002 takes effect from the 
date of its issue i.e. with effect from 11.7.2002. However, the cases where SC/ST candidates promoted 
on their own merit before 11.7.2002 have been adjusted against unreserved points need not be re-
opened. 

 3. It is also clarified that since in the case of promotions by non-selection, promotions are made on 
the basis of seniority-cum-fitness and the concept of merit is not involved in such promotions, the OM 
dated 11.7.2002 does not apply to the promotions made by non-selection method. 

 4. Contents of this OM may be brought to the notice of all concerned. 

 

     K.G. VERMA,  
   Deputy Secretary to the Govt. of India. 
To, 
  

1. All Ministries/Departments of Govt. of India. 

2. Department of Economic Affairs (Banking Division), New Delhi. 

3. Department of Economic Affairs (Insurance Division), New Delhi. 
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4. Department of Public Enterprises, CGO Complex, Lodi Road, New Delhi. 

5. M/o Railways (Railway Board), Rail Bhawan, New Delhi. 

6. Union Public Service Commission, Dholpur House, New Delhi/Supreme Court of India/Election 
Commission of India, Nirvachan Sadan, New Delhi/Lok Sabha Secretariat, New Delhi/Rajya Sabha 
Secretariat, New Delhi/Cabinet Secretariat, Rashtrapati Bhawan, New Delhi/Central Vigilance 
Commission, New Delhi/President’s Secretariat, Rashtrapati Bhawan, New Delhi/Prime Minister’s 
Office, South Block, New Delhi/Planning Commission, Yojana Bhawan, New Delhi/National 
Commission for Scheduled Castes, Lok Nayak Bhawan, New Delhi/National Commission for 
Scheduled Tribes, Lok Nayak Bhawan, New Delhi/National Commission for Backward Classes, 
Trikoot-I, Bhikaji Cama Place, New Delhi. 

7. Staff Selection Commission, CGO Complex, Lodi Road, New Delhi. 

8. Comptroller and Auditor General of India, 10 Bahadurshah Zaffar Marg, New Delhi. 
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 In pursuance of the provisions of Clause (3) of Article 348 of the Constitution, the Governor is pleased 
to order the publication of the following English translation of Notification No. 2314/XXX(2)/2005-55(35)/2005, 
dated Sep 02, 2005. 

 

No. 2314/XXX(2)/2005-55(35)/2005,  

Dated Dehradun, September 02, 2005 

 

NOTIFICATION 

 

 In exercise of powers conferred by Rule 7 of the Uttaranchal Procedure for Direct Recruitment for 
Group “C” Posts (Outside the Purview of the Uttaranchal Public Service Commission) Rules, 2003, the 
Governor is pleased to determine the fee to be realised for recruitment of Group “C” posts from the 
candidates belonging to General/Other Backward Categories Rs. 80 (Rs. Eighty Only), for the candidates 
belonging to Scheduled Castes/Scheduled Tribes Rs. 40 (Rs. Forty Only) and for the handicapped/disable 
candidates belonging to all Categories Rs. 25 (Rs. Twenty Five Only) from the date of publication of this 
notification on the Official Gazatte. 

 

 

 By Order, 

 

 N.S. NAPALCHYAL, 
         Principal Secretary. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



lwpuk dk vf/kdkj vf/kfu;e 2005] eSuqvy la[;k& 5 

 

Man         05  by nk sati   - 217 - 

 
 
 
 



lwpuk dk vf/kdkj vf/kfu;e 2005] eSuqvy la[;k& 5 

 

Man         05  by nk sati   - 218 - 

i

ii



lwpuk dk vf/kdkj vf/kfu;e 2005] eSuqvy la[;k& 5 

 

Man         05  by nk sati   - 219 - 



lwpuk dk vf/kdkj vf/kfu;e 2005] eSuqvy la[;k& 5 

 

Man         05  by nk sati   - 220 - 



lwpuk dk vf/kdkj vf/kfu;e 2005] eSuqvy la[;k& 5 

 

Man         05  by nk sati   - 221 - 



lwpuk dk vf/kdkj vf/kfu;e 2005] eSuqvy la[;k& 5 

 

Man         05  by nk sati   - 222 - 



lwpuk dk vf/kdkj vf/kfu;e 2005] eSuqvy la[;k& 5 

 

Man         05  by nk sati   - 223 - 

(Contemplated) 
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 In pursuance of the provisions of clause (3) of Article 348 of the Constitution, the Governor is pleased 
to order the publication of the following English translation of notification no. 237/Karmik-2/2003-55(25) 2002, 
dated March 06, 2003. 
 

No. 237/Karmik-2/2003-55(25) 2002 
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Dated Dehradun, March 06, 2003 
 

NOTIFICATION 
 

Miscellaneous 
 

 In exercise of the powers conferred by the proviso of Article 309 of the Constitution, the Governor is 
pleased to make the following Rules:-- 
 

THE UTTARANCHAL GOVERNMENT SERVANT (DISCIPLINE AND APPEAL) 
RULES, 2003 

 

1. Short title and Commencement-- 
 (1) These rules may be called the “The Uttaranchal Government Servant (Discipline and Appeal) Rules, 

2003”. 
 
 (2) They shall come into force at once. 
 
 (3) They shall apply to Government Servants under the rule making power of the Governor under the 

proviso to Article 309 of the Constitution except the Officers and Servants of the High Court of 
Judicature at Nainital covered under Article 229 of the Constitution of India. 

 

2. Definitions-- 
 In these Rules, unless there in anything repugnant in the subject or context-- 
 
 (a) “Appointing Authority” means the Authority empowered to made appointments to the posts under the 

relevant service Rules; 
 
 (b) “Constitution” means the Constitution of India; 
 
 (c) “Commission” means the Uttaranchal Public Service Commission; 
 

(d) “Departmental Inquiry” means the inquiry under rule-7 of these Rules; 
 

(e) “Disciplinary Authority” means an Authority empowered under rule-6 to impose penalties; 
 
(f) “Governor” means the Governor of Uttaranchal; 
 
(g) “Government” means the State Government of Uttaranchal; 
 
(h) “Government Servant” means a person appointed to public services and posts in connection with the 

affairs of the State of Uttaranchal; 
 
(i) “Group A, B, C and D post” means the posts mentioned as such in the relevant Service Rules or the 

orders of the Government issued from time to time in this regard; 
 
(j) “Service” means the public services and posts in connection with the affairs of the State of 

Uttaranchal. 
 

3. Penalties-- 
The following penalties may, for good and sufficient reason and as hereinafter provided, be imposed upon 
the Government Servants :-- 

 
(a) Minor Penalties-- 
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(i) Censure; 
 
(ii) Withholding of increments for a specified period; 
 
(iii) Recovery from pay of the whole or part of any pecuniary loss caused to Government by 

negligence or breach of orders; 
 
(iv) Fine in case of persons holding Group “D” posts : 
 
  Provided that the amount of such fine shall in no case exceed twenty five percent of 

the months pay in which the fine is imposed. 
 

(b) Major Penalties-- 
 

(i) Withholding of increments with cumulative effect; 
 
(ii) Reduction to a lower post or grade or time scale or to a lower stage in a time scale; 
 
(iii) Removal from the Service which does not disqualify from future employment; 
 
(iv) Dismissal from the Service, which disqualifies from future employment. 

 
Explanation--The following shall not amount to penalty within the meaning of this Rule, namely :-- 
 
(i) Withholding of increment of a Government Servant for failure to pass a departmental examination 

or for failure to fulfil any other condition in accordance with the rules or orders governing the 
service; 

 
(ii) Reversion of a person appointed on probation to the Service during or at the end of the period of 

probation  in accordance with the terms of appointment or the rules and orders governing such 
probation; 

 
(iii) Termination of the Service of a person appointed on probation during or at the end of the period of 

probation in accordance with the terms of the Service for the rules and orders governing such 
probation. 

 

4. Suspension-- 
 (1) A Government Servant against whose conduct an inquiry is contemplated, or is proceeding may 

be placed under suspension pending the conclusion of the inquiry in the discretion of the 
Appointing Authority : 

 
   Provided that suspension should not be resorted to unless the allegations against the 

Government Servant are so serious that in the event of their being established may ordinarily 
warrant major penalty : 

 
   Provided further that concerned Head of the Department empowered by the Governor by 

an order in this behalf may place a Government Servant or class of Government Servants 
belonging to Group ‘A’ and ‘B’ posts under suspension under this Rule: 

 
   Provided also that in the case of any Government Servant or class of Government 

Servants belonging to Group ‘C’ and ‘D’ posts, the Appointing Authority may delegate its power 
under this Rule to the next lower authority. 

 (2) A Government Servant in respect of, or against whom an investigation, inquiry or trial relating to a 
criminal charge, which is connected with his position as a Government Servant or which is likely 
to embarrass him in the discharge of his duties or which involves moral turpitude, is pending, 
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may, at the discretion of the Appointing Authority or the Authority to whom the power of 
suspension has been delegated under these rules, be placed under suspension until the 
termination of all proceedings relating to that charge. 

 
 (3) (a) A Government Servant shall be deemed to have been placed or, as the case may be, 

continued to be placed under suspension by an order of the Competent Authority to suspend, 
with effect from the date of his detention, if he is detained in custody, whether the detention is 
on criminal charge or otherwise, period exceeding forty eight hours. 

 
(b) The aforesaid Government Servant shall, after the release from the custody, inform in writing 

to the Competent Authority about his detention and may also make representation against 
the deemed suspension. The Competent Authority shall after considering the representation 
in the light of the facts and circumstances of the case as well as the provisions contained in 
this rule, pass appropriate order continuing the deemed suspension from the date of release 
from custody or revoking or modifying it. 

 

 (4) Government Servant shall be deemed to have been placed or, as the case may be, continued to 
be placed under suspension by an order of the Competent Authority to suspend under these 
rules, with effect from the date of his conviction if in the event of a conviction for an offence he is 
sentenced to a term of imprisonment exceeding forty eight hours and is not forthwith dismissed 
removed consequent to such conviction. 

 
  Explanation--A period of forty eight hours referred to in sub-rule 11 be computed from the 

commencement of the imprisonment after the conviction and for this purpose, intermitent periods 
of imprisonment shall be taken to account. 

 
 (5) Where a penalty of dismissal or removal from Service imposed upon a Government Servant is set 

aside in appeal or on review under these rules or under rules resinded by these rules and the 
case is remitted for further inquiry or action or with any other directions : 

 
  (a) If he was under suspension immediately before the penalty was awarded to him, the order of 

his suspension shall, subject to any such directions as aforesaid, be deemed to have 
continued in force on and from the date of the original order of dismissal or removal; 

 
  (b) If he was not under suspension, he shall, if so directed by the appellate or Reviewing 

Authority, be deemed to have been placed under suspension by an order of the Appointing 
Authority on and from the date of the original order of dismissal or removal : 

 
   Provided that nothing in this sub-rule shall be construe as affecting the power of the 

Disciplinary Authority in a case where a penalty of dimissal or removal in Service imposed 
upon a Government Servant is set aside in appeal or on review under these rules grounds 
other than the merits of the allegations which, the said penalty was imposed but the case is 
remitted for further inquiry or action or with any other directions to pass an order of 
suspension being further inquiry against him on those allegations so, however, that any such 
suspension shall not have retrospective effect. 

 
(6) Where penalty of dismissal or removal from Service imposed upon a Government Servant is set 

aside or declared or rendered void in consequence of or by a decision of a court of law and the 
Appointing Authority, on a consideration of the circumstances of the case, decides to hold a further 
inquiry against him on the allegations on which the penalty of dismissal or removal was originally 
imposed, whether the allegations remain in their original form or are clarified or their particulars 
better specified or any part thereof of  a minor nature omitted : 

 
(a) If he was under suspension immediately before the penalty was awarded to him, the order of 

his suspension shall, subject to any direction of the Appointing Authority, be deemed to have 
continued in force  on and from the date of the original order of dismissal or removal; 
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(b) If he was not under such suspension, he shall, if so directed by the Appointing Authority, be 

deemed to have been placed under suspension by an order of the Competent Authority on 
and from the date of the original order of dismissal or removal. 
 

(7) Where a Government Servant is suspended or is deemed to have been suspended (whether in 
connection with any disciplinary proceeding or otherwise) and any other disciplinary proceeding is 
commenced against him during the continuance of that suspension, the Competent Authority to 
place him under suspension may, for reasons to be recorded by him in writing, direct that the 
Government Servant shall continue to be under suspension till the termination of all or any of such 
proceedings. 

 
(8) Any suspension ordered or deemed, to have been ordered or to have continued in force under this 

Rule shall continue to remain in force until it is modified or revoked by the Competent Authority. 
 
(9) A Government Servant placed under suspension or deemed to have been placed under suspension 

under this rule shall be entitled to subsistence allowance in accordance with the provisions of 
Fundamental Rule-53 of the Financial Hand Book, Volume-II, Part II to IV. 

 

5. Pay and allowances etc. of the suspension period-- 
After the order is passed in the departmental enquiry or in the criminal case, as the case may be under 
these rules, the decision as to the pay and allowances of the suspension period of the concerned 
Government Servant and also whether the said period shall be treated as spent on duty or not, shall be 
taken by the Disciplinary Authority after giving a notice to the said Government Servant and calling for 
his explanation within a specified period under rule-54 of the Financial Hand Book Volume-II part II to 
IV. 

 

6. Disciplinary authority-- 
 The Appointing Authority of a Government Servant shall be his Disciplinary Authority who, subject to 

the provisions of these rules, may impose any of the penalties specified in rule-3 on him : 
 
  Provided that no person shall be dismissed or removed by an authority subordinate to that by 

which he was actually appointed : 
 
  Provided further that the Head of Department notified under the Uttaranchal Class II Services 

(Imposition of Minor Punishments) Rules, 2003 subject to the provisions of these rules, shall be 
empowered to impose minor penalties mentioned in rule-3 of these rules : 

 
  Provided also that in case of a Government Servant belonging to Group ‘C’ and ‘D’ posts, the 

Government, by a notified order, may delegate the power to impose any penalty, except dismissal or 
removal from Service under these rules, to any Authority subordinate to the Appointing Authority and 
subject to such conditions as may be prescribed therein. 

 

7. Procedure for imposing major penalties-- 
 Before imposing any major penalty on a Government Servant, an inquiry shall be held in the following 

manner :-- 
 

(i) The Disciplinary Authority may himself inquire into the charges or appoint an Authority 
subordinate to him as Inquiry Officer to inquire into the charges. 

 
(ii) The facts constituting the misconduct on which it is proposed to take action shall be reduced in 

the form of definite charge or charges to be called charge sheet. The chargesheet shall be 
approved by the Disciplinary Authority : 

 
  Provided that where the Appointing Authority is Governor, the chargesheet may be approved by 

the Principal Secretary or the Secretary, as the case may be, of the concerned department. 
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 (iii) The charges framed shall be so precise and clear as to give sufficient indication to the charged 

Government Servant of the facts and circumstances against him. The proposed documentary 
evidences and the name of witnesses proposed to prove the same alongwith oral evidences, if 
any, shall be mentioned in the chargesheet. 

 
  (iv) The charged Government Servant shall be required to put in a written statement of his defence in 

person on a specified date which shall not be less than 15 days from the date of issue of 
chargesheet and to state whether he desires to cross examine any witness mentioned in the 
chargesheet and whether desires to give or produce evidence in his defence. He shall also be 
informed that in case he does not appear or file the written statement on the specified date, it will 
be presumed that he has none to furnish and Inquiry Officer shall proceed to complete the inquiry 
exparte. 

 
  (v) The chargesheet, alongwith the copy of documentary evidences mentioned therein and list of 

witnesses and their statements, if any shall be served on the charged Government Servant 
personally or by registered post at the address mentioned in the official records in case the 
chargesheet could not be served in aforesaid manner, the chargesheet shall be served by 
publication in a daily news paper having wide circulation : 

 
     Provided that where the documentary evidence is voluminous, instead of furnishing its copy 

with chargesheet, the charged Government Servant shall be permitted to inspect the same before 
the Inquiry Officer. 

 
  (vi) Where the charged Government Servant appears and admits the charges, the Inquiry Officer 

shall submit his report to the Disciplinary Authority on the basis of such admission. 
 
  (vii) Where the charged Government Servant denies the charges the Inquiry Officer shall proceed to 

call the witnesses proposed in the chargesheet and record their oral evidence in presence of the 
charged Government Servant who shall be given opportunity to cross examine such witnesses. 
After recording the aforesaid evidences, the Inquiry Officer shall call and record the oral evidence 
which the charged Government Servant desired in his written statement to be produced in his 
defence : 

 
     Provided that the Inquiry Officer may for reasons to be recorded in writing refuse to call a 

witness. 
 
  (viii) The Inquiry Officer may summon any witness to give evidence or require any person to produce 

documents before him in accordance with the provisions of the Uttar Pradesh Departmental 
Inquiries (Enforcement of Attendance of Witness and Production of Documents) Act, 1976 which 
is enforced in Uttaranchal under provisions of Section-86 of the Uttar Pradesh Reorganization 
Act, 2000. 

 
  (ix) The Inquiry Officer may ask any question, he pleases, at any time of any witness or from person 

charged with a view to discover the truth or to obtain proper proof of facts relevant to charges. 
 
  (x) Where the charged Government Servant does not appear on the date fixed in the inquiry or at 

any stage of the proceeding in spite of the Service of the notice on him or having knowledge of 
the Date the Inquiry Officer shall proceed with the inquiry exparte. In such a case the Inquiry 
Officer shall record the statement of witnesses mentioned in the chargesheet in absence of the 
charged Government Servant. 

 
  (xi) The Disciplinary Authority, if it Considers it necessary to do so, may, by an order, appoint a 

Government Servant or a legal practitioner, to be known as “Presenting Officer” to present on its 
behalf the case in support of the charge. 
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(xii) The Government Servant may take the assistance of any other Government Servant to present 
the case on his behalf but not engage a legal practitioner for the purpose unless the Presenting 
Officer appointed by the Disciplinary Authority is a legal practitioner of the Disciplinary Authority 
having regard to the circumstances of the case so permits : 

 
Provided that this rule shall not apply in following case :-- 

 
(i) Where any major penalty is imposed on a person on the ground of conduct which has led to 

his conviction on a criminal charge; or 
 

(ii) Where the Disciplinary Authority is satisfied, that for reason to be recorded by it in writing, 
that it is not reasonably practicable to held an inquiry in the manner provided in these rules; 
or 

 
(iii) Where the Governor is satisfied that, in the interest of the security of the State, it is not 

expedient to hold an inquiry in the manner provided in these rules. 
 

8. Submission of Inquiry Report-- 
 When the inquiry is complete, the Inquiry Officer shall submit its inquiry report to the Disciplinary Authority 

alongwith all the records of the inquiry. The inquiry report shall contain a sufficient record of brief facts, 
the evidence and statement of the findings on each charge and the reasons thereof. The Inquiry Officer 
shall not make any recommendation about the penalty. 

 

9. Action on Inquiry Report-- 
 (1) The Disciplinary Authority may, for reasons to be recorded in writing, remit the case for re-inquiry to 

the same or any other Inquiry Officer under intimation to the charged Government Servant. The 
Inquiry Officer shall thereupon proceed to hold the inquiry from such stage as directed by the 
Disciplinary Authority, according to the provisions of Rule-7. 

 
 (2) The Disciplinary Authority shall, if it disagrees with the findings of the Inquiry Officer on any charge, 

record its own findings thereon for reasons to be recorded. 
 
 (3) In case the charges are not proved, the charged Government Servant shall be exonerated the 

Disciplinary Authority of the charges and informed him accordingly. 
 
 (4) If the Disciplinary Authority, having regard to its findings on all or any of charges, is of the opinion 

that any penalty specified in rule-3 should be imposed on the charged Government Servant, he 
shall give a copy of the inquiry report and his findings recorded under sub-rule (2) to the charged 
Government Servant and require him to submit his representation if he so desires, within a 
reasonable specified time. The disciplinary Authority shall, having regard to all the relevant records 
relating to the inquiry and representation of the charged Government Servant, if any, and subject to 
the provisions of rule-16 of these rules, pass a reasoned order imposing one or more penalties 
mentioned in rule-3 of these rules and communicate the same to the charged Government Servant. 

 

10. Procedure for imposing minor penalties-- 
 (1) Where the Disciplinary Authority is satisfied that good and sufficient reasons exist for adopting such 

a course, it may, subject to the provisons of sub-rule (2) impose one or more of the minor penalties 
mentioned in rule-3. 

 
 (2) The Government Servant shall be informed of the substance of the imputations against him and 

called upon to submit his explanation within a reasonable time. The Disciplinary Authority shall, 
after considering the said explanation, if any and the relevant records, pass such orders as he 
considers proper and where a penalty is imposed, reason thereof shall be given, the order shall be 
communicated to the concerned Government Servant. 
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11. Appeal-- 
 (1) Except the orders passed under these rules by the Governor, the Government Servant shall be 

entitled to appeal to the next higher authority from an order passed by the Disciplinary Authority. 
 
 (2) The appeal shall be addressed and submitted to the Appellate Authority. A Government Servant 

Preferring an appeal shall do so in his own name. The appeal shall contain all material statements 
and arguments relied upon by the appellant. 

 
 (3) The appeal shall not contain any intemperate language. Any appeal, which contains such language 

may be liable to be summarily dismissed. 
 

(4) The appeal shall be preferred within 90 days from the date of communication of impugned order. 
An appeal preferred after the said period shall be dismissed summarily. 

 

12. Consideration of Appeals-- 
 The Appellate Authority shall pass such order as mentioned in clauses (a) to (d) of rule-13 of these rules, 

in the appeal as he thinks proper after considering :-- 
 
 (a) Whether the facts on which the order was based have been established; 
 
 (b) Whether the fact established afford sufficient ground for taking action; and 
 
 (c) Whether the penalty is excessive adequate or inadequate. 
 

13. Revision-- 
 Notwithstanding anything contained in these rules, the Government may of its own motion or on the 

representation of concerned Government Servant call for the record of any case decided by an authority 
subordinate to it in the exercise of any power conferred on such authority by these rules; and  

 
 (a) confirm, modify or reverse the order passed by such authority, or 
 
 (b) direct that a further inquiry be held in the case, or 
 
 (c) reduce or enhance the penalty imposed by the order, or 
 
 (d) make such other order in the case as it may deem fit. 
 

14. Review-- 
 The Governor may, at any time, either on his own motion or on the representation of the concerned 

Government Servant review any order passed by him under these rules, if it has brought to his notice that 
any new material or evidence which could not be produced or was not available at the time of passing the 
impugned order or any material error of law occurred which has the effect of changing the nature of the 
case. 

 

15. Opportunity before imposing or enhancing penalty-- 
 No order under rules 12, 13 and 14 imposing or enhancing any penalty shall be made unless the 

Government Servant concerned has been given reasonable opportunity or showing cause against the 
proposed imposition or enhancement, as the case may be. 

 

16. Consultation with the Commission-- 
 Before any order is passed by the Governor under these rules, the Commission, as required under the 

U.P.  Public Service Commission  (Limitation of Function) Regulation, 1954 (Which is enforced in 
Uttaranchal under provision of rule-86 of the U.P. Reorganization Act, 2000) as amended from time to 
time, shall also be consulted. 
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17. Recission and savings-- 
 (1) Delegation of power mentioned in Punishment and Appeal Rules for Subordinate Services U.P., 1932 

and any order issued under the Civil Service (Classification, Control and Appeal) Rules, 1930 or 
Punishment and Appeal Rules for Subordinate Services, U.P., 1932 delegating the power of imposing 
any of the penalties mentioned in rule-3 or power of suspension the any authority shall be deemed to 
have been issued under these rules and shall remain valid unless cancelled or rescinded. 

 
 (2) Any inquiry appeal, revision or review pending on the date of coming into force of these rules shall be 

continued and concluded in accordance with the provisions of these rules. 
 
 (3) Nothing in these rules shall operate to deprive any person of any right of appeal, revision or review 

which he would have had if these rules had not been enforce in respect of any order passed before 
the commencement of these rules and such appeal, revision or view shall be preferred under these 
rules and disposed of according by as if the provisions of this rule were enforce at all material times. 

 
       

     By Order, 
    
         ALOK KUMAR JAIN, 

      Secretary. 
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 In pursuance of the provisions of clause (3) of Article 348 of the Constitution of India, the Governor is 
pleased to order the publication of the following English translation of notification no. 232/Karmik-2/2003-
55(24)/ 2002, dated March 06, 2003 for general information : 

 
No. 232/Karmik-2/2003-55(24)/2002 

Dated Dehradun, March 06, 2003 
 

NOTIFICATION 
 

Miscellaneous 

 
 In exercise of the powers conferred by the proviso to Article 309 of the Constitution of India, the 
Governor is pleased to make the following rules: 
 

THE UTTARANCHAL GROUP ‘B’ SERVICES (IMPOSITION OF MINOR PUNISHMENTS)  
RULES, 2003 

 
1. Short title and Commencement--(i) These rules may be called the Uttaranchal Group ‘B’ services 

(Imposition of Minor Punishments) Rules, 2003. 
 
 (ii) They shall come into force at once. 
 
2. Extend of application--These Rules shall apply to all Group ‘B’ services of Uttaranchal whose appointing 

authority is the Governor. 
 
3. Overriding effect of these rules--The provision of these rules shall have effect notwithstanding any 

thing inconsistent therewith in any rule or order in force immediately before the commencement of these 
rules. 

 
4. Definition--In these Rules, unless the context otherwise requires-- 
 
 (a) “Governor” means the Governor of Uttaranchal; 
 
 (b) “Head of Department” includes an Additional Head of Department and means an authority specially 

declared as such by the Governor; 
 
 (c) “Minor Punishment” means-- 
 
  (i) censure, 
 

  (ii) With holding of increments for a specific period, 
 

  (iii) Recovery from pay of the whole or part of any pecuniary loss caused to Government by 
negligence or disobey of the orders. 

 
5. Delegation of power--The power of the Governor to inflict minor punishments in respect of officers 

belonging to Group ‘B’ Services of Uttaranchal and serving under the Heads of Departments may, subject 
to the control of the Governor, be exercised also by the respective Head of Department. 

 
 
       

                                       By Order, 
    

                                          ALOK KUMAR JAIN, 
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          Sachiv.
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 351-A  The Governor reserves to himself the right of witholding or withdrawing a pension or any part of it, 

whether permanently or for a specified period and the right of ordering the rccovery from a pension of the whole or part 

of any pecuniary loss caused to Government, if the pensioner is found in departmental or judicial proceedings to have 

been guilty of grave mis-conduct, or to have caused. Recuniary loss to government by misconduct or Negligence, during 

his service, including service rendered on reemployment after retirement : 

 Provided that-- 

 (a) such departmental proceedings, if not instituted while the officer was on duty either before 

retirement or during reemployment- 

  (i) shall not be instituted save with the sanction of the Governor, 

  (ii) shall be in respect of an event which took place not more than four years before the 

institution of such proceedings, and 

  (iii) shall be conducted by such authority and in such place or places as the Governor may 

direct and in accordance with the procedure applicable to proceedings on which an order 

the dismissal from service may be made. 

 (b) judicial proceedings, if not instituted while the officer was on duty either before retirement or 

during re-employment. Shall have been instituted in accordance with sub-clause (ii) of clause (a), 

and 

 (c) the Public Service Commission, U.P., shall be consulted before final orders are passed. 

 Explanation--For the purposes of this article-- 

 (a) departmental proceedings shall be deemed to have been instituted when the charges framed 

against the pensioner are issued to him, or, if the officer has been placed under suspension from 

an earlier date, on such date; and 

 (b) judical proceedings shall be deemed to have been instituted :  

  (i) in the case of criminal proceedings, on the date on which a complaint is made, or a charge-

sheet is submitted to a criminal court; and 

           (ii) in the case of civil proceedings, on the date on which the plaint is presented or, as the case 

may be, an application is made, to a civil court. 
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 14. The first decision of this Court on the question was rendered in Delhi Cloth and General Mills Ltd. v. 

Kushal Bhan, (1960) 3 SCR 227 : AIR 1960 SC 806 : (1960) 1 Lab LJ 520, in which it was observed as under (para 3 of 

AIR) : 

 “It is true that very often employers stay enquiries pending the decision of the criminal trial courts and that is 

fair; but we cannot say that principles of natural justice require that an employer must wait for the decision at least of the 

criminal trial Court before taking action against an employee. In Bimal Kanta Mukherjee v. M/s. Newsman’s Printing 

Work 1956 Lab AC 188, this was the view taken by the Labour Appellate Tribunal. We may, however, add that if the 
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case is of a grave nature or involves questions of fact or law, which are not simple, it would be advisable for the 

employer to await the decision of @ page-SC 1420 

 the trial Court, so that the defence of the employee in the criminal case may not be prejudiced.” 

 15. This was followed by Tata Oil Mills Co, Ltd. v. Workmen, (1964) 7 SCR 555 : AIR 1965 SC 155, in which 

it was, inter alia, laid down as under (para 9 of AIR) : 

 “There is yet another point which remains to be considered. The Industrial Tribunal appears to have taken the 

view that since criminal proceedings had been started against Raghavan, the domestic enquiry should have been stayed 

pending the final disposal of the said criminal proceedings. As this Court has held in the Delhi Cloth and General Mills 

Ltd. v. Kushal Bhan (AIR 1960 SC 806), it is desirable that if the incident giving rise to a charge framed against a 

workman in a domestic enquiry is being tried in a criminal Court, the employer should stay the domestic enquiry 

pending the final disposal of the criminal case.” 

 16. The question cropped up again with a new angle in Jang Bahadur Singh v. Baij Nath Tiwari, (1969) 1 SCR 

134 : AIR 1969 SC 30, as it was contended that initiation of disciplinary proceedings during the pendency of a criminal 

case on the same facts amounted to contempt of Court. This plea was rejected and the Court observed as under (para 3 of 

AIR) : 

 “The issue in the disciplinary proceedings is whether the employee is guilty of the charges on which it is 

proposed to take action against him. The same issue may arise for decision in a civil or criminal proceeding pending in a 

Court. But the pendency of the Court proceeding does not bar the taking of disciplinary action. The power of taking such 

action is vested in the disciplinary authority. The civil or criminal Court has no such power. The initiation and 

continuation of disciplinary proceedings in good faith is not calculated to obstruct or interfere with the course of justice 

in the pending Court proceeding. The employee is free to move the Court for an order restraining the continuance of the 

disciplinary proceedings. If he obtains a stay order, a wilful violation of the order would of course amount to contempt of 

Court. In the absence of a stay order the disciplinary authority is free to exercise its lawful powers.” 

 17. These decisions indicate that though it would not be wrong in conducting two parallel proceedings, one by 

way of disciplinary action and the other in the criminal Court, still it would be desirable to stay the domestic inquiry if 

the incident giving rise to a charge framed against the employee in a domestic inquiry is being tried in a criminal Court. 

The case law was reviewed by this Court in Kusheshwar Dubey v. M/s. Bharat Coking Coal Ltd. (1988) 4 SCC 319 : 

1988 Supp (2) SCR 821 : AIR 1988 SC 2118 and it was laid down as under (para 6 of AIR) : 

 “The view expressed in the three cases of this Court seem to support the position that while there could be no 

legal bar for simultaneous proceedings being taken, yet, there may be cases where it would be appropriate to defer 

disciplinary proceedings awaiting disposal of the criminal case. In the latter class of cases, it would be open to the 

delinquent employee to seek such an order of stay or injunction from the Court. Whether in the facts and circumstances 

of particular case there should or should not be such simultaneity of the proceedings would then receive judicial 

consideration and the Court will decide in the given circumstances of particular case as to whether the disciplinary 

proceedings should be interdicted, pending criminal trial. As we have already stated that it is neither possible nor 

advisable to evolve a hard and fast, strait-jacket formula valid for all cases and of general application without regard to 

the particularities of the individual situation. For the disposal of the present case, we do not think it necessary to say 

anything more, particularly when we do not intend to lay down any general guideline.” 

The Court further observed as under (para 7 of AIR) : 

 “In the instant case, the criminal action and the disciplinary proceedings are grounded upon the same set of 

facts. We are of the view that the disciplinary proceedings should have been stayed and the High Court was not right in 

interfering with the trial Court’s order of injunction which had been affirmed in appeal.” 

 18. Then came the decision in Nelson Motis v. Union of India (1992) 4 SCC 711 : 1992 Supp (1) SCR 325 : 

AIR 1992 SC 1981, which laid down that the disciplinary proceedings can be legally continued even where the employee 

is acquitted in a criminal case as the nature; and 

 

@ page-SC 1421 

 proof required in a criminal case are different from those in the departmental proceedings. Besides, the Court 

found that the acts which led to the intiation of departmental proceedings were not exactly the same which were the 

subject matter of the criminal case. The question was not considered in detail. The Court observed (para 5 of AIR): 
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 “So far the first point is concerned, namely whether the disciplinary proceedings could have been continued in 

the face of the acquittal of the appellant in the criminal case, the plea has no substance whatsoever and does not merit a 

detailed consideration. The nature and scope of a criminal case are very different from those of a departmental 

disciplinary proceeding and an order of acquittal, therefore, cannot conclude the departmental proceedings. Besides, the 

Tribunal has pointed out that the acts which led to the initiation of the departmental disciplinary proceeding were not 

exactly the same which were the subject matter of the criminal case.” 

(Emphasis supplied) 

 19. The entire case law was reviewed once again by this Court in State of Rajasthan v. B. K. Meena, (1996) 6 

SCC 417 : AIR 1997 SC 13 : (1997) 1 Lab LJ 746, wherein it was laid down as under (para 14 of AIR) : 

 “It would be evident from the above decisions that each of them starts with the indisputable proposition that 

there is no legal bar for both proceedings to go on simultaneously and then say that in certain situation, it may not be 

‘desirable’, ‘advisable’ or ‘appropriate’ to proceed with the disciplinary enquiry when a criminal case is pending on 

identical charge. The staying of disciplinary proceedings, it is emphasised, is a matter to be determined having regard to 

the facts and circumstances of a given case and that no hard and fast rules can be enuncited in that behalf. The only 

ground suggested in the above decisions as constituting a valid ground for staying the disciplinary proceedings is that 

‘the defence of the employee in the criminal case may not be prejudiced.’ This ground has, however, been hedged in by 

providing further that this may be done in cases of grave nature involving questions of fact and law. In our respectful 

opinion, it means that not only the charges must be grave but that the case must involve complicated questions of law 

and fact. Moreover, ‘advisability’, ‘desirability’ or ‘propriety’, as the case may be, has to be “determined in each case 

taking in to consideration all the facts and circumstances of the case. The ground indicated in D. C. M., AIR 1960 SC 

806 and Tata Oil Mills, AIR 1965 SC 155 is also not an invariable rule. It is only a factor which will go into the scales 

while judging the advisability or desirability of staying the disciplinary proceedings. One of the contending 

considerations is that the disciplinary enquiry cannot be- and should not be- delayed unduly. So far as criminal cases are 

concerned, it is well known that they drag on endlessly where high officials or persons are involved. They get bogged 

down on one or the other ground. They hardly ever reach a prompt conclusion. That is the reality in spite of repeated 

advice and admonitions from this court and the High Courts. If a criminal case is unduly delayed that may itself be a 

good ground for going ahead with the disciplinary enquiry even where the disciplinary proceedings are held over at an 

earlier stage. The interests of administration and good government demand that these proceedings are concluded 

expeditiously. It must be remembered that interests of administration demand that undesirable elements are thrown out 

and any charge of misdemeanour is inquired in to promptly. The disciplinary proceedings are meant not really to punish 

the guilty but to keep the administrative machinery unsullied by getting rid of bad elements. The interest of the 

delinquent officer also lies in a prompt conclusion of the disciplinary proceedings. If he is not guilty of the charges, his 

honour should be vindicated at the earliest posible moment and if he is guilty, he should be dealt with promptly 

according to law. It is not also in the interest of administration that persons accused of serious misdemeanour should be 

continued in office indefinitely, i.e., for long periods awaiting the result of criminal proceedings. It is not in the interest 

of administration. It only serves the interest of the guilty and dishonest. While it is not possible to enumerate the various 

factors, for and against the stay of disciplinary proceedings, we found it necessary to emphasise some of the important 

considerations in view of the fact that very often the disciplinary proceedings are being stayed for long periods pending 

criminal proceedings. Stay of disciplinary proceedings cannot be, and should not be, a matter of 
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 course. All the relevant factors, for and against, should be weighed and a decision taken keeping in view of the 

various principles laid down in the decisions referred to above.” 

 20. This decision has gone two steps further to the earlier decisions by providing : 

  1. The ‘advisability’, ‘desirability’ or ‘propriety’ of staying the departmental proceedings “go in to the 

scales while judging the advisability or desirability of staying the disciplinary proceedings” merely as 

one of the factors which cannot be considered in isolation of other circumstances of the case. But the 

charges in the criminal case must, in any case, be of a grave and serious nature involving complicated 

questions of fact and law; 

  2. One of the contending considerations would be that the disciplinary enquiry cannot- and should not be- 

delayed unduly. If the criminal case is unduly delayed, that may itself be a good ground for going 

ahead with the disciplinary enquiry even though the disciplinary proceedings were held over at an 

earlier stage. It would not be in the interests of administration that persons accused of serious 

misdemeanour should be continued in office indefinitely awaiting the result of criminal proceedings. 
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 21. In another case, namely, Depot Manager, Andhra Pradesh State Road Transport Corpn. v. Mohd. Yousuf 

Miyan, (1997) 2 SCC 699 : AIR 1997 SC 2232, again it was held that there is no bar to proceed simultaneously with the 

departmental inquiry and trial of a criminal case unless the charge in the criminal case is of a grave nature involving 

complicated questions of fact and law. 

 22. The conclusions which are deducible from various decisions of this Court referred to above are : 

  (i) Departmental proceedings and proceedings in a criminal case can proceed simultaneously as there is 

no bar in their being conducted simultaneously, though separately. 

  (ii) If the departmental proceedings and the criminal case are based on identical and similar set of facts and 

the charge in the criminal case against the delinquent employee is of a grave nature which involves 

complicated questions of law and fact, it would be desirable to stay the departmental proceedings till 

the conclusion of the criminal case; 

  (iii) Whether the nature of a charge in a criminal case is grave and whether complicated questions of fact 

and law are involved in that case, will depend upon the nature of offence, the nature of the case 

launched against the employee on the basis of evidence and material collected against him during 

investigation or as reflected in the charge sheet; 

  (iv) The factors mentioned at (ii) and (iii) above cannot be considered in isolation to stay the departmental 

proceedings but due regard has to be given to the fact that the departmental proceedings cannot be 

unduly delayed; 

 (v) If the criminal case does not proceed or its disposal is being unduly delayed, the departmental 

proceedings, even if they were stayed on account of the pendency of the criminal case, can be resumed 

and proceeded with so as to conclude them at an early date, so that if the employee is found not guilty 

his honour may be vindicated and in case he is found guilty, administration may get rid of him at the 

earliest. 

XXX



lwpuk dk vf/kdkj vf/kfu;e 2005] eSuqvy la[;k& 5 

 

Man         05  by nk sati   - 269 - 

XXX



lwpuk dk vf/kdkj vf/kfu;e 2005] eSuqvy la[;k& 5 

 

Man         05  by nk sati   - 270 - 

I.

II.



lwpuk dk vf/kdkj vf/kfu;e 2005] eSuqvy la[;k& 5 

 

Man         05  by nk sati   - 271 - 

III.

(i)

(ii)

(Outstanding)

(Very Good)

(Good)

(Satisfactory)

(Bad/Unsatisfactory)
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 In pursuance of the provisions of clause (3) of Article 348 of the Constitution of India, the Governor is 
pleased to order the publication of the following English Translation of notification no. 196/ Karmic-2/2002, 
dated August 13, 2002 for general information : 

 
No. 196/Karmic--2/2002 

Dated Dehradun, August 13, 2002 
 

NOTIFICATION 
 

Miscellaneous 
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 In exercise of the powers conferred by the proviso to Article 309 of the Constitution of India, the 
Governor is pleased to make the following rules :-- 
 

THE UTTARANCHAL GOVERNMENT SERVANTS (DISPOSAL OF REPRESENTATION AGAINST 
ADVERSE ANNUAL CONFIDENTIAL REPORTS AND ALLIED MATTERS) RULES, 2002. 

1. Short title, Commencement and Application-- 

 (1) These rules may be called the Uttaranchal Government Servants (Disposal of Representation against 

Adverse Annual Confidential Reports and Allied Matters) Rules, 2002. 

 (2) They shall come into force at once. 

 (3) They shall apply to all Government Servants. 

2. Overriding effect-- 

 These rules shall have effect notwithstanding anything to the contrary contained in any other rules or 

orders. 

3. Definitions-- 

 Unless there is anything repugnant in the subject or context, the expression-- 

 (a) “ Appropriate authority” means a person who is empowered by the Government to act as reporting  

authority, reviewing authority or accepting authority, as the case may be; 

 (b) “ Constitution” means the Constitution of India; 

 (c) “ Government” means the State Government of Uttaranchal; 

 (d) “Government Servant” means a person working on a post under the rule making powers of the 

Governor under the proviso to Article 309 of Constitution other than a post under control of the High 

Court; 

 (e) “Report” means Annual Confidential Report regarding the work, conduct and integrity of a 

Government Servant for each year recorded by an appropriate authority, who has seen the 

performance of the Government Servant for not less than a continuous period of three months; 

 (f) “Secretariat” means the Secretariat of the Government; 

 (g) “Year” means a period of twelve months commencing from the first day of April of a calendar year. 

4. Communication of adverse report and procedure for disposal of representation-- 
 

 (1) Where a report in respect of a Government Servant is adverse or critical, wholly or in part, 
hereinafter referred to as adverse report, the whole of the report shall be communicated in writing to 
the Government Servant concerned by the accepting authority or by an officer not below the rank of 
reporting authority nominated in this behalf by the accepting authority, within a period of 90 days 
from the date of recording the report and a certificate to this effect shall be recorded in the report. 

 (2) A Government Servant may, within a period of 45 days from the date  of 
communication of adverse report under sub-rule (1) represent in writing directly and also through 
proper channel to the authority one rank above the accepting authority hereinafter referred to as the 
competent authority, and if there is no competent authority to the accepting authority itself, against 
the adverse report so communicated : 
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  Provided that if the competent authority or the accepting authority, as the case may be, is  
satisfied that the Government Servant concerned had sufficient cause for not submitting 
the representation within the said period, he may allow a further period of 45 days for submission of 
such representation. 

 (3) The competent authority or accepting authority, as the case may be, shall, within a period not 
exceeding one week from the date of receipt of the representation under sub-rule (2), transmit the 
representation to the appropriate authority, who has recorded the adverse report, for his comments, 
who shall, within a period not exceeding 45 days from the date of receipt of the representation furnish 
his comments to the competent authority of the accepting authority, as the case may be : 

  Provided that no such comments shall be required if the appropriate authority has ceased to be in, 
or has retired from, the Service or is under suspension before sending his comments. 

 (4) The competent authority or the accepting authority, as the case may be, shall, within a period of 
120 days from the date of expiry of 45 days specified in sub-rule (3) consider the representation 
alongwith the comments of the appropriate authority, and if no comments have been received 
without waiting for the comments, and pass speaking orders-- 

  (a)  rejecting the representation; or 

  (b)  expunging the adverse report wholly or partly as he considers proper. 

 (5) Where the competent authority due to any administrative reasons, is unable to dispose of the 
representation within the period specified in sub-rule (4), he shall report in this regard to his higher 
authority, who shall pass such orders as he considers proper for ensuring disposal of the 
representation within the specified period. 

 (6) An order passed under sub-rule (4) shall be communicated in writing to the Government Servant 
concerned. 

 (7) Where an order expunging the adverse report is passed under sub-rule (4), the competent authority 
or the accepting authority, as the case may be, shall omit the report so expunged. 

 (8) The order passed under sub-rule (4) shall be final. 

 (9) Where any matter for-- 

  (i) communication of an adverse report; 

  (ii) representation against an adverse report; 

  (iii) transmission of representation to the appropriate authority for his comments; 

  (iv) comments of the appropriate authority; or 

  (v) disposal of representation against an adverse report is pending on the date of the 
commencement of these rules, such matters shall be dealt with and disposed of within the 
period prescribed therefore under this rule. 

  Explanation-- In computing the period prescribed under this rule for any matters specified in this sub-
rule the period already expired on the date of the commencement of these rules shall not be taken 
into account.

5. Report not to be treated adverse-- 
 

 Except as provided in Rule 56 of the Uttar Pradesh Fundamental Rules contained in Financial Hand-
book, Volume-II, Parts-II to IV. Where an adverse report is not communicated or a representation against 
an adverse report has not been disposed of in accordance with Rule 4, such report shall not be treated 
adverse for the purposes of promotion, crossing of Efficiency Bar and other service matters of the 
Government Servant concerned. 

 

6. Maintenance of register-- 
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 The competent authority or accepting authority, as the case may be, or any other authority nominated by 
him in this behalf, shall maintain a register in such form as may be specified by the Government from time 
to time and shall make appropriate entries therein. 

 

7. Penalty-- 
 

 (1) Where an officer legally bound to communicate an adverse report to the Government Servant 
concerned or where an officer legally competent to dispose of a representation against an adverse 
report under these rules, willfully fails to do so within the period prescribed therefore, shall be guilty of 
misconduct and be punishable in accordance with the punishment rules applicable to him. 

 
 (2) A Section Officer in the Secretariat and an officer or official incharge of an office, other than the 

Secretariat, shall place the representation, comments of the appropriate authority thereon and other 
relevant records, if any, before the competent authority or the accepting authority, as the case may 
be, immediately after their receipt. Any willfull default in this behalf, on his part shall be a misconduct 
and he shall be punishable in accordance with the punishment rules applicable to him.  

 

8. Savings-- 
 

 Any action taken or anything done in respect of any matter specified in sub-rule (9) of Rule 4 before the 
commencement of these rules, shall be deemed to have been taken or done under the corresponding 
provisions of these rules. 

 
 
   By Order, 
 

   ALOK KUMAR JAIN, 
   Secretary. 
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(Outstanding)

(Very Good)

(Good)

(Satisfactory)

(Bad/Unsatisfactory) 
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(Constitutional Authority) 
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(Observations) 
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Guidelines
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The reputation of 

Sri....................................for honesty is not good and I withhold his integrity.
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(Description of work) 



lwpuk dk vf/kdkj vf/kfu;e 2005] eSuqvy la[;k& 5 

 

Man         05  by nk sati   - 293 - 

(Objective)

XXX
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Downgrade
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XXX (2)  
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 In pursuance of the provisions of Clause (3) of Article 348 of the Constitution of India, the Governor of 
Uttaranchal is pleased to order the publication of the following English translation of notification no. 739/XXX--
(2)/2004-55(41)/ 2004, dated June 14, 2004 for general information : 
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No. 739/XXX--(2)/2004-55(41)/2004 

Dated Dehradun, June 14, 2004 
 

NOTIFICATION 
 

 In exercise of the powers under the Proviso to Article 309 of the Constitution, the Governor of 
Uttaranchal is pleased to make the following rules:-- 
 

THE UTTARANCHAL RECRUITMENT TO SERVICES (AGE LIMIT) RULES, 2004 
 

1. Short title and Commencement-- 

 (i)  These rules may be called the Uttaranchal Recruitment to Services (Age Limit) Rules, 

2004. 

 (ii) They shall come into force at once. 

2. Maximum  Age Limit-- 

  The upper age limit for recruitment to all such services and posts under the rule making power of the 

Governor, for which the upper age limit is less than thirty five years shall be thirty five years. 

3. Removal of restrictions on taking chances for recruitment-- 

  There shall be no restriction on taking of chances by a candidate for recruitment to any service or 

post, during the period of prescribed age limits. 

4. Overriding effect of the rules-- 

  Notwithstanding anything to the contrary contained in the relevant Service Rules, these rules shall 

have overriding effect. 

5. Computation of age-- 

 Notwithstanding anything to the contrary contained in any service Rule, for the services and posts, 

whether within or outside the purview of the Public Service Commission, a candidate must have attained the 

minimum age and must not have attained the maximum age, as prescribed from time to time, on the first day 

of July of the calendar year in which vacancies for direct recruitment are advertised by the Public Service 

Commission or any other recruiting authority, or as the case may be, such vacancies are intimated to the 

Employment Exchange. 
 
 
 
 
 By Order, 
 
 

 N.S. NAPALCHYAL, 
                                                                                                                               Principal Secretary. 
 
 
 

XXX
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 D.O. No. 32/170/EM/2005 

 

 Government of India 

 Ministry of Finance 

 Department of Economic Affairs 
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Additional Secretary North Block, New Delhi 

 

  19th  July, 2005 

 
Dear Shri Ramachandran, 
 
 The Government of India has, time and again, impressed upon State/UT Governments to adhere to 
the Cabinet Secretariat guidelines No. 21/1/1/81-Cab., dated 16.8.1982 prescribing procedure for foreign 
visits on official account by the functionaries of State/UT Governments. These guidelines stipulate that 
proposals of foreign visits should be sent to the Department of Economic Affairs atleast two months before 
the date of departure. 
 
 2. Union Finance Secretary vide his letter No. 1/15/EM/2004 of October, 2004, had emphasized the 
need to economize unproductive expenditure and suggested that foreign travel should be restricted to 
unavoidable official engagements and that the size of the official delegation should be restricted to the 
minimum. A copy of his letter is enclosed. 
 
 3. However, cases have come to notice wherein the proposals were submitted very late and, in some 
cases, the foreign travel had already been undertaken by the State Government functionaries without the 
approval of the Government of India. This has been viewed seriously. 
 
 4. The Union Finance Minister has directed that all the State/UT Governments may once again be 
advised to adhere to the time frame as prescribed in the Cabinet Secretariat guidelines and also to keep in 
mind the austerity instructions while forwarding proposals for approval of foreign visits. 
 
 Yours sincerely, 
 
                                                                                                                                   Sd/- 

 (ASHOK CHAWLA) 

 
Shri M. Ramachandran, 

Chief Secretary 

Government of Uttaranchal 

Dehradun. 

[Fax No. 0135-2712500]

CONFIDENTIAL 

D. O. No. F. 1/15/EM/2004 

 

New Delhi, the  October, 2004 
 

Dear, 

 As you are aware, procedure for processing foreign visits on official account by the functionaries of 

State/UT Governments is laid down in Cabinet Secretariat’s letter No. 21/1/1/81-Cab., dated 16th  August, 

1982 (Annexure-I), circulated to all concerned, in terms of which Department of Economic Affairs (DEA), 

being the nodal Department, processes all such proposals in consultation with Union Ministry/Department 
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concerned with the purpose of the visit from essentiality point of view, Ministry of External Affairs from 

political angle and Ministry of Home Affairs from FCRA angle (whenever there is foreign hospitaliy 

involved). While foreign visits of officials from State/UT Governments are decided at the official level in 

DEA, orders of Hon’ble Prime Minister are invariably sought in the case of foreign visits of the political 

functionaries from State/UT Governments. Policy guidelines have also been framed for processing such 

foreign visits and circulated to all concerned vide DEA’s letter No. F. 1/67/EC/84, dated 17th  December, 1985 

(Annexure-II) indicating the nature and types of foreign travel permissible under the policy guidelines. 

 2. This is to inform you that the Cabinet Secretariat vide their O.M. No. 1/19/1/2000-Cab., dated 3rd 

September, 2004 (Annexure-III) have modified the procedural guidelines for foreign visits on official account 

by the functionaries of State/UT Governments to the extent that in respect of cases relating to foreign visits of 

Ministers of State Governments/UTs and MLAs/MLCs, the consolidated views of the Departments, including 

the Ministry of External Affairs (for political clearance) and Ministry of Home Affairs (for FCRA clearance, 

if necessary) would be submitted by the Department of Economic Affairs to the Screening Committee of 

Secretaries, which in turn will give its recommendation to the Finance Minister for final orders. 

 3. Accordingly, the proposals for the foreign visits on official account of the political functionaries 

from State/UT Governments will henceforth be submitted by DEA to the Hon’ble Finance Minister for final 

orders through the Screening Committee of Secretaries, comprising Finance Secretary and Cabinet Secretary. 

The proposals relating to foreign visits on official account by the officials from State/UT Governments will 

continue to be decided at the official level in the Department of Economic Affairs, of-course, in consultation 

with the concerned Ministries/Departments. 

 4. The Government of India is committed to economising unproductive expenditure and as a fiscal 

prudence and austerity measure has announced on 24th  September, 2004, inter alia, that foreign travel would 

be restricted to unavoidable official engagements by restricting the size of official delegations to the barest 

minimum and that there shall be a ban on foreign travel for Study Tours, Seminars, Workshops etc. funded by 

the Government of India except for annual and other formal meetings of bilateral/multilateral bodies. We 

would like the State/UT Governments to adopt similar measures for economising foreign travel of their 

functionaries. 

 5. You are accordingly requested to follow in letter and spirit the instructions on the subject by 

sending the proposals to the Department of Economic Affairs at least two months before the date of departure 

and keeping the delegation’s size and duration to the barest minimum. 

 With regards, 

 Yours sincerely, 

 Sd/- 

 (D. C. GUPTA) 

All the Chief Secretaries of State/UT Governments 

(By name)

XXX 
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AIR 1996 Supreme 

Court 1565 State of Himachal Pradesh V. Suresh Kumar Verma and another 

AIR  

2003 Supreme Court 2658

AIR 1996 Supreme Court 1565 State of Himachal Pradesh, Appellant V. Suresh Kumar 

Verma and another, Respondents. 

 We have heard the counsel on both sides. This appeal by special leave arises from the orders passed 

by the High Court of Himachal Pradesh. In this case in CWP No. 722/93, dated 10.09.1993, the Division 

Bench of the High Court has disposed of the matters on the ground that the respondents were reengaged as 

Assistant Development Officers on daily wages pursuant to the direction by it. It is settled law that having 

made rules of recruitment to various services under the State or to a class of posts under the State, the State is 

bound to follow the same and to have the selection of the candidates made as per recruitment rules and 

appointments shall be made accordingly. From the date of discharging the duties attached to the post the 
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incumbent becomes a member of the services. Appointment on daily wage basis is not an appointment to a 

post according to the Rules. 

 Mr. Mahabir Singh, learned counsel for the respondents contended that there was an admission in the 

counter-affidavit filed in the High Court that there were vacancies and that, therefore, the respondents are 

entitled to be continued in service. We do not agree with the contention. The vacancies require to be filled up 

in accordance with the rules and all the candidates who would otherwise be eligible are entitled to apply for 

when recruitment is made and seek consideration of their claims on merit according to the Rules for direct 

recruitment along with all the eligible candidates. The appointment on daily wages cannot be a conduit pipe 

for regular appointments which would be a back-door entry, detrimental to the efficiency of service and 

would breed seeds of nepotism and corruption. It is equally settled law that even for Class IV employees 

recruitment according to rules is a pre-condition. Only work-charged employees who perform the duties of 

transitory nature are appointed not to a post but are required to perform the work or transitory and urgent 

nature so long as the work exists. One temporary employee cannot be replaced by another temporary 

employee. 

AIR 2003 Supreme Court 2658 State of Haryana and another, Appellant V. Tilak Raj and 

others, Respondents. 

 In a recent case this Court in State of Orissa and others V. Balaram Sahu and others [2003 (1) SCC 

250] speaking through one of us (Doraiswamy Raju, J.) expressed the view that the principles laid down in 

the well considered decision of Jasmer Singh’s case (supra) indicated the correct position of law. It was noted 

that the entitlement of the workers concerned was to the extent of minimum wages prescribed for such 

workers, it is more that what being paid to them. 

 A scale of pay is attached to a definite post and in case of a daily wager, he holds no posts. The 

respondent workers cannot be held to hold any posts to claim even any comparison with the regular and 

permanent staff for any or all purposes including a claim for equal pay and allowances. To claim a relief on 

the basis of equality, it is for the claimants to substantiate a clear cut basis or equivalence and a resultant 

hostile discrimination before becoming eligible to claim rights on a par with the other group vis-a-vis an 

alleged discrimination. No material was placed before the High Court as to the nature of the duties of either 

categories and it is not possible to hold that the principle of  “equal pay for equal work” is an abstract one. 

 “Equal pay for equal work” is a concept which requires for its applicability complete and wholesale 

identity between a group of employees claiming identical pay scales and the other group of employees who 

have already earned such pay scales. The problem about equal pay cannot always be translated into a 

mathematical formula. 

 Judged in the background of aforesaid legal principles, the impugned judgment of the High Court is 

clearly indefensible and the same is set aside. However, the appellant State has to ensure that minimum wages 

are prescribed for such workers and the same its paid to them. The appeal is allowed to the extent indicated 

above. There will be no order as to costs. 

   

 Order accordingly.
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 In pursuance of the provisions of clause (3) of Article 348 of the Constitution of India, the Governor is 
pleased to order the publication of the following English translation of notification no. 192/Karmic-2/2002, 
dated August 13, 2002. 
 

No. 192/Karmic-2/2002 

Dated Dehradun, August 13, 2002 
 

NOTIFICATION 
 

 In exercise of the powers conferred by the proviso to Article 309 of the Constitution of India, the 
Governor is pleased to make the following rules:-- 
 
 
 

THE UTTARANCHAL STATE GOVERNMENT SERVANTS CONFIRMATION RULES, 2002 

1. Short title Commencement and Application-- 

 (1) These rules may be called the Uttaranchal State Government Servants Confirmation 
Rules, 2002. 
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 (2) They shall come into force with effect from the date of publication in the official Gazette. 

 (3) They shall apply to all persons holding a civil post in connection with the affairs of  Uttaranchal and 
who are under the rule making control of the Governor under the proviso to Article 309 of the 
Constitution of India. 

2. Overriding effect-- 

 The provisions of these rules shall have effect notwithstanding anything to the contrary contained in any 
other rules made by the Governor under the proviso to Article 309 of the Constitution of India, or orders, 
for the time being in force. 

3. Definitions-- 

 In these rules unless there is anything repugnant in the subject of context-- 

 (a) “Appointing Authority” in relation to any post or service means the authority empowered to make 
appointment to such post or service under the relevant service rules executive or the instruction 
issued by the Government; 

 (b) “Constitution” means the Constitution of India; 

 (c) “Cadre” means the strength of a service or part of service sanctioned as a separate unit; 

 (d) “Government” means the Government of Uttaranchal; 

 (e) “Governor” means the Governor of Uttaranchal; 

 (f) “Government servant” means a person appointed to a public service or post in connection with the 
affairs of the State of Uttaranchal; 

 (g) “Lien” means the right or title of a Government servant to hold substantively a regular post,  whether 
permanent or temporary either immediately or on termination of the periods of absence; 

 (h) “Prescribed” means prescribed by the rules made by the Governor under the proviso to Article 309 of 
the Constitution or by executive instruction issued by the Government in respect of a particular 
service; 

 (i) “Service” means the service as defined in the relevant service rule or the executive 
instruction issued by the Government from time to time; 

 ( j) “Substantive appointment” means an appointment not being an ad-hoc appointment, on a post in the 
cadre of the service made after selection in accordance with the rule and if there were no rules, in 
accordance with the procedure prescribed for the time being after executive instruction issued by the 
Government. 

4. Confirmation where necessary-- 

 (1) Confirmation of a Government servant shall be made only on the post on which he is substantively 
appointed (i) through direct recruitment or, (ii) by promotion, if direct recruitment is one of the sources 
of recruitment or, (iii) by promotion if the post belongs to a different service. 

 (2) Such confirmation shall be made :-- 

  (i) against a post, whether permanent or temporary, on which any other person does not hold a lien; 

  (ii) subject to the fulfillment of the conditions of confirmation laid down in the relevant service rules, 
or executive instructions issued by Government, as the case may be; 

  (iii) formal order shall be necessary to be issued by the appointing authority with regard to 
confirmation; 

Explanation--Notwithstanding the fact that a Government servant is confirmed anywhere else, if he is 
directly recruited on any post, or is promoted to a post, where direct recruitment is one of the sources of 
recruitment, he will have to be confirmed thereon. 

5. Confirmation where not necessary-- 

 (1) Confirmation will not be necessary if a Government servant is promoted, on a regular basis, after 
following the prescribed procedure to a post in the cadre where promotion is the only source of 
recruitment. 
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(2) On promotion to a post referred to in sub-rule (1), the Government servant will have all the benefits 
that a person confirmed in that grade would have if no probation had been prescribed. 

 (3) Where probation is prescribed the appointing authority shall on completion of the prescribed period of 
probation assess the work and conduct of the Goverment servant himself and in case the conclusion 
is that the Government servant is fit to hold the higher grade, he will issue an order declaring that the 
person concerned has successfully completed the probation, if the appointing authority considers that 
the work and conduct of the Government servant concerned has not been satisfactory or needs to be 
watched for some more time, he may revert him to the post or grade from which he was promoted, or 
extend the period of probation in the manner prescribed. 

 
 (4) Where confirmation on a lower feeding post is prescribed as a necessary condition for eligibility for 

promotion to a higher post, a person confirmed on the lowest post under sub-rule (1) of rule 4 shall be 
eligible for promotion to the higher post and his confirmation on the lower feeding post shall not be 
necessary if his work and conduct on that post has been satisfactory. 

 

 Illustrations--(1) In the Lekhpal Service Rules, direct recruitment is the only source of recruitment to the 

post of Lekhpal. “A” is appointed as Lekhpal through direct recruitment. “A” will have to be confirmed on 
the said post, under sub-rule (1) ofrule 4. 

 
  (2)  “B” a Government servant, confirmed on the post of Tehsildar, is promoted under the provisions 

of the Uttar Pradesh Civil Service (Executive Branch) Rule, 1982, to a post in the Ordinary grade in Uttar 
Pradesh Civil Service (Executive Branch). “B” will have to be confirmed again, under sub-rule (1) of rule 
4, on the latter post. 

 
  (3)   “C” is appointed as an Assistant Engineer in the Irrigation Department through direct recruitment 

and “D” is promoted to the post of Assistant Engineer against promotion quota under the provisions of 
United Provinces Services of  Engineers Class II (Irrigation Branch), Rules, 1936. Both “C” and “D” 
will have to be confirmed on the post of Assistant Engineer because direct recruitment is one of the 
sources of recruitment to the post of Assistant Engineer. 

 
  (4)   “E” confirmed Assistant Engineer in the Irrigation Department, is promoted to the post of 

Executive Engineer in accordance with the executive instruction issued by the Government. It will not be 
necessary to confirm “E” on the post of Executive Engineer again because promotion is the only source 
of recruitment to the post of Executive Engineer. 

 
  (5)   The post of Upper Division Assistant in Uttar Pradesh Secretariat belongs to the Ministerial 

service. The post of Section Officer belongs to a different service namely the Uttar Pradesh Secretariat 
Service. “F” a confirmed Upper Division Assistant will have to be confirmed, again on promotion to the 
post of Section Officer under sub-rule (1) of rule 4. On further promotion to the post of Under Secretary 
and other higher posts, his case will be covered by sub-rule (1) of rule 5 and “F” will not have to be 
confirmed again on the posts in higher grades. 

 
  (6)   Under the Uttar Pradesh Secretariat Service Rules, 1983, only a confirmed Under Secretary is 

eligible for promotion to the post of Deputy Secretary in the Uttar Pradesh Secretariat Service. The 
service rule containing the above provision will be deemed to have been amended under sub-rule (4) of 
rule 5 of these rules to the extent that confirmation will not be necessary for such eligibility for promotion. 

 

6. Posts to which these rules shall not apply-- 
 These rules shall not apply where appointments are made against post under establishment, which 
are created for definite and purely temporary periods such as committees, commissions of Enquiry, 
organisations created for meeting a particular emergency which is not expected to last for more than a few 
years, posts created for projects for specified periods and purely temporary organisations. 
 

7. Right to hold a Lien-- 
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 A Government Servant who is confirmed on a post under sub-rule (1) of rule 4 or who has been 
promoted to a higher post and declared under sub-rule (3) of rule 5 of these rules, as having completed the 
probation prescribed or who has been promoted on a regular basis, to a higher post where no probation is 
prescribed, as the case may be, shall be deemed to hold a lien on that post. 
 

8. Savings-- 
 Nothing in these rules shall effect reservation and other concessions required to be provided for 

candidates belonging to the Scheduled Castes, Scheduled Tribes and other special categories of persons 
in accordance with the order of the Government issued from time to time in this regard. 

 
 

                                By Order, 
 

                                 ALOK KUMAR JAIN, 
                                 Secretary. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



lwpuk dk vf/kdkj vf/kfu;e 2005] eSuqvy la[;k& 5 

 

Man         05  by nk sati   - 335 - 



lwpuk dk vf/kdkj vf/kfu;e 2005] eSuqvy la[;k& 5 

 

Man         05  by nk sati   - 336 - 



lwpuk dk vf/kdkj vf/kfu;e 2005] eSuqvy la[;k& 5 

 

Man         05  by nk sati   - 337 - 



lwpuk dk vf/kdkj vf/kfu;e 2005] eSuqvy la[;k& 5 

 

Man         05  by nk sati   - 338 - 

 
 In pursuance of the provisions of Clause (3) of Article 348 of the Constitution of India, the Governor is 
pleased to order the publication of the following English translation of notification no. 195/Karmic-2/2002, 
dated August 13, 2002 for general information : 
 

No. 195/Karmic-2/2002 

Dated Dehradun, August 13, 2002 
 

NOTIFICATION 
 
 In exercise of the powers conferred by the proviso to Article 309 of the Constitution of India, the 
Governor is pleased to make the following rules for determination of seniority of persons appointed to the 
services under the State Government :-- 

 
THE  UTTARANCHAL  GOVERNMENT  SERVANTS  SENIORITY  RULES,  2002 

 

PART--I 
 

PRELIMINARY 
 

1. Short title and Commencement-- 
 (1) These rules may be called the Uttaranchal Government Servants Seniority Rules, 

2002. 
 
 (2) They shall come into force at once. 
 

2. Application-- 
 These rules shall apply to all Government servants in respect of whose recruitment and conditions of 

service, rules may be or have been made by the Governor under the proviso to Article 309 of the 
Constitution. 

 

3. Overriding effect-- 
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 These rules shall have effect notwithstanding anything to the contrary contained in any other service 
rules made here to before. 

 

4. Definitions-- 
 In these rules, unless there is anything repugnent in the subject or context, the expression-- 
 
 (a) “appointing authority” in relation to any service means the authority empowered to make appointment 

to such service under the relevant service rules; 
 
 (b) “Cadre” means the strength of the service, or part of the service sanctioned as a separate unit; 
 
 (c) “Commission” means the Uttaranchal Public Service Commission; 
 
 (d) “Committee” means the Committee constituted to make selections for appointment to the 

service under the relevant service rules; 
 
 (e) “feeding cadre” means the cadre of service from amongst the members whereof, promotion is made 

to a higher service or post under the relevant service rules; 
 
 (f) “service” means the service in which the seniority of the member of the service has to be determined; 
 

(g) “service rules” means the rules made under the proviso to Article 309 of the Constitution, and    where 
are no such rules, the executive instructions issued by the Government, regulating the recruitment 
and conditions of service of persons appointed, to the relevant service; 

 (h) “substantive appointment” means an appointment, not being an ad hoc appointment, on 
a post in the cadre of the service, made after selection in accordance with the service rules relating to 
that service; 

 
 (i) “year” means a period of twelve months commencing from the first day of July of a calendar year. 
 

PART--II 
 

DETERMINATION OF SENIORITY 
 

5. Seniority where appointment by direct recruitment only-- 
 Where according to the service rules appointments are to be made only by the direct recruitment the 

seniority inter se of the persons appointed on the result of any one selection, shall be the same as it is 
shown in the merit list prepared by the commission or the committee, as the case may be : 

 
    Provided that a candidate recruited directly may lose his seniority, if he fails to join without valid 

reasons when vacancy is offered to him, the decision of the appointing aouthority as to the validity of 
reasons, shall be final: 

 
   Provided further that persons appointed on the result of a subsequent selection shall be junior to the 
persons appointed on the result of a previous selection. 
 

 Explanation--Where in the same year separate selection for regular and emergency recruitment, are 
made, the selection for regular recruitment shall be deemed to be previous selection. 

 

 
 
6. Seniority where appointment by promotion only from a single feeding cadre-- 
 Where according to the service rules, appointments are to be made only by promotion from a single 

feeding  cadre, the seniority inter se of persons so appointed shall be the same as it was in the 
feeding cadre. 
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 Explanation--A person senior in the feeding cadre shall even though promoted after the promotion of a 
person junior to him in the feeding cadre shall, in the cadre to which they are promoted, regain the 
seniority as it was in the feeding cadre. 

 

7. Seniority where appointment by promotion only from several feeding cadres-- 
 Where according to the service rules, appointment are to be made only by promotion but from more than 

one feeding cadres, the seniority inter se of persons appointed on the result of any one selection shall be 
determined according to the date of the order of their substantive appointment in their respective feeding 
cadres. 

 

 Explanation--Where the order of the substantive appointment in the feeding cadre specifies a 
particular back date with effect from which a person is substantively appointed, that date will be deemed 
to be the date of order of substantive appointment and, in other cases it will meant the date of issuance 
of the order: 

 
       Provided that where the pay scales of the feeding cadres are different, the persons promoted from 

the feeding cadre having higher pay scale shall be senior to the persons promoted from the feeding 
cadre having lower pay scale : 

 
       Provided further that the persons appointed on the result of a subsequent selection shall be junior to 

the persons appointed on the result of a previous selection. 
 

8. Seniority where appointment by promotion only from and direct recruitment-- 
 (1)    Where according to the service rules appointments are made both by promotion and by direct 

recruitment, the seniority of persons appointed shall, subject to the provisions of the following sub-rules, 
be determined from the date of the order of their substantive appointments and if two or more persons 
are appointed together, in the order in which their names are arranged in the appointment order: 

 
       Provided that if the appointment order specifies a particular back date, with effect from which a 

person is substantively appointed, that date will be deemed to be the date of order of substantive 
appointment and, in other cases, it will mean the date of order : 

 
  Provided further that a candidate recruitment directly may lose his seniority, if he fails to join without 

valid reasons, when vacancy is offered to him the decision of the appointing authority as to the validity 
of reasons, shall be final. 

 
 (2) The seniority inter se of persons appointed on the result of any one selection-- 

 
  (a) through direct recruitment, shall be the same as it is shown in the merit list prepared by the 

Commission or by the Committee, as the case may be; 
 
  (b) by promotion, shall be as determined in accordance with the principles laid down in rule 6 or 

rule 7, as the case may be, according as the promotion are to be made from a single feeding 
cadre or several feeding cadres. 

 
 (3) Where appointments are made both by promotion and direct recruitment on the result of any one 

selection the seniority of promotees vis-a-vis direct recruits shall be determined in a cyclic order the 
first being a promotee as far as may be , in accordance with the quota prescribed for the two 
sources. 

 

 Illustrations--(1) Where the quota of promotees and direct recruits is in the proportion of 1:1 the 

seniority shall be in the following order :-- 
 
      First   ..... Promotee 
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      Second   ..... Direct recruits and so on. 
 (2) Where the said quota is in the proportion of 1:3 the seniority shall be in the following  

order :-- 
 
      First   ..... Promotee 
      Second to fourth ..... Direct recruits 
      Fifth   ..... Promotee 
      Sixth to eight  ..... Direct recruits and so on. 
 

 Provided that-- 
 
 (i) where appointments from any source are made in excess of the prescribed quota, the persons 

appointed in excess of quota shall be pushed down, for seniority, to subsequent year in which there 
are vacancies in accordance with the quota; 

 
 (ii) where appointments from any source fall short of the prescribed quota and appointment against 

such unfilled vacancies are made in subsequent year or years, the persons so appointed shall not 
get seniority of any earlier year but shall get the seniority of the year in which their appointments 
are made, so however, that their names shall be placed at the top followed by the names, in the 
cyclic order of the other appointees; 

 
 (iii) where, in accordance with the service rules the unfilled vacancies from any source could, in the 

circumstances mentioned in the relevant service rules be filled from the other source and 
appointment in excess of quota are so made, the persons so appointed shall get the seniority of 
that very year as if they are appointed against the vacancies of their quota. 

 

PART--III 
 

SENIORITY  LIST 
 

9. Preparation of seniority list-- 
 (1) As soon as may be after appointments are made to a service, the appointing authority shall prepare 

a tentative seniority list of the persons appointed substantively to the service in accordance with the 
provisions of these rules. 

 
 (2) The tentative seniority list shall be circulated amongst the persons concerned inviting objections, by 

a notice of reasonable period, which shall not be less than seven days from the date of circulation 
of the tentative seniority list. 

 
 (3) No objections against the vires or validity of these rules shall be entertainable. 
 
 (4) The appointing authority shall, after disposing of the objection by a reasoned order, issue a final 

seniority list. 
 

 (5)  It shall not be necessary to prepare a seniority list of the cadre to which appointments are made 
only by promotion from a single feeding cadre. 

 
  

                           By Order, 
 

                           ALOK KUMAR JAIN, 
                           Secretary. 
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A

(Proviso)
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(Custody)

(Specific) (Implied)
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(Sect)

 

(Activity)
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(Local Authority)

(Canvassing)

(Electoral symbol)

(Association)
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(Press)

(Periodical publication)

(Broadcast)

(Public utterance) (Statement of fact)

(Publicly)
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(Nationals)

(Judicial)

(In good faith)
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Tubewell

(Personal friend)

(Substantially) 

(Retirement)
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(Occasional)

Royalty

(Imprimatur)

(Dust-cover)

Royalty
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Royalty

Royalty

Royalty

(Promotion)

(Body)

(Minors) (Guardianship)

(Minor) (Legal guardian)

(Dependant)

(Parents),
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(Appropriate Authority)

(Investment)

(Habitual)
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(Pecuniary obligation) 

(Personal friend)

(Bona-fide)

(Habitual indebtedness)

(Reputed)
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i

ii

(Means) (Source) 
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(Vindication)

(Outside influence)

(Specific) (Implied)
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(Customary)

(Bona fide)

(Credit account)



lwpuk dk vf/kdkj vf/kfu;e 2005] eSuqvy la[;k& 5 

 

Man         05  by nk sati   - 356 - 

(Entertainment) 

(Interpretation)

(Repeal) (Saving)
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    In pursuance of the provisions of Clause (3) of Article 348 of the Constitution of India, the Governor 
is pleased to order the publication of the following English translation of  notification no. 1473 A/Karmic-
2/2002, dated November 22, 2002 for general information :

 
No. 1473 A/Karmic-2/2002 

        Dated Dehradun, November 22, 2002 
 
 

NOTIFICATION / MISCELLANEOUS 
 
 In exercise of the powers conferred by the proviso to Article 309 of the Constitution of 
India, the Governor of Uttaranchal makes the following rules to regulate the conduct of 
Government servants employed in connexion with the affairs of the State : -- 
 

THE   UTTARANCHAL   GOVERNMENT  SERVANTS’  CONDUCT  RULES,  2002 
 
1. Short title-- 
 These rules may be called the Uttaranchal Government Servants’ Conduct Rules, 2002. 
 
2. Definition-- 
 In these rules unless the context otherwise requires-- 
 

  (a) “Government” means the Government of Uttaranchal; 
(b) “Government servants” means a such public servent who is appointed to public services 
and posts in connextion with the affairs of the State of Uttaranchal. 

 
  Explanation--A Government servant whose services are places at the disposal of a company, a 

corporation, an organization, a local authority,  the Central Government or the Government of 
another State by the Uttaranchal Government, shall, for the purposes of these rules by deemed to 
be a Government servant notwithstanding that his salary is drawn from sources other than from the 
consolidated Fund of Uttaranchal; 

 
  (c) “member of the family” in relation to government servant, includes-- 
 
   (i) The wife, son, step-son, unmarried daughter, or unmarried step-daughters of such 

Government servant whether residing with him or not, and, in relation to a Government servant who 
is a woman, the husband residing with her and dependent on her, and  
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  (ii) Any other person related, whether by blood or by marriage, to the Government servant 
or to such Government servent’s wife or her husband, and wholly dependent on such Government 
servant: 

 
  But does not include a wife or husband legally separated from the Government servant or a 

son, step-son, unmarried daughter or unmarried step-daughter who is not longer, in any way 
dependent upon him or her, or of whose custody, the Government servant has been deprived by 
law. 

 
3. General-- 
 
 (1) Every Government servant shall at all times maintain absolute integrity and devotion to duty. 
 
 (2) Every Government servant shall at all times conduct himself in accordance with the specific or 

implied orders of Government regulating behaviour and conduct which may be in force. 
 
 (3) Prohibition of  sexual harassment of working women-- 
 

  (i) No Government servant shall indulge himself in any sexual harassment to any women at 
his working place. 

 
  (ii) Every Government servant, who is the In-charge of a working place, will take suitable 

steps to stop sexual harassment of women. 
 
 Explanation--For the purpose of this rule the sexual harassment includes such un-welcome 

sexually determined behaviour (whether directly or by implication) as-- 
 
  (a) Physical contact and advances, 
 
  (b) Demand or request for sexual favours, 
 
  (c) Sexually coloured remarks, 
 
  (d) Showing pornography, 
 
  (e) Any other un-welcome physical, verbal or non-verbal conduct of sexual nature. 
 
 (4) No Government servant will employ the children below the age of fourteen years as domestic 

help. 
 
4. Equal treatment for all-- 
 
 (1) every Government servant shall accord equal treatment to people irrespective of their caste, 

sect or religion. 
 
 (2) No Government servant shall practice untouchability in any form. 
 
4-A. Consumption of intoxicating drinks and drugs-- 
 
 A Government servant shall-- 
 
 (a) strictly abide by any law relating to intoxicating drinks or drugs in force, in any area in which he 

may happen to be for the time being; 
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(b) not be under the influence of any intoxicating drinks or drug during the course of his duty and 
shall also take due care that the performance of his duties at any time is not affected in any way by 
the influence of such drinks or drug; 

 (c) refrain from consuming any intoxicating drink or drug in a public place; 
 
 (d) not appear in a public place in a state of intoxication; 
 
 (e) not use any intoxication drink or drug to excess. 
 
 Explanation 1--For the purposes of this rule, ‘public place’ means any place or premises (including 

a conveyance) to which the public have, or are permitted to have access, whether on 
payment or otherwise. 

 
 Explanation 2--Any club-- 
 
 (a) which admits persons other than Government servants as members; or 
 
 (b) The member of which are allowed to invite non-members as guests thereto even though the 

membership is confined to Government servants, shall also, for purposes of Explanation--1, be 
deemed to be a place to which the public have or are permitted to have access. 

 
 
 
 
5. Taking part in politics and elections-- 
 
 (1) No Government servant shall be a number of, or be otherwise associated with, any political 

party or any organization which takes part in politics, nor shall he take part in, subscribe in aid or, or 
assist in any other manner, any movement or organization which is, or tends directly or indirectly to 
be, subversive of the Government as by law established. 

 
Illustration 

  XYZ are political parties in the State. 
 
  X is the part in power and forms the Government of the day. 
 
  A is a Government servant. 
 
 The prohibitions of the sub-rule apply to A in respect of all parties, including X, which is the 

part in power. 
 
 (2) It shall be the duty of every Government servant to endeavour to prevent any member of his 

family from taking part in, subscribing in aid of, or assisting in any other manner any movement or 
activity which is, or tends directly or indirectly, to be, subversive of the Government as by law 
established and where a Government servant fails to prevent a member of his family from taking 
part in, or subscribing in aid of, of make report to that effect to the Government. 

 
Illustration 

  A is a Government servant. 
 
  B is a member of the family of A, as defined in rule 2 (c). 
 

 M is a movement or activity, which is, or tends directly or indirectly to lie, subversive 
of Government as law established.  
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 A becomes aware that B’s association with M is  objectionable  under the provisions 
of the sub-rule. A should prevent such objectionable association of B. If A fails 
to prevent such association of B, he should report the matter to the Government. 
 
 If any question arises whether any movement or activity falls within the scope of this 
rule, the decision of the Government thereon shall be final. 

 
 (3) No Government servant shall canvass or otherwise interfere or use his influence in connection 

with, or take part in, an election to any legislature or local authority : 
 Provided that-- 
 
  (i) A Government servant qualified to vote at such election may exercise his right to vote, but 

where he does so, he shall give no indication of the manner in which he proposes to vote or has 
voted; 

 
 (ii) A Government servant shall not be deemed to have contravened the provisions of this rule 
by reasons only that he assists in the conduct of an election in the due performance of a duty 
imposed on him by or under any law for the time being in force. 

 Explanation--The display by a Government servant on his persons, vehicle, or residence, of any 
electoral symbol shall amount to using his influence in connection with an election within meaning 
of sub-rule (4). 

 
5-A. Demonstration and strikes-- 
 
 No Government servant shall-- 
 
 (1) engage himself or participate in any demonstration which is prejudicial to the interest of the 

sovereignty and integrity of India, the security of the State, friendly relations with foreign States, 
public order, decency or morality, or which involves contempt of court, defamation or incitement to 
an offence, or 

 
 (2) resort to, or in any way abet, any form of strike in connection with any matter pertaining to his 

service or the service of any other Government servant. 
 
5-B. Jointing of association by Government servant-- 
 
 No Government servant shall join, or continue to be a member of an association the objects or 

activities of which are prejudicial to the interest of the sovereignty and integrity of India or public 
order or morality. 

 
6. Connection with press or radio-- 
 
 (1) No Government servant shall, except with the previous sanction of the Government, own wholly 

or in part or conduct or participate in editing or managing of any newspaper or other periodical 
publication. 

 
 (2) No Government servant shall, except with the previous sanction of the Government, or any 

other authority empowered by it in this behalf, or in the bona fide discharge of his duties, participate 
in a radio broadcast or contribute any article or write any letter, either anonymously or in his own 
name or in the name of any other person to any newspaper or periodical : 

 
  Provided that no such sanction shall be required if such broadcast or such contribution is of a 

purely literary, artistic or scientific character. 
 
7. Criticism of Government-- 
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 No Government servant shall, in any radio broadcast or in any document published anonymously or 

in his own name, or in the name of any other person, or in any communication to the Press, or in 
any public utterance,make any statement of fact or opinion-- 

 
 (1)  which has the effect of any adverse criticism of any decision of his supervisor officers or of any 

current or recent policy or action of the Uttaranchal Government or the Central Government or the 
Government of any other State or a local authority; or 

 
 (2) which is capable of embarrassing the relation between the Uttaranchal Government and Central 

Government or the Government of any other States;  or 
 
 (3) which is capable of embarrassing the relations between the Central Government and the 

Government of any other foreign States : 
 
  Provided that nothing in this rule shall apply to any statement made or views expressed by a 

Government servant in his official capacity or in the due performance of the duties assigned to him. 
 

Illustration 

 
 (1) A, a Government servant is dismissed from service by the Government. It is not permissible for 

B, another Government servant, to say publicly that the punishment is wrongful, excessive or 
unjustified. 

 
 (2) A public officer is transferred from station A to station B. No Government servant can join the 

agitation for the retention of the public officer at station A. 
 
 (3) It is not permissible for a Government  servant to criticise publicly the policy of Government on 

such matters as the price of sugarcane fixed in any year, nationalization of transport, etc. 
 
 (4) A Government servant cannot express any opinion on the rate of duty imposed by the Central 

Government on specified imported goods. 
 

(5) A neighboring State lays claim to a tract of land lying on the border of Uttaranchal. A  
Government servant cannot publicly express any opinion on the claim. 

 (6) It is not permissible for a Government servant to publish any opinion on the decision of foreign 
State to terminate the concessions given by it to the nationals of another State. 

 
 8. Evidence before committee or any other authority-- 
 
 (1)  Save as provided in sub-rule (3) no Government servant shall, except with the previous 

sanction of the Government, give evidence in connection with any inquiry conducted by any person, 
committee or authority. 

 
 (2) Where any sanction has been accorded under sub-rule (1) no Government servant giving such 

evidence shall criticise the policy of the Uttaranchal Government, the Central Government or any 
other State Government. 

 
 (3) Nothing in the rule shall apply to-- 
 

(a) evidence given at an inquiry before an authority appointed by the Government, by the 
Central Government, by the Legislature of Uttaranchal or by Parliament, or 

 
(b) evidence given in any judicial inquiry. 
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 9. Unauthorised communication of information-- 
 
 No Government servant shall except in accordance with any general or special order of the 

Government or in the performance, in good faith, of the duties assigned to him, communicate, 
directly or indirectly, any official document of information to any Government servant or any other 
person to whom he is not authorised to communicate such document or information. 

 
 Explanation--Quotation by a Government servant in his representation to his official superior, of or 

from the notes in any file shall amount to unauthorised communication of information within the 
meaning of this rules. 

 
10. Subscription-- 
 
 Government servant may, with the previous sanction of the Government, ask for, or accept or 

participate in the raising of a subscription or other pecuniary assistance for a charitable purpose 
connected with medical relief, education or other object of public utility; but it shall not be 
permissible for him to ask for subscription, etc. for any other purpose whatsoever. 

 
 

Illustration 

 
  A Government servant may, with the previous sanction of the Government raise subscription 

for the boring of a tube-well for the use of the public or for the construction or repair of a public ghat. 
 
11. Gifts-- 
 A Government servant shall not without previous approval of the Government-- 
 
 (a) accept directly or indirectly on his own behalf or in behalf of any other persons, or 
 
 (b) permit  any member of his family who is dependent on him to accept any gift, gratuity or reward 

from any person other than a close relation : 
 
  Provided that he may accept or permit any member of his family to accept from a personal 

friend a wedding present or a present on a ceremonial occasion of a value not exceeding Rs. 1000. 
All Government servants shall, however, use their best endeavour to discourage even the tender of 
such presents. 

 

Illustration 

  The citizens of a town decide to present to a Sub-divisional Officer, a watch exceeding Rs. 
1000 in value in appreciation of the services rendered by him during the flood, A can not accept the 
present without the previous approval of Government. 

 
11--A. No Government servant shall-- 
 
 (1) give or take or abet the giving or taking of dowry; or 
 

(2) demand directly or indirectly from the parents or guardians of a bride or bridegroom, as the case 
may be, any dowry. 

 Explanation--for the purposes of this rule, the word “dowry has the same meaning as in the Dowry 
Prohibition Act, 1961 (28 of 1961)”. 

 
12. Public demonstrations in honour of Government servants-- 
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 No Government servant shall, except with the previous sanction of the Government, receive any 
complimentary or valedictory address, or accept any testimonial or attend any meeting or public 
entertainment held in his honour, or in the honour of any other Government servant : 

 
  Provided that nothing in this rule shall apply to a farewell entertainment of a substantially 

private or informal character and held in honour of a Government servant on the occasion of his 
retirement for transfer or of anyperson who has recently quitted service of the Government. 

 

Illustration 

 
  A, a Deputy Collector, is due to retire, B, another Deputy Collector in the district, may give a 

dinner in honour of A to which selected persons are invited. 
 
13. Private trade or employment-- 
 
 No Government servant shall, except with the previous sanction of the Government, engage 

directly or indirectly in any trade business or undertake any employment : 
 
  Provided that a Government servant may, without such sanction, undertake honorary work of 

a social or charitable nature of occassional work of a literary, artistic or scientific character, subject 
to the condition that his official duties do not thereby suffer and that he informs his Head of 
Department, and when he is himself the Head of the Department, the Government, within one 
month of his undertaking such work; but he shall not undertake or shall discontinue, such work if so 
directed by the Government. 

 
  The permission to write and publish books and accept royalty therefore, in the case of 

publication of works other than those of purely literary, artistic or scientific character, will henceforth 
be granted on the following condition :-- 

 
 (1) The book does not bear the imprimatur of Government. 
 
 (2) The author’s name appears in the first page of the book without his official designation. There 

may, however, be no objection to the official designation to be given on the dustcover where the 
author is introduced to the public. 

 
 (3) The author gives a statement under his name on the first page of the book or at any other 

suitable place, that the author’s views and comments in the book are entirely the responsibility of 
the author and Government are in no way concerned with the publication of the book. 

 
 (4) The author should also ensure that the book does not contain any statement of fact or opinion 

which has any adverse criticism of any current or recent policy or action of the State Government or 
Central Government or Government of any other State or local authority. 

 
 (5) Government servants can be permitted to accept royalty both in lump sum or on a continuing 

basis on the sale-proceeds of the book written by them; provided that if-- 
 
 (a)  (i) The book is written solely with the aid of the knowledge acquired in the course of service; or 
 
        (ii) The book is a mere compilation of Government rules, regulations or procedures. 
 
  The author (Government servant) should be required, unless the Government, by special 

order, otherwise directs to credit to the general revenues one-third of the income if it is in excess of 
Rs. 2500 or if the income is a recurring one, it is in excess of Rs. 2500 per annum. 
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 (b)  (i) The book is written with the aid of knowledge acquired by the Government servant in the 
course of his service, but it is not a mere compilation of Government rules, regulations or 
procedures, but reveals the author’s scholarly study of the subject; or 

 
        (ii) The work neither has nor is likely to have any connection with the author’s official position; 
 

 No part of the income recurring of non-recurring derived by him from the sale-proceeds or 
royalties of the book need be credited to the general revenues. 

 
 2--It has also been decided that sanction of Government is not necessary under Rule 13 of the 

Uttaranchal Government Servants Conduct Rules, 2002, for publication by Government servants of 
works of literary, artistic or scientific character which are not aided by his official duties and the 
acceptance of royalty on percentage basis is not proposed. Government servant should, however, 
ensure that the publication strictly confirm to the conditions mentioned in Para 1 above and do not 
infringe the provisions of the Government Servants Conduct Rules. 

 
 3--Prior sanction of Government should, however, be taken in all cases where continuing royalty is 

proposed. In granting such permission the possibility of the work being prescribed as a textbook 
and the misuse of official position arising from such an event should also be considered. 

 
14. Registration, promotion and management of companies-- 
 
 No Government servant shall, except with the previous sanction of the Government, take part in the 

registration, promotion or management of any bank or other company registered under the Indian 
Companies Act, 1913, or under any other law for the time being in force : 

 
  Provided that a Government servant may take part in the registration. Promotion or 

management of a co-operative society registered under the Co-operative Societies Act, 1912 (Act II 
of 1912), or under any other law for the time being in force, or of a literary, scientific or charitable 
society registered under the Societies Registration Act, 1860 (Act XXI of 1860), or under any 
corresponding law in force : 

 
  Provided further that, if a Government servant attend any bigger co-operative society or body 

as a delegate of any co-operative society, he will not seek election for any post of that bigger 
society or body. He may take part in such election only for purposes of casting his vote. 

 
 
15. Insurance business-- 
 
 A Government servant shall not permit his wife or any other relative who is either wholly dependent 

on him or is residing with him, to act as an insurance agent in the same district in which he is 
posted. 

 
16. Guardianship of minors-- 
 
 A Government servant may not, without the previous sanction of the appropriate authority, act as a 

legal guardian of the person or property of minor other than his dependent. 
 
 Explanation 1--A dependent for the purpose of this rule means a Government servant’s wife, 

children and step-children and children’s children and shall also include his parents, sisters, 
bothers, brother’s children and sister’s children if residing with him and wholly dependent upon him. 

 
 Explanation 2--Appropriate authority for the purpose of this rule shall be as indicated below :-- 
 
 
  For a Head of Department,  The State Government 
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  Divisional Commissioner of a Collector 
 
 
  For a District Judge   The Administrative Judge of the High Court 
 
 
  For other Government servants  The Head of the Department concerned. 
 
 
 
17. Action in respect of a relation-- 
 
 
 (1) Where a Government  servants submits any proposal or opinion or takes any other action, 

whether for of against any individual related to him, whether the relationship be distant or  near, he 
shall with every such proposal, opinion or action, expressly state whether the individual is or is not 
related to him, and if so related the nature of the relationship. 

 
(2) Where a Government servant has by any law, rule or order in force power of deciding finally any 
proposal, opinion or any other action, and that proposal. Opinion or action is in respect of an 
individual related to him, whether the relationship by distant or near and whether that proposal, 
opinion or action affects the individuals favourably or otherwise he shall not take a decision, but 
shall submit the case to his superior officer after explaining the reasons and the nature of 
relationship. 

 
18. Speculation-- 
 
 (1) No Government servant shall speculate in any investment. 
 
 Explanation--the habitual purchase or sale of securities of a notoriously fluctuating value shall be 

deemed to be speculation in investments within the meaning of this rule. 
 
 (2) If any question arise whether a security or investment is of the nature referred to in sub-rule (1), 

the decision of the Government thereon shall be final. 
 
19. Investments-- 
 
 (1) No Government servant shall make, or permit his wife or any member of his family to make any 

investment likely to embarrass or influence him in the discharge of his official duties. 
 
 (2) If any question arises whether a security or investment is of the nature referred to above; the 

decision of the Government thereon shall be final. 
 
 

Illustration 

 
 
 A  District Judge shall not permit his wife, or son, to open a cinema house or to purchase a share 

therein, in the district where he is posted. 
 
 
20. Lending and borrowing-- 
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 (1) No Government servant shall, except with the previous sanction of the appropriate authority, 
lend money to any person possessing land or valuable property within the local limits of his 
authority, or at interest to any person : 

 
  Provided that a Government servant may make an advance of pay to a private servant, or 

give a loan of a small amount free of interest to the personal friend or relative, even if such person 
possess land within local limits of his authority. 

 
 (2) No Government servant shall save in the ordinary course of business with a bank, co-operative 

society or a firm of standing borrow money from, or otherwise place himself under pecuniary 
obligation to any person within the local limits of his authority, nor shall be permit any member of his 
family except with the previous sanction of the appropriate authority to enter into any such 
transaction : 

 
  Provided that a government servant may accept a purely temporary loan of small amount free 

of interest, from a personal friend or relative or operate a credit account with a bona fide tradesman. 
 
 (3) When a Government  servant is appointed or transferred to a post of such a nature as to involve 

him in the breach of any of the provisions of sub-rule (1) or sub-rule (2), he shall forthwith report the 
circumstance to the appropriate authority, and shall thereafter act in accordance with such orders 
as may be passed by the appropriate authority. 

 
 (4) The appropriate authority in the case of Government servants who are gazetted officers shall be 

the Government and in other cases the Head of the Office. 
 
21. Insolvency and habitual indebtedness-- 
 
 A Government servant shall so manage his private affairs as to avoid habitual indebtedness of 

insolvency. A Government servant who becomes the subject of legal proceedings for insolvency 
shall forthwith report the full facts to the Head of the Office or department in which he is employed. 

 
22. Movable, immovable and valuable property-- 
 
 (1) No Government servant shall, except with the previous knowledge of the appropriate authority, 

acquire or dispose of any immovable property by lease, mortgage, purchase, sale, gift or otherwise, 
either in his own name or in the name of any member of his family : 

 
 
  Provided that any such transaction conducted otherwise than through a regular and reputed 

dealer shall require the previous sanction of the appropriate authority. 
 
 
 

Illustration 

 
 A, a Government servant, proposes to purchase a house. He must inform the appropriate authority 

of the proposal. If the transaction is to be made otherwise than through a regular and reputed 
dealer, A must also obtain the previous sanction of the appropriate authority. The same procedure 
will be applicable if A proposes to sell his house. 

 
 (2) A Government servent who enters into any transaction concerning any movable property 

exceeding in value, the amount of his pay for one month or rupees five thousand, whichever is less, 
whether by way of purchase, sale or otherwise, shall forthwith report such transaction to the 
appropriate authority : 
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  Provided that no Government servant shall enter into any such transaction except with or 
through a reputed dealer or agent of standing, or with the previous sanction of the appropriate 
authority. 

 

Illustration 

 
 (i)  A, a Government servant whose monthly pay Rs. 600 purchases a tape  recorder for Rs.700, or 
 
 (ii) B, a Government servant whose monthly pay is Rs. 2000 sells a car for Rs. 1500. In either case 

A or B must report the matter to the appropriate authority. If the transaction is made otherwise than 
through a reputed dealer must also obtain the previous sanction of the appropriate authority. 

 
 (3) At the time of first appointment and thereafter at intervals of five years, every Government 

servant shall make to the appointing authority through the usual channel, a declaration of all 
immovable property, owned, acquired or inherited by him or held by him on lease or mortgage, and 
of shares, and other investments, which may, from time to time by held or acquired by him or by his 
wife or by any member of his family living with, or in any way dependent upon him. Such 
declarations should state the full particulars of the property, shares and other investments. 

 
 (4) The appropriate authority may, at any time, by general or special order, require a Government 

servant to submit within a period speciifed in the order a full and complete statement of such 
movable, immovable property held or acquired by him or by any member of his family as may be 
specified in the order. Such statement shall, if so required by the appropriate authority, include 
details of the means by which or the source from which such property was acquired. 

 
 (5) The appropriate authority-- 
 
  (a) in the case of a Government servant belonging to the State service, shall for purposes of 

sub-rules (1) and (4), be the Government and for sub-rule (2), the Head of the Department. 
 
  (b) In the case of other Government  servants,  for the purposes of sub-rule (1) to (4) shall be 

the Head of the Department. 
 
 
23. Vindication of acts and character of Government servants-- 
 
 No Government servant shall, except with the previous sanction of the Government, have recourse 

(E) to the press for the vindication of any official act which has been the subject-matter of adverse 
criticism or an attack of defamatory character. 

 
 Explanation--Nothing in this rule shall be deemed to prohibit a Government servant from 

vindicating his private character or any act done by him in private capacity. 
 
 
24. Canvassing of non-official or other outside influence-- 
 
 No Government servant shall bring or attempt to bring whether himself personally or through a 

member of his family, any political or other outside influence to bear upon any question relating to 
him interest in respect of matters pertaining to his service. 

 
 Explanation--Any act done by the wife or husband, as the case may be, or any member of the 

family of a Government servant and falling within the purview of this rule, shall be presumed to 
have been done at the instance, or with the connivance of the Government servant concerned, 
unless the contrary shall have been proved. 

 

Illustration 
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  A is a Government servant and B a member of the family of A,  C is a political party and D is 

an organization under C. B  gained sufficient prominence in C and become an office bearer of D. 
Through D, B started sponsoring the cause of A to the extent that B sponsored some resolutions 
against as official superiors. This action which will be in violation of the provisions of the above rule 
on the part of B shall be presumed to have been done by B at the instance, or with connivance of A 
unless A is able to prove that this was not so. 

 
24-A. “A  Representation  by Government servant-- 
 
 No Government servant shall,  whether personally or through a member of his family, make any 

representation to Government or any other authority except through the proper channel and in 
accordance with such directions as the Government may issue from time to time. The explanation 
to rule 24 shall apply to this rule also.” 

 
25. Unauthorized pecuniary arrangements-- 
 
 No Government servant shall enter into any pecuniary arrangement with another Government 

servant or any other person so as to afford any kind or advantage to either or both of them in any 
unauthorized manner or against the specific, or implied, provisions of any rule for the time being in 
force. 

 

Illustration 

 
 (1) A is a senior clerk in an office and is due for officiating promotion. A is diffident of discharging 

his duties satisfactorily in the officiating post. B, a junior clerk, privately offers for a pecuniary 
consideration to help A. A and B accordingly enter into pecuniary arrangements. Both would 
thereby infringe the rule. 

 
 (2) If, A the Superintendent of an office proceeds on leave, B, the senior most assistant in the 

office, will be given a chance to officiate. If A proceeds on leave after entering into arrangement 
with B for a share in the officiating allowance,  A and B both would commit a breach of the rule. 

 
26. Bigamous marriages-- 
 
 (1) No Government  servant  who has a wife living, shall contract another marriage without first 

obtaining the permission of the Government, notwithstanding that such subsequent 
marriage is permissible under the personal law for the time being applicable to him. 

 
 (2) No female Government  servant shall marry any person who has a wife living without first 

obtaining the permission of the Government. 
 
 
 
 
27. Proper use of amenities-- 
 
 No Government servant shall misuse or carelessly use, amenities provided for him by the 

Government to facilitate the discharge of his public duties. 
 

Illustration 

 
  Among the amenities provided to Government servent are cars, telephones, residences, 

furniture, orderlies, article of stationery, etc. Instances of misuse or careless use of these are-- 
 



lwpuk dk vf/kdkj vf/kfu;e 2005] eSuqvy la[;k& 5 

 

Man         05  by nk sati   - 369 - 

 (1) Employment of Government cars at Government expense by members of the family of the 
Government servant or his guests, or for other non-Government work, 

 
 (2) Making telephone trunk calls at Government expense on matters not connected with official 

work, 
 
 (3) Neglect of Government residences and furniture and failure to maintain them properly, and 
 
 (4) Use of Government stationery for non-official work. 
 
28. Payment for purchases-- 
 
 Unless payment by instalments is customary, or specially provided, or a credit account is 

maintained with a bona fide tradesman, no Government servant shall withhold prompt and full 
payment for the article purchased by him whether the purchases are made on tour or otherwise. 

 
29. Use of services without payment-- 
 
 No Government servant shall without making proper and adequate payment, avail himself of any 

service or entertainment for which a hire or price or admission fee is charged. 
 
 

Illustration 

 
  Unless specifically prescribed as part of duty, a Government servant shall not-- 
 
 (1) travel free of charge in any plying for hire. 
 
 (2) see a cinema show without  paying the admission fee. 
 
30. Use conveyances belonging to other-- 
 
 No Government  servant shall, except in exceptional circumstances, use a conveyance belonging 

to a private person or Government servant who is subordinate to him. 
 
31. Purchases through subordinates-- 
 
 No Government servant shall himself ask or permit his wife, or any other member of his family living 

with him to ask any Government servant who is subordinate to him, to make purchases, locally or 
from outstation on behalf of him, his wife or other member of his family, whether on advance 
payment or otherwise : 

 
 
  Provided that this rule shall not apply to the purchases which the inferior staff attached to the 

Government servant may be required to make. 
 
 
 

Illustration 

 
   A is a Deputy Collector. 
 
   B is a Tahsildar under the Deputy Collector. 
 
   A should not allow his wife to ask B to have cloth purchased for her. 
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32. Interpretation-- 
 
 If any question arises relating to the interpretation of these rules, it shall be referred to the 

Government whose decision thereon shall be final. 
 
33. Repeal and saving-- 
 
 Any rules corresponding to these rules in force immediately before the commencement of these 

rules and applicable to Government servant under the control of the Government of Uttaranchal are 
hereby repealed : 

 
  Provided that an order made or action taken under the rules repealed shall be deemed to 

have been made or taken under the corresponding provisions of these rules. 
 
 

          By Order, 
 

          ALOK  KUMAR  JAIN, 
           Secretary. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



lwpuk dk vf/kdkj vf/kfu;e 2005] eSuqvy la[;k& 5 

 

Man         05  by nk sati   - 371 - 



lwpuk dk vf/kdkj vf/kfu;e 2005] eSuqvy la[;k& 5 

 

Man         05  by nk sati   - 372 - 
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    In pursuance of the provisions of Clause (3) of Article 348 of the Constitution, the Governor is 
pleased to order the publication of the following English translation of notification no. 589/Karmik--2/2003-55 
(38)/2003, dated May 13, 2003 for general information : 
 
 

No. 589/Karmik--2/2003--55(38)/2003 
 

 Dated Dehradun, May 13, 2003 
 
 

NOTIFICATION 
 

Miscellaneous 
 
 
 In exercise of the powers conferred by the proviso to Article 309 of the Constitution, the Governor is 
pleased to make the following rules :-- 
 
 

THE   UTTARANCHAL   GOVERNMENT  SERVANTS   RESIGNATION 
RULES, 2003 

 

1. Short title and commencement-- 
 

 (1) The rules may be called “The Uttaranchal Government Servants  Resignation  Rules,  2003”. 
 (2)  They shall come into force at once. 

 

2. Overriding effect--  
 

 These rules shall have effect notwithstanding anything to the contrary contained in  any 
other rules made by the Governor under the proviso to Article 309 of the Constitution of executive 
orders issued in this behalf. 

 

3. Difinitions-- 

 

In these rules, unless there is any thing repugnant in the subject or context, the 
expression--  

 
  (a) “Appointing authority” in relation to any service means the authority empowered to 

make appointments to such service under the relevant service rules; 
 

 (b) “Constitution” means the Constitution of India; 
 

 (c) “Government” means the State Government of Uttaranchal; 
 

 (d) “Government Servant” means a person substantively appointed to a  post under  the  relevant 
service rules made under Article 309 of the Constitution; 

 

 (e) “Governor” means the Governor of Uttaranchal: 
 

 (f) “Substantive appointment” means an appointment, not being an adhoc appointment, on a post in 
the cadre of the service, made after selection in accordance with the service rules 
relating to that service. 

 

4. Notice of Resignation-- 
 

 (1) A Government  servant may resign from his  service by giving three months notice in writing. 
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 (2) The notice of resignation shall be-- 
 

  (i) voluntary and unconditional; 
 
  (ii) addressed to the appointing authority under intimation to the authority under  whom the said 

Government servant is working at the time of tendering resignation : 
 

Provided that it shall be open to the appointing authority to allow a Government Servant to resign 
without any notice or by a shorter notice. 

 

5. Acceptance or refusal of Resignation-- 
 

 (1) The resignation of the Government servant shall not be effective unless it is accepted by the 
appointing authority and formal order is issued thereof. The appointing autho- 

  rity may, in its discretion, refuse to accept the resignation, if-- 
 
  (i) the Government servant owes to the Government any sum of money and/or any other liability 

unless the amount due has been paid or the liability discharged. 
 

Or 
 
  (ii) the Government servant is under suspension. 
 

Or 
 
  (iii) the inquiry is contemplated or pending against him. 
 

Or 
 
  (iv) investigation, inquiry or trial relating to criminal charge is pending and such 

charge is connected with his official position as the Government servant. 
 

 (2) The appointing authority shall, as far as possible take decision the request of resignation before 
the expiry of the period of notice. 

 

6.  Termination of Service-- 
  The services of the said Government servant shall stand terminated with effect  from the date of 

issue of order of the acceptance of his resignation or from such future date as mentioned therein. 
 

7.  Withdrawal of Resignation-- 
  The Government servant may withdraw his resignation by making available a request in writing to 

the appointing authority only before the date of termination of his services as provided in rule 6 of 
these rules. 

 
 

                                 By Order, 
 
 

                               ALOK  KUMAR  JAIN, 
 

                                  Sachiv. 
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MODEL  DRAFT  

 
 In pursuance of the provisions of clause (3) of Article 348 of the Constitution of India, the Governor is 
pleased to order the publication of the following English translation of  notification no.              for general 
information :

 
                                                               No.       
                                                              Dated Dehradun 
 
 

NOTIFICATION 
 

Miscellaneous 
 
 In exercise of the powers conferred by the proviso to Article 30 9 of the constitution and 
in supersession of all existing rules and orders on the subject, Governor is pleased to make 
the following rules regulating recruitment and conditions of service of persons appointed to 
the Uttaranchal.................service.  
 

THE  UTTARANCHAL  SERVICE  RULES 
 

PART  I--GENERAL 

1. Short title and Commencement-- 

 (1) These Rules may be called “The Uttaranchal .......................................................................... 
Service Rules........................................20       ”. 

 (2) These rules shall come into force at once. 

2. Status of the Service-- 

 The Uttaranchal Government..................................Service is a .............................Comprising 
Group............................posts. 
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3. Definitions-- 

 In these rules unless there is anything repugnant in the subject or content...........................-- 

 (a)  ‘Appointing Authority ’ means...........................................................; 
(b) ‘Citizen of India’ means a person  who is or is deemed to be a citizen of India under Part II of the 

Constitution; 

 (c) ‘Commission’ means...............................................;  

 (d) ‘Constitution’ means the Constitution of India;  

 (e) ‘Government’ means the State Government of Uttaranchal;  

 (f) ‘Governor’ means the Governor of Uttaranchal;  

 (g) ‘Member of  the service’ means a person substantively appointed under these 
rules of or orders in force prior to the commencement of these rules  to a post in 
the cadre of the Service;  

 (h) ‘Service’ means the Uttaranchal ................................service;  

 (i)    ‘Substantive appointment’ means an appointment, not being an ad hoc 
appointment, on a post in the cadre of the service and made after selection in 
accordance with the rules and, if there were no rules, in accordance, with the 
procedure prescribed for the time being by executive instruction issued by the 
Government; and 

 (j) ‘Year of recruitment’ means a period of twelve months commencing from the first 
day of July of a calendar year.  

 

 

 

PART II--CADRE  

4. Cadre of Service-- 

 (1) The strength of the service and of each category of posts therein shall be such as 
may be determined by the Government from time to t ime.  

 (2) The strength of the service and each category of posts therein shall, until  orders 
varying the same are passed under sub-rule (1) as given in Appendix.......... :  

  Provided that--  

  (i)  The appointing authority may leave unfil led or the Governor may hold in 
abeyance any vacant post, without thereby entitl ing any person to 
compensation; 

  (i i)  The Governor may create such additional permanent or temporary posts as 
he may consider proper. 

PART III--RECRUITMENT  

5. Source of recruitment-- 

  Recruitment to the various categories of posts  in the service shall be made from 
the following sources:-- 

  (1)........................................................... ( i) By promotion from amongst  

         (.....................................)  

  (2)............................................................ (i i) By direct recruitment.  

         (.....................................)  

  (Where recruitment is to be made both by direct recruitment and promotion 
percentage may be indicated).  
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6.  Reservation-- 

  Reservation for the candidates belonging to Scheduled Castes, Scheduled Tribes, 
other backward classes and other Categories belonging to the State of 
Uttaranchal shall be in accordance with the orders of the Government  in force at 
the time of the recruitment.  

PART IV--QUALIFICATION  

7. Nationality-- 

 A candidate for direct recruitment to a post in the service must be :-- 

 (a) a cit izen of India; or  

 (b) a Tibetan refugee who came over to India before the Ist January, 1962 with the 
intention of permanently settl ing in India; or.  

 (c) a person of Indian origin has migrated from Pakistan, Bu rma, Ceylon or any of the 
East Afr ican countries of Kenya, Uganda and the United Republic of Tanzania 
(formerlyTanganika and Zanzibar) with the intention of permanently settl ing in 
India: 

   Provided that a candidate belonging to category (b) or (c) above must be a 
person in whose favour a certif icate of eligibility has been issued by the State 
Government :  

   Provided further that a candidate belonging to category (b) will also be 
required to obtain a certif icate of eligibil ity granted  by the Duputy Inspe ctor 
General of Police, Intell igence Branch, Uttaranchal :  

   Provided also that if a candidate belongs to category (c) above, no certif icate 
of eligibil ity wil  be issued for a period of more than one year and the retention of 
such a candidate in service beyond a period of one year, shall be subject to his 
acquir ing Indian cit izenship.  

 NOTE--A Candidate in whose case a certif icate of eligibil ity is necessary but the 
same has neither been issued nor refused, may be admitted to an examination or 
interview and he may also be provisionally appointed subject to the necessary 
certif icate being obtained by him or issued in his favour.  

8. Academic Qualification-- 

  A candidate for recruitment to the various posts in the service must possess the following 
qualifications:-- 

    Post      Qualification 

9. Preferential qualification-- 

 A candidate who has --- 

 (i)  served in the Territorial Army for a minimum period of two years, or  

 (i i)  obtained a ‘B’ certificate of National Cadet Corps, shall, other things being equa l ,  
be given preference in the matter of direct recruitment.  

10. Age-- 

 A candidate for direct recruitment must have attained the age of 21 years and must not have 
attained the age of more than 35 years on January 1 of the year in which recruitment is to be made, 
if the posts are advertised during the period January 1 to June  30 and on July 1 if the posts are 
advertised during the period  July 1 to December 31 : 

  Provided that the upper age limit in the case of candidates belonging to the Scheduled 
Castes, Scheduled Tribes other Backward classes and such other categories as may be notified by 
the Government from time to time shall be greater by such number of years  as may be specified. 

11. Character-- 
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 The character of a candidate for direct recruitment to a post in the Service must be such as to render 
him suitable in all respects for employment in Government Service. The appointing authority shall 
satisfy itself on this point. 

 NOTE--Persons dismissed by the union Government or a State Government or by a Local Authority 
or a Corporation or Body owned or controlled by the Union Government or a State Government shall 
be ineligible for appointment to any post in the Service. Persons convicted of an offence involving 
moral turpitude shall also be ineligible. 

12. Marital Status-- 

 A male candidate who has more than one wife living or a female candidate who has married a man, 
already having a wife living shall not be eligible for appointment to a post in the service : 

  Provided that the Government may, if satisfied that there exist special grounds for doing so, 
exempt any person from the operation of this rule. 

13. Physical fitness-- 

 No candidate shall be appointed to a post in the service unless he be in good mental and bodily 
health and free from any physical defect likely to interfere with the efficient performance of his duties. 
Before a candidate is finally approved for appointment he shall be required :-- 

 

 (a)  in the case of Gazetted post or service, to pass an examination by a Medical Board ; 

 (b) in the case of other posts in the Service to produce a Medical Certificate of fitness in 
accordance with the rules framed under Fundamental rule 10, contained in chapter III of the 
Financial Hand-Book, Volume II, Part III : 

    Provided that a medical certif icate of f itness shall not be required from a 
candidate recruited by promotion. 

 

 

 

 

 

PART V--PROCEDURE FOR RECRUITMENT 

(When recruitment is to be made through Public Service Commission)  

 

14. Determination of vacancies-- 

 The Appointing Authority shall determine and intimate to the Commission the number of vacancies 
to be filled during the course of the year as also the number of vacancies to be reserved for 
candidates belonging to Scheduled Castes, Scheduled Tribes, other backward classes 
and other categories belonging to State of Uttaranchal under Rule 6. 

15. 1 By direct recruitment-- 

  (When recruitment is to be made through competitive examination) 

 (1) Application for permission to appear in the competitive examination shall be called by the 
Commission in the prescribed form, which may be obtained from the Secretary to the Commission 
on payment. 

 (2) No candidate shall be admitted to the examination unless he holds a certificate of admission, issued 
by the Commission. 

 (3) After the results of the written examination has been received and tabulated, the Commission shall, 
having regard to the need for securing due representation of the candidates belonging to the 
Scheduled Castes, Scheduled Tribes and others under Rule 6, summon for interview such number 
of candidates as, on the result of the written examination, have come up to the standard fixed by the 
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Commission in this respect. The marks awarded to each candidate at the interview  shall be added 
to the marks obtained by him in the written examination. 

 (4) The Commission shall prepare a list of candidates in order of their proficiency as disclosed by the 
aggregate of marks obtained by each candidate at the written examination and interview and 
recommend such number of candidates as they consider fit for appointment. If two or more 
candidates obtain equal marks in the aggregate, the name of the candidate obtaining higher  marks 
in the written examination shall be placed higher in the list. The number of names in the lists shall be 
more (but not more than 25%) than the number of vacancies. The Commission shall forward the list 
to the Appointing Authority. 

  NOTE--The syllabus and rules for competitive examination shall be such as may be prescribed by the 
Commission from time to time. 

 

  (When recruitment is to be made otherwise than through Competition) 
 

15.2.  By direct recruitment-- 

 (1) Application for being considered for selection shall be called by the Commission in the prescribed 
form, which may be obtained from the Secretary to the Commission on payment. 

 (2) The Commission, shall having regard to the need for securing due representation of the candidates 
belonging to the Scheduled Castes, Scheduled Tribes and other categories in accordance with rule 
6, call for interview such number of candidates, who fulfil the requisite qualifications, as they 
consider proper. 

(3) The Commission shall prepare a list of candidates in order of their proficiency as disclosed by the 
marks obtained by each candidate in the interview. If two or more candidates obtain equal marks, the 
Commission shall arrange their names in order of merit on the basis of their general suitability for the 
service, the number of the names in the list shall be more  (but not more than 25%) than the number 
of the vacancies. The Commission shall forward the list to the Appointing Authority. 

16. Procedure for recruitment by promotion-- 

 Recruitment by promotion shall be made on the basis of merit/seniority subject to the rejection of 
unfit  in accordance with the Uttaranchal Promotion by Selection in Consultation with Public Service 
Commission (Procedure) Rules, 2003  (as amended from time ot time). 

 NOTE--The Uttaranchal Promotion by Selection in consultation with the Public Service Commission 
(Procedure) Rules, are given in Appendix .................................. 

 (Omit whichever is in applicable). 

 

OR 

PART  V--PROCEDURE FOR RECRUITMENT 

(When recruitment is to be made otherwise than through Public Service Commission)  

 

17. Determination of vacancies-- 

 The Appointing Authority shall determine and notify to the employment exchange, in accordance 
with the rules and orders for the time being in force, the number of vacancies to be filled during the 
course of the year as also the number of vacancies to be reserved for candidates belonging to 
Scheduled Castes, Scheduled Tribes and other categories belonging to the State of Uttaranchal 
under Rule 6. 

18. Procedure for direct recruitment-- 

 (1) For the purpose of recruitment, there shall be constituted a Selection Committee comprising-- 

  1- 

  2- 

  3- 
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 (2) The Selection Committee shall scrutinize the applications and require the eligible candidates to 
appear in a competitive examination and/or in interview. * 

  (*Omit whichever is inapplicable) 

  NOTE--The syllabus and procedure for competitive examination is given in Appendix........................ 

  (Omit in case of selection by interview only) 

 (3) After the marks obtained by the candidates in the written test have been tabulated, the Selection 
Committee shall, having regard to the need for securing due representation of the candidates 
belonging to Scheduled Castes, Scheduled Tribes and other categories in accordance with Rule 6, 
call for interview such number of candidates as, on the result of the written examination, have come 
up to the standard fixed by the Committee in this respect. The marks awarded to each candidate in 
the interview shall be added to the marks obtained by him in the written test. 

  (Omit in case of selection by interview and renumber the subsequent sub-rule) 

 (4) The Selection Committee shall prepare a list of candidates in order of merit as disclosed by 
aggregate of marks obtained by them in the written test and interview* as disclosed by the marks 
obtained in the interview*. If two or more candidates obtain equal marks, the candidates obtaining 
higher marks in the written test shall be placed higher in the list/*. The Selection Committee shall 
arrange their names in order of merit on the basis of their general suitability for the post. The number of the names in 
the list shall be more (but not more than 25%) than the number of the vacancies (*Omit whichever is 
inapplicable). 

 

OR 

Procedure for direct recruitment to the post of 

 Where the post is covered  by the Subordinate Office Ministerial Staff (Direct Recruitment) Rules, 
2003 or the Class IV Employees Service Rules, 1975. 

 Recruitment to the post of ...................shall be in accordance with the procedure laid down in the 
Subordinate Office Ministerial Staff  (Direct Recruitment) Rules, 1975/Class IV Employees Service 
Rules*. 

 (*Omit whichever is inapplicable). 

19. Procedure for recruitment for promotion-- 

 (1) Recruitment by promotion shall be made on the basis of merit/*Seniority subject to the rejection of 
unfit through the Selection Committee Constituted under Rule 15. 

  (*Omit whichever is inapplicable). 

 (2) The Appointing Authority shall prepare an eligibility list of the candidates arranged in order of 
seniority, and place it before the Selection Committee along with their character rolls and such other 
record, pertaining to them, as may be considered proper. 

 (3) The Selection Committee shall consider the cases of candidates on the basis of the records, referred 
to in sub-rule (2), and, if it considers necessary, it may interview the candidates also. 

 (4) The Selection Committee shall prepare a list of selected candidates arranged in order of seniority 
and forward the same to the Appointing Authority. 

20. Combined select list-- 

  If in any year of recruitment appointment are made both by direct recruitment and by promotion, a 
combined select list shall be prepared by taking the names of candidates from the relevant lists; in 
such manner that the prescribed percentage is maintained, the first name in the list being of the 
person appointed by promotion. 

Illustrations-- 

 (i) Suppose, in a service, appointment is made both by direct recruitment (D) and by promotion (p) in 
the ratio of 75:25 and in particular year, there are 20 vacancies. In such a case, 15 vacancies will go 
to the direct recruits and 5 vacancies to promotees. After the selections are made the Combined 
Select list shall be prepared in the following cyclic order : 
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   1. D  11. D 

   2. D  12. D 

   3. D  13. P 

   4. D  14. D 

   5. P  15. D 

   6. D  16. D 

   7. D   17. P 

   8. D  18. D 

   9. P  19. D 

  10. D  20. D 

 (ii) If in the above case instead of recruitment, in any Year (X), being in accordance with the prescribed 
quota 8 persons are recruited by promotion and 12 directly and the rules or where there are no rules, 
the relevant orders in force for the time being do not permit the unfilled vacancies of any source 
being filled from the deficiency in the quota of direct recruits is made good in the next year (Y) by 
recruiting 18 direct recruits and 2 promotees out of 20 vacancies the combined select list in (X) and 
(Y) years shall be prepared in the following cycle order : 

               (X) Year     (Y) Year 

 1. D 10. D  1. D unfilled 11. D 

  2. D 11. D  2. D quota of 12. P Excess of (X) Year 

 3. D 12. D  3. D (X) year 13. P 

 4. D 13. P  4. P Excess of (X) Year 14. D 

 5. P 14. D  5. D   15. D  

 6. D 15. D  6. D   16. P 

 7. D 16. D  7. D   17. D 

 8. D 17. P  8. P Excess of (X) Year 18. D 

 9. P    9. D   19. D 
      10. D   20. P 

 

 (iii) If, in the case mentioned in illustration (ii), the rules or, where there are no rules, the relevant orders 
in force for the time being provided for the unfilled vacancies of any source being filled from the other 
sources in specified contingency and the unfilled 3 vacancies of direct recruits are so filled by 
promotions the combined select list shall be in the following cyclic order :-- 

   1. P       11. D 

   2. D       12. D 

   3. D       13. D 

   4. D       14. D 

   5. P       15. D 

   6. D       16. D 

   7. D       17. P 

   8. D       18. P 

   9. P       19. P 

  10. D       20. P 

 

PART VI- -APPOINTMENT,  PROBATION,  CONFIRMATION  AND  SENIORITY  
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21. Appointment-- 

 (1) Subject to the provisions of sub-rule (2) the appointing authority shall make appointment by taking 
the names of candidates in the order in which they stand in the lists prepared under rules, 18, 19 or 
20 as the case may be. 

 (2) Where, in any year of recruitment, appointments are to be made both by direct recruitment and by 
promotions, regular appointments shall not  be made unless selections are made from both the 
sources and a combined list is prepared in accordance with rule 20. 

 (3) If more than one order of appointment are issued in respect of any one selection, a combined order 
shall also be issued, mentioning the names of the persons in order of seniority as determined in the 
selection or, as the case may be, as it stood in the cadre from which they are promoted. If the 
appointments are made both by direct recruitment and by promotion, names shall be arranged in 
accordance with the cyclic order, referred to in rule 20. 

 (4) The Appointing Authority may make appointments in temporary or officiating capacity also from the 
list prepared under sub-rule (1). If no candidate borne on these lists is available, he may make 
appointments in such vacancy from amongst persons eligible for appointment under these rules. 
Such appointments shall not last for a period exceedings one year or beyond the next selection 
under these rules, whichever be earlier, and where the post is within the purview of the Commission, 
the provisions of regulations 5 (a) of the Uttaranchal Public Service Commission (Limitation of 
Functions) Regulations, 1954 shall apply. 

22. Probation-- 

 (1) A person on appointment to a post or Service in or against a permanent vacancy shall be placed on 
probation for a period of two years. 

 (2) The appointing authority may, for reasons to be recorded, extend the period of probation in individual 
cases specifying the date upto which the extension is granted : substantive appointment and, in 
other case, it will mean the date of issue of the order : 

 (3) The seniority inter  se of persons appointed directly on the result of any one selection, shall be the 
same as determined by the Commission or, as the case may be, by Selection Committee : 

  Provided that a candidate recruited directly may lose his seniority if he fails to joint without valid 
reasons when vacancy is offered to him. The decision of the appointing authority as to the validity of 
reasons shall be final. 

 

(4) The Seniority inter  se of persons appointed by promotion shall be the same as it was in the cadre 
from which they were promoted. 

 (5) Where appointments are made both by promotion and direct recruitment or from more then one 
source and the respective quota of the sources is prescribed, the inter se seniority shall be 
determined by arranging the names in a cyclic order in a combined list, prepared in accordance with 
Rule 20, in such manner that the prescribed percentage is maintained : 

  

 

 Provided that-- 

 (i) Where appointments from any source are made in excess of the prescribed quota, the 
persons appointed in excess of quota shall be pushed down, form seniority, to subsequent year or 
years in which there are vacancies in accordance with the quota. 

 (ii) Where appointments from any sources fall short of the prescribed quota and appointments against 
such unfilled vacancies are made in subsequent year or years, the persons so appointed shall not 
get seniority of any earlier year but shall get the seniority of the year in which their appointments are 
made, so however, that in the combined list of that year, to be prepared under this Rule, their names 
shall be placed at the top followed by the names, in the cyclic order, of the other appointees. 

  Provided that, save in exceptional circumstances, the period of probation shall not be extended 
beyond one year and in no circumstance beyond two years. 
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 (iii) If it appears to the Appointing Authority at any time during or at the end of the period of probation or 
extended period of probation that a probationer has not made sufficient use of his opportunities or 
has otherwise failed to give satisfaction he may be reverted to his substantive post, if any, and if he 
does not hold a lien on any post, his services may be dispensed with. 

 (iv) A probationer who is reverted or whose services are dispensed with under sub-rule (3) shall not be 
entitled to any compensation. 

 (v) The Appointing Authority may allow continuous service, rendered in an officiating or temporary 
capacity in a post included in the cadre or any other equivalent or higher post, to be taken into 
account for the purpose of computing the period of probation. 

 

23. A  probationer shall be  confirmed in  his appointment at the end of the period of probation or the 
extended period of probation if-- 

  (a) he has passed the prescribed departmental examination, if any. 

  (b) he has successfully undergone the prescribed training, if any. 

  (c) his work and conduct is reported to be satisfactory. 

  (d) his integrity is certified, and 

  (e) the Appointing Authority is satisfied that he is otherwise fit for confirmation. 

   [Omit (a) and/or (b) if inapplicable]. 

24. Seniority-- 

 (1) Except as hereinafter provided, the seniority of persons in any category of post shall be determined 
from the date of the orders of substantive appointment and if two or more persons are appointed 
together, by such order in which their names are arranged in the appointment order : 

  Provided that if the appointment order specifies a particular back date with effect from which a 
person substantively appointed, that date, will be deemed to be the date of order of substantive 
appointment and, in other case, it will mean the date of issue of the order. 

 (2) The seniority inter se of persons appointed directly on the result of any one selection, shall be the 
same as determined by the Commission or, as the case may be, by Selection Committee : 

  Provided that a candidate recruited directly may lose his seniority if he fails to join without valid 
reasons when vacancy is offered to him. The decision of the appointing authority as to the validity of 
reasons shall be final. 

 (3) The Seniority inter se of persons appointed by promotion shall be the same as it was in the cadre 
from which they were promoted. 

 

(4) Where appointments are made both by promotion and direct recruitment or from more then one 
source and the respective quota of the sources is prescribed, the inter se seniority shall be 
determined by arranging the names in a cyclic order in a combined list, prepared in accordance 
with Rule 20, in such manner that the prescribed percentage is maintained : 

 Provided that-- 

 (i) Where appointments from any source are made in excess of the prescribed quota, the 
persons appointed in excess of quota shall be pushed down, form seniority, to subsequent year or 
years in which there are vacancies in accordance with the quota. 

 (ii) Where appointments from any sources fall short of the prescribed quota and appointments against 
such unfil led vacancies are made in subsequent year or years, the persons so 
appointed shall not get seniority of any earlier year but shall get the seniority of the year in which 
their appointments are made, so however, that in the combined list of that year, to be prepared 
under this Rule, their names shall be placed at the top followed by the names, in the cyclic order, of 
the other appointees. 

 (iii) Where, in accordance with the rules or prescribed procedure, the unfilled vacancies from any source 
could, in the circumstances mentioned in the relevant rule or procedure be filled from the other 
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source and appointment in excess of quota are so made, the persons so appointed shall get the 
seniority of that very year as if they are appointed against the vacancies quota. 

 

PART VII--PAY  ETC. 

25. Scales of pay-- 

 (1) The scales of pay admissible to persons appointed to the various categories of posts in the service, 
whether in a substantive or officiating capacity or as a temporary measure, shall be such as may be 
determined by the Government from time to time. 

 (2) The Scales of pay at the time of the Commencement of those Rules are given as follows :-- 

  Name of post     Scale of pay 

 1. ............................................... 

 2. .............................................. 

26. Pay during probation-- 

 (1) Notwithstanding any provision in the Fundamental Rules, to the contrary, a person on probation, if 
he is not already in permanent Government service, shall be allowed his first increment in the time 
scale when he has completed one year of satisfactory service, has passed departmental 
examination and undergone training, where prescribed, and second increment after two years 
service when he has completed the probationary period and is also confirmed. 

  Provided that, if the period of probation is extended on account of failure to give satisfaction such 
extension shall not count for increment unless the Appointing Authority directs otherwise. 

 (2) The pay during probation of a person who was already holding a post under the Government, shall 
be regulated by the relevant Fundamental Rules, applicable to Government servants generally 
serving in connection with the affairs of the State. 

PART VIII--OTHER  PROVISIONS 

27. Canvassing-- 

   No recommendations, either written or oral, other than those required under the rules applicable to 
the post or service will be take into consideration. Any attempt on the part of a candidate to enlist 
support directly or indirectly for his candidature will disqualify him for appointment. 

28. Regulation of other matters-- 

  In regard to the matters not specifically covered by these rules or special orders, persons appointed 
to the service shall be governed by the rules, regulations and orders applicable generally to 
Government servants serving in connection with the affairs of the State. 

29. Relaxation from the conditions of service-- 

  Where the State Government is satisfied that the operation of any rule regulating the conditions of 
service of persons appointed to the service caused undue hardship in any particular case, it may, 
notwithstanding anything contained in the rules applicable to the case, by order, dispense with or 
relax  the requirements of that rule to such extent and subject to such conditions as it may consider 
necessary dealing with the case in a just and equitable manner : 

 

 
Provided that where a rule has been framed in consultation with the Commission, that body shall  be 
consulted before the requirements of the rule are dispensed with or relaxed. 

30. Saving-- 

  Nothing in these rules shall affect reservations and other concessions required to the provided for 
the candidates belonging to the Scheduled Castes, Scheduled Tribes, Other Backward Classes of 
citizens and other special categories or persons in accordance with the orders of the Government 
issued from time to time in this regard. 

Appendix 
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  Name of Post  Permanent  Temporary  Pay Scale 

 

 
Appendix--II Syllabus 
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 In pursuance of the provisions of Clause (3) of Article 348 of the Constitution, the Governor is pleased 
to order the publication of the following English translation of  notification no. 2917/XL III-I--ER-79, dated June 
02, 1979 for general information :
 

No. 2917/XLIII-I-ER-79 
Dated,  Lucknow,  June 02, 1979 

 

NOTIFICATION 
Miscellaneous 

 
 In exercise of the powers conferred by the proviso to Article 309 of the Constitution, the Governor of 
Uttar Pradesh is pleased to make the following rules to regulate the grant of recognition of Service 
Association of Government Servants of Uttar Pradesh :-- 
 

THE   UTTAR  PRADESH (RECOGNITION OF SERVICE ASSOCIATIONS) 
RULES. 1979* 

1.  Short title and Commencement--  

(1) These rules may be called “The Uttar Pradesh (Recognition of Service Associations) Rules, 
1979”. 

 (2) These rules shall come into force from the date of their publication in the official Gazette. 

2.  Definitions-- 

In these rules, unless the context otherwise requires-- 

 (a) “Government” means the Government of Uttar Pradesh; 
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(b) “Government Servant” means any person appointed by the Government to any Civil Service or 
post in connection with the affairs of the State and to whom all or  any of the provisions of the “Uttar 
Pradesh Government Servants Conduct Rules, 1956” apply; 

(c) “Service Association” includes a Federation or a Confederation of Servece—Associations;  

 (d) “Association”  means  a  group of  employees of a  distinct category of Government  
 Servants in a particular department; 

 (e) “Federation” means a group of recognised Service Associations affiliated with it; 

 (f) “Confederation” menas a group of Federations. 

3.  Service Association already recognised-- 

(1) A Service Association which has been recognised by the Government before the commencement 
of these rules and in respect of which the recognition is subsisting at such commencement, shall be 
deemed to have been recognised by the Government under these rules and shall continue to be so 
recognised unless the recognition is withdrawn under these rules. 

(2) Every  Association referred to in sub-rule (1) shall comply with the requirements and conditions 
laid down in rule 4. 

4.  Conditions to be followed by recognised Services Associations--  

Every Association/Federation/Confederation recognised or deemed to have been recognised under 
these rules shall comply with the following conditions, namely :-- 

  

 

* Originally published in the Extra-Ordinary U.P. Gazette, dated March 27, 1979. 

(a) It shall not send any representation or deputation except in connection with a matter which is of 
common interest to members of the Service Association 

(b) It shall not espouse of support the cause of an individual Government Servant relating to a service 
matter; 

(c)It shall not maintain any political fund or lend itself, directly of indirectly, to the propagation of the 
views of any political party or political views of any individual or group of persons; 

(d) It shall not pay or contribute towards any expenses incurred by a candidate for any election to a 
legislative body, whether in India or elsewhere, or to a local authority or body; 

 (e) It shall not support by any means, the candidature of any person for such election; 
 

(f) It shall not undertake or assist in the registration of electors or selection of the candidate  for such 
election; 
 

 (g) It shall not maintain or contribute towards the maintenance of any members of a 
 legislative body or of local authority or body; 

 

 (h) All representations by the Service Associations shall be submitted through proper 
channel, and shall,  as a normal practice be addressed to the Secretary or Head of  the Department 
or Office; 
 

 (i) The general meeting of the Service Association shall be held each year. The particulars of the 
office bearers of the Service Association, a list of its members, if available, or the  total number of the 
members of Service Association, and up-to-date copy of the Constitution, or rules and an 
audited statement of accounts thereof shall be furnished to the Government  annually 
through proper channel, soon after the annual general meeting so as to reach the Government before 
the 1st day of July each year; 
 

 (j) The Constitution or the rules of the Service Association shall not contain any such provision which 
are repugnant to the provision and the spirit of Model Draft Rules as given in Appendix IV. Any 
amendment of a substantial character in the Constitution or the rules of the Service  Association shall 
be made with the previous approval of the Government and any other amendment of less significance 
shall be communicated to the Government through proper channel : 
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Explanation--The question whether or not an amendment is of a substantial character shall be 
decided by the Government and the decision of the Government shall be final; 

*(k) The Service Association shall not start or publish any periodical magazine or bulletin without the 
previous approval of the Government; 

(l) The Service Association shall  cease to publish any periodical magazine or bulletin, if directed by 
the Government to do so on the ground that the publication thereof is prejudicial to the interest of the 
State or to good relations between Government servants and the Government or, any Government 
authority; 

 (m) The Service Association shall not do any act or assist in the doing of any act which, if done by a 
Government servant, would contravene any of the provisions of the Uttar Pradesh Government 
Servant Conduct Rules, 1956; 

 (n) The Service Association shall not urge, exhort, incite, stir up or assist and aid its members to go 
on strike or to adopt ‘go slow’ tactics or any other method with a view to disturb of obstructing the 
normal and smooth functioning of Government work; 

 (o) That the Service Association shall not directly or indirectly indulge in any act  so as  to intimidiate 
or obstruct or prevent any Government servant from attending office or carrying his official duties. 

 (p) The Service Association shall not address any communication to a foreign authority except 
through the State Government which shall have the right to withhold it;  
  

  (q) Communication addressed by the Service Associations or by any office-bearer of a Service 
Association to the Government or a Government authority shall not contain any disrespectful or 
improper language; and 

 
* Deleted vide Administrative Reforms Department Notification No. 3475/XLIII-I-ER-79, dated July 19, 1980. 
 

 

 (r) Every Federation/Confederation shall furnish to the Government each year by June 30, a list of 
Associations/Federations affiliated to it. 
 

5.   Conditions for recognition of Associations--  
 

No Association shall be recognised by the Government after the commencement of these rules, unless it 
complies with all the following conditions:-- 

 

 (a) Application for recognition of the Association shall contain all the informations and particulars as 
are required in the Pro forma Application in Appendix  I to these rules. The Constitution or the rules of 
the Service Association shall be adopted on the lines of Model Draft Rules as given in Appendix IV to 
these rules; 
 

(b) The Association is formed with the object of promoting the common service interests of its 
members; 

(c) Membership of the Association is registered to a distinct category of serving 
Government employees (excluding retired) and represents more than 50 per cent of the total strength 
of  that particular category; 

(d) The Association is not formed on the basis of any religion, race, caste or denomination or of any 
group or  sect within such religion, race, caste or denomination; 

(e) No person, who is not a serving Government servant is connected with the affairs of the 
Association; 

(f) The office bearers including the members of the Executive of the Association are appointed from 
amongst its members only (excluding retired); 

(g) The funds of the Association consist exclusively of subscriptions from members and grant, if any, 
made by the Government and are applied only for the furtherance of the objects of the Associations; 

 (h) The Association shall be affiliated to only one recognised Federation. 

6.   Conditions for Recognition of Federation-- 
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No Federation shall recognised by the Government unless it complies with all the following conditions:- 

(a) An application for recognition of the Federation is made containing all the information and 
particulars as required in the Pro forma Application in Appendix II to these rules; 

(b) The Federation is formed primarily with the object of promoting the common service 
interests of its constituents; 

(c)  That it is composed of the recognised associations of the same categoy of Government 
employees and is not multifunctional or multiprofessional; 

(d) Not less than 50 per cent of the total recognised associations of a distinct category 
of employees having common service interests are affiliated to it. 

7.   Conditions for Recognition of Confederation-- 

No Confederation shall be recognised by the Government unless it complies with all the following 
conditions :-- 

(a)  An application for recognition of the Confederation is made containing all the information and 
particulars as are required in the Pro forma Application in Appendix III to these rules; 

(b) The Confederation is formed primarily with the obejct of promoting harmonious relations amongst 
the wider group of Government employees and promoting their common service interests. 

8.   Withdrawal of recognition of Associations/Federations/Confederations-- 

(1) The recognition granted to any Association/Federation/Confederation may be withdrawn by the 
Government if it is satisfied that-- 

(a)  The recognition was obtained on wrong facts or by suppression of material facts or by fraudulent 
mispresentation of facts; 

(b) That in the case of an Association, it has lost the membership of the minimum prescribed 
percentage of 50 per cent of the total strength of the distinct category of Government employees and 
in the case of a Federation, it has lost the affiliation of minimum prescribed percentage of 50 per cent 
of the total recognised Association having common service interests; 

(c) That the Association/Federation deemed to have been recognised under rule 3 has failed to 
comply with the requirements and conditions laid down in rule 4; 

(d) The Association/Federation/Confederation has made breach of any of the conditions laid down in 
rules 4 and 5, 6 or 7, as the case may be. 

(2) The recognition granted to an Association or Federation or Confederation shall not be withdrawn  
except after an opportunity to show cause against the proposed action has been afforded. 

9.   Rights of Recognised Service Association-- 

A Federation shall affiliate only the recognised Associations and Confederation shall affiliate only the 
recognised Federations. If the recognition accorded to any of the Association affiliated to a Federation or 
a Confederation is  withdrawn, the Federation or Confederation shall forthwith dis-affiliate such 
Association. 

10. Removal of doubts-- 

If any question arises as to the interpretation of any of the provisions, of these rules, it shall be referred to 
the Government whose decision thereon shall be final. 

11. Repeal of Rules, 1959-- 
The Uttar Pradesh (Recognition of Service Association) Rules, 1959 are hereby repealed. 
 

                                    By order, 

                                         S. K. MODWEL, 

                                     Sachiv. 

 



lwpuk dk vf/kdkj vf/kfu;e 2005] eSuqvy la[;k& 5 

 

Man         05  by nk sati   - 438 - 

 NOTE--The Uttar Pradesh (Recognition of Service Associations) Rules, 1979 issued with Administrative Reforms Department’s 
Notification No. 2917/XL.III-I-ER-79, dated June 2, 1979 published in Extra ordinary Gazette, Uttar Pradesh, dated June 2, 1979 have 
been amended by the following rules:-- 

 First amendment issued with Karmik Anubhag-4, Notification No. EM-593KI-4--22-EM-81, dated 27 March, 1981. 

 

APPENDIX --I 

[Vide  Rule  5 (a) ] 

FORM  OF  APPLICATION  FOR RECOGNITION  OF  AN  ASSOCIATION  OF 

GOVERNMENT  EMPLOYEES 

Name of the Association : 

Address : 

Dated the ................................................. day of ........................................ 20 ......................... 

 

 1. The application is made by the persons whose names are subscribed at the foot hereof. 

 

 2. The name of Association on behalf of which the application is made is ............................................ 

 3. The address of the Head of Office of the Association to which all communications and notices may 
be addressed is .........................................................................................................................……… 

 

 4. The .................................Association came into existence on the date of............................20.....  

 

 5. The Association consists of employees engaged in...........................................establishment and 
has........................................members out of .....................................persons employed in that establishment. 

 

 6. Three copies of the Constitution of the Association are enclosed. 

 

 7. Particulars of office-bearers and members of Executive Committee of the Association are given in 
the Pro forma attached to this application. 

 

 8. We have been duly authorised by the Association to make this application on its behalf such 
authorisation (copy to be attached) being...................................... . 

 

Name and Signature   Designation   Address 
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To, 

 The Secretary, 

 ............................... Department, 

 U.P. Civil Secretariat, Lucknow. 

 

ENCLOSURE  TO  APPENDIX --I 

(Vide Sl. 7 oF  APPENDIX) 

PARTICULARS  OF  OFFICE  BEARERS  AND  MEMBERS  OF  THE  EXECUTIVE  COMMITTEE 

Name of the Association.............................................................................................................................. 

 

Name  Office held in the Age   Address  Designation 

      association 
 

  1            2     3       4          5 

 

 

 

Place ................ 

Dated ............... 

 

APPENDIX --II 

[Vide  Rule  6 (a)] 

FORM  OF  APPLICATION  FOR RECOGNITION  OF  FEDERATION  OF  ASSOCIATIONS  OF   

GOVERNMENT  EMPLOYEES 

Name of the Federation : 

Address : 

Dated the ................................................. day of ........................................ 20 ................... . 

 

 1. The application is made by the persons whose names are subscribed at the foot hereof. 

 2. The name of the federation on behalf of which the application is made is................. 

 3. The ........................................federation came into existence on the date of   20    . 

 4. The Federation consists of the following recognised associations, which have expressed their 
desire to affiliate with it : 

 
Name of the     Administrative   Name of the office 
Association     Department/Office          bearers 

   1       2     3 

 

 

 

 

 5. The copies of the constitution of the federation are enclosed. 
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 6. A List of office-bearers and members of the Executive Committee of the Federation is attached 
with this application.  
 7. We have been duly authorised by the Federation to make this application on its behalf, such 
authorisation being ...................................... (copy to be attached) : 
 

Name and Signature  Name of the Department   Address 

         where working  

    

 1     2          3 

 

 

 

 

To, 

 The Secretary, 

 ...................................... Department, 

 U.P. Civil Secretariat, Lucknow. 

 

ENCLOSURE  TO  APPENDIX --II 

(Vide  Sl. 6 oF  APPENDIX--II) 

PARTICULARS  OF  OFFICE  BEARERS  AND  MEMBERS  OF  THE  EXECUTIVE  COMMITTEE 

Name of the Federation : 

 
   Name  Office held in the Federation  Age Department/Office Address 
         in which working 
              along with 

              designation 

 

     1           2        3              4          5 

 

 

 

Place ............................ 
 

Date ........................... 

APPENDIX --III 

[Vide  Rule  7 (a)] 

FORM  OF  APPLICATION  FOR  RECOGNITION  OF   CONFEDERATION  OF GOVERNMENT  EMPLOYEES 

Name of the Confederation : 

Address : 

Dated the ................................................. day of ........................................ 20 ...............  
 

 1. The application is made by the persons whose names are given at the foot hereof. 
 2. The name of  the Confederation on behalf of which the application is made is ........................ 
 ..................................................................................................................................................….. 
 3. The Confederation came into existence on the date of    ..................   20.......... 
 4. The Confederation consists of the following Federations, which have opted to federate with it : 
 
Name of the    Particulars of recognised  Name of the office- 
Federations    associations affiliated with            bearers 
     each federation (with details) 

   1       2     3 
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 5. The copies of the constitution of the Confederation are attached. 
 6. A list of the office-bearers and members of the Executive Committee of the Confederation is 
attached with this application 
 7. We have been duly authorised by the Confederation to make this application on its behalf, such 
authorisation (copy to be attached) being ........................................................................ 
 
Name and Signature   Name of the Department              Address             

           where working       

 
           1      2     3 
 

To, 

 The Secretary, 

 ............................... Department, 

 U.P. Civil Secretariat, Lucknow. 

ENCLOSURE  TO  APPENDIX--III 

(Vide Sl. No. 6 oF  APPENDIX III) 

PARTICULARS  OF  OFFICE  BEARERS  AND  MEMBERS  OF  THE  EXECUTIVE  COMMITTEE 

Name of the Confederation........................................................................................................................... 

 

Name  Office held in the Confederation  Age       Address            Department/Office 
                 in which working 
             alongwith designation 
 

  1                       2                 3     4   5 

 

 

 

 

 

 

Place ........................ 
Date ......................... 
 

 

APPENDIX  IV 

[ Vide Rule 4 (J)] 

MODEL RULES FOR GRANTING RECOGNITION TO THE  ASSOCIATION 

1. Name-- 
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The  name of the Association shall be the.................................and it shall in the following rules, be 
referred to as the “Association”. 

2. Objects-- 

 The objects of the Association shall be-- 

 (a)  to organise and unite the person employed in the ................................Department and to promote 
their cause with the Government; 

 (b)  to secure to the members fair conditions of service; 

 (c)  to  try to redress their grievances in proper and disciplined fashion; 

 (d) to co-operate and  federate with recognised Federations particulary those having similar objects. 

3. Admission of Members-- 

 Any person employed in the department shall be entitled to become member of the  Association on 
payment of an admission fee and a monthly subscription provided he agrees to abide by the rules and by 
laws of the Association as may be made from time to time. 

4. Fines and Forfeiture-- 

 A member failing to pay his monthly subscription for six months shall cease to be member of the 
Association, but he shall be entitled to rejoin the Association on paying his arrears. 

5. Benefits-- 

 No member of the Association shall be entitled to any benefit that the Association may decide to give to 
its members unless he has been a member for at least six months and  has paid all the dues. A member of 
the Association, who is in arrears shall not be entitled to any benefit until all the arrears have been paid. 

6. Register of Members-- 

 The Association shall keep a register of all its members containing their names and particulars of their 
place of work, their residence etc. The register shall be open to inspection by any members. 

7. Office-bearers-- 

 The Association shall have a President, Vice-Presidents, General Secretary or Joint 
Secretary (whatever called) and a Treasurer. All of them shall be elected at the Annual General Meeting from 
amongst the members of the Association. 

8. The management of the Association-- 

 The affairs of the Association shall be conducted by an Executive Committee consisting of the office-
bearers and members elected at the Annual General Meeting. The Executive Committee will continue to 
function till the new one is appointed. 

9. Vacancies and Removal-- 

 Should a vacancy occur among the office-bearers or the members of the Executive Committee it shall be 
filled by the  Executive Committee for remainder of the term. Any office-bearer of the  Association  or a 
member of its  Executive Committee  can be removed by the General  Meeting of  the members by a three-
fourth majority for committing  any fraud or having acted against the interests of  the   Association provided 
the office-bearer or the member to be removed is given adequate opportunity to explain his conduct. 

10. Meeting of the Executive Committee-- 

 The Executive Committee shall meet once or twice a year on such days and at such place as may be 
fixed by the General Secretary in consultation with the President. The presence of at least one-third members 
of the Executive Committee shall be necessary to form a quorum. No quorum is necessary for adjourned 
meeting. At least three days notice shall be given for a meeting of the Executive Committee. 

11. Duties of the Office-bearers-- 

 The President and the Vice-President--The President shall  preside over all meetings of the Association 
and the Executive Committee sign all minutes and shall be allowed to give a casting vote only. The president 
shall have power. If necessary, to call special meetings of the Executive Committee  or of  the Association, 
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whenever necessary. The Vice-President shall assist the President in discharging  his duties and shall 
function in place of President in his absence. 

 The General Secretary-- The General Secretary shall take minutes of the meeting of the Association  and 
Executive Committee and conduct all correspondence, convene all meetings, keep all accounts, exercise 
supervision over the affairs of the Association and shall also keep a correct account of all receipts and 
expenditure. He shall prepare a balance-sheet annually showing clearly every item of receipt and 
expenditure. 

 The Secretary-- The Secretary  or Joint Secretary as the case may be, shall generally help the General 
Secretary in conducting the affairs of the Association. He shall perform the duties of the General Secretary in 
his absence. 

 The Treasurer-- The Treasurer shall be responsible for all sums of money which may be from time to 
time, be paid into the Association and for duly banking them. He shall make payments towards all expenditure 
sanctioned by the Executive Committee. 

12. General Meetings--  

 (1)  The annual meeting of the Association shall be held in the month of April or May to transact the 
following business-- 

   (a)  to adopt the report of the work done by the Association and the audited statement  of 
accounts; 

   (b) to elect the office-bearers and other  members of the Executive Committee ; and 

   (c) to transact such other business as may be brought forward with the permission of  the 
President. 

(2) The President or the General Secretary may call a general meeting of the members of the Association 
whenever they think necessary. At least 15 days notice shall be given to members for a general meeting. 

(3) The presence of at least one-third members shall be  necessary to form a quorum at a general 
meeting. No quorum is necessary for adjourned meetings. 

13. General Funds-- 

 The General funds of the Association shall consist of the subscriptions and donations from Government, if 
any. All the money of the Association shall  be deposited in  a Scheduled Bank in the name of the 
Association. The Account shall be operated in accordance  with the decision of the Executive Committee. The 
General Secretary or the Treasurer shall not keep more than Rs. 50 with him for current expenses. 

14. Objects on which the General fund can be expended-- 

 The general funds of the Associations shall not be spent on any other objects than the 
following, namely-- 

 (a)  the payment of expenses for the administration of the Association including audit of the accounts of 
the general funds of the Association; 

 (b) subject to the prior approval of Government the upkeep of a periodical published mainly, for the 
purpose of discussing questions affecting employees as such; and 

 (c) the payment, furtherance of any cause intended to benefit Government employees in general. 

15. Annual Audit-- 

 The Association shall make due provision for the annual audit of the accounts of the Association by 
Competent Auditors and shall furnish to Government through proper channel a copy of an audited statement 
so as to reach the Government before Ist day of July each year.  

16. Inspection Books of Account-- 

 The Books of Accounts of the Association shall be open to inspection by any member of the Association. 
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AGREEMENT 

 It must be understood that although the Agreement, as required by law, is in the form of an 
Agreement with the Governor of Uttaranchal, this appointment is made by the Government of Uttaranchal. A 
person selected for it, will be subject to, in all respects throughout his service, the orders of that Government. 

 ARTICLES OF AGREEMENT made on the.................................... of ............................................. 
Between ......................................... of the first Part and the Governor of Uttaranchal (hereinafter referred to as 
“The Government”) of the second Part. 

 WHEREAS The Government have engaged the party of the first part and the party of the first part has 
agreed to serve the Government of Uttaranchal on the term and conditions contained hereinafter. 

 NOW THESE PRESENTS WITNESS and the Parties hereto respectively agree as follows :-- 

 1.  The party of the first part shall submit himself to the orders of the Government and the officers 
and authorities under whom he may from time to time be placed by the Government and shall 
remain in the service for the term of ...............year commencing from the ...........................day of 
..............................................subject to the provisions herein contain. 

 2. The party of the first part shall devote his whole time to his duties and at all times obey the rules 
including the Government servants conduct rules prescribed from time to time for the regulation 
of the branch of the public service in any part of India and perform such duties there as may be 
assigned to him. 

 3. The service of the party of the first part may be terminated as follows:-- 

  (1) At any time on one calendar month’s notice in writing given to him by the Government, if in 
the opinion of the Government the party of the first part is found to be unsuitable for the 
efficient performance of the duties  during service under this Agreement. 

  (2)  By the Government without previous notice, if the Government is satisfied on medical 
evidence that the party of the first is unfit and is likely to continue unfit for a considerable 
period by reason of ill-health for the discharge of his duties in Uttaranchal : 

    PROVIDED always that the decision of the Government that the party of the first part 
is likely to continue to be unfit shall be conclusive and binding on the party of the first part. 

  (3)  By the Government or the competent authority without any prior notice, if the first party is 
guilty of in subordination, intemperance or breach of provisions of those percent of any rules 
pertaining to the branch of the public service to which he may belong. 

  (4) By one calendar month’s notice in writing given at any time during service under this 
Agreement either by him to the Government or by the Government or their authorised 
officer to him without cause assigned : 

    PROVIDED always that the Government/party of the first part may in lieu of any 
notice herein provided give the party of the first part/ Government a sum equivalent to the 
amount of his one month’s pay or a sum equal to the amount of his pay for the period by 
which such notice for the grant  of one month’s pay falls short. 

    The term “pay” for the purpose of this clause shall mean that in case a retired person 
or otherwise is appointed on contract his pay shall be fixed as agreed upon as per the terms 
& conditions of the contract. 

 4. If the party of the first part any time found guilty of misconduct mentioned sub-clause (3) of 
clause 3 of here during his tenure and prima facie  found guilty of any offence, disciplinary 
action will be taken against him as  per the provisions of the law. 
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    The party of the first part appointed on a post shall paid fixed monthly pay (excluding 
pension)  @ Rs. ........ . 

 

 5. The person appointed on contract basis shall not be entitled to any kind of leave or leave salary 
thereof other than fourteen days casual leave during the year. 

 

 6. If the party of the first part is required to travel in the interest of public service, the employee 
drawing monthly salary upto Rs. 10,000/- (Ten thousand only) will be intitled for ordinary class 
rail fare and the employee drawing monthly salary more than Rs. 10,000/- will be entitled for  
IInd class A.C. rail fare on actual basis. 

7. Notwithstanding anything hereinbefore contained, the party of the first part shall unless 
otherwise decided by the Government be entitled is received the benefits in whole or in part as 
may be authorised by the Government subsequent to the date of these presents in the terms 
and conditions of service of members of the branch of the public service to which he may for the 
time being belong and the decision of the Government in respect of such improvement in the 
terms and conditions of service of the party of the first part shall operate so as to modify to that 
extent the provisions of these presents. 

 8. Appointment on contract basis may be made only on regular posts, for which recruitment rules 
already exist. 

 9. In respect of any matter for which no provision has been made in this Agreement the provisions 
of the Civil Service (Classification, Control and Appeal) Rules and any other Rules made 
thereunder or deemed to be made under proviso to Article 309 or contained in Article 313 of the 
Constitution of India shall apply to the extent to which they are applicable to the service hereby 
provided for and the decision of the Government as to their applicability shall be final. 

      In witness  whereof the party of the first part and ....................Secretary to the Government 
of Uttaranchal in the ......................Department for and on behalf of the Governor of Uttaranchal 
have hereinto set their hands the day and year first above written. 

 

    Signed by the party of the first part in the presence of ........................................... 
 
 

    Signed by the said Secretary to the Government of Uttaranchal in the .................. 

  Department for and on behalf of the Governor of Uttaranchal in the presence of.................… 
 

 

  MEMORANDUM 
   The  within named Mr. .................................. has been re-engaged and his service extended 

for a further period of ........................... years mutatis mutandis subject to the conditions within 
Agreement and his monthly fixed pay shall be Rs. ................henceforth. 
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AIR 1997 SC 1788 State of Haryana, Appellants V. Jasmer Singh and others,  Respondents-- 

 Constitution of India, Art.  39(d)--Equal pay for equal work-Claimants employed as  Mali-cum-
Chowkidars/Pump Operator by State Government on daily wages-Claim for equal pay at par with regular 
employees holding similar posts-Requirements and mode of selection, qualification possessed by regular 
employees and their liability to be transferred etc. not required to be fulfilled by daily wagers-Hence they 
cannot be treated on par with regular employees-Thereby not entitled to equal pay as that of regular 
employees. 

 This Court in the case of Harbans Lal v. State of Himachal Pradesh, (1989 (4) SCC 459) (Supra) 
further held that daily-rated workmen who were before the Court in that case were entitled to be paid 
minimum wages admissible to such workmen as prescribed and not the minimum in the pay-scale applicable 
to similar employees in regular service-unless the employer had decided to make such minimum in the pay-
scale applicable to the daily-rated workmen who were before the Court in that case were entitled to be paid 
minimum wages admissible to such workmen as prescribed and not the minimum in the pay-scale applicable 
to similar employees in regular service-unless the employer had decided to make such minimum in the pay-
scale applicable to the daily-rated workmen. The same position is reiterated in the case of Ghaziabad 
Development Authority v. Vikram Chaudhary, (1995 AIR SCW 3457) (Supra). 

 The respondents, therefore, in the present appeals who are employed on daily wages cannot be 
treated as on a par with persons in regular service of the State of Haryana holding similar posts. Daily-rated 
workers are not required to possess the qualifications prescribed for regular workers, nor do they have to fulfil 
the requirement relating to age at the time of recruitment. They are not selected in the manner in which 
regular employees are selected. In other words the requirements for selection are not as regorous. There are 
also other provisions relating to regular service such as the liability of a member of the service to be 
transferred, and his being subject to the disciplinary jurisdiction of the authorities as prescribed, which the 
daily-rated workmen are not subjected to. They cannot, therefore, be equated with regular workmen for the 
purposes for their wages. Nor can they claim the minimum of the regular pay-scale of the regularly employed. 

 The High Court was, therefore, not right in directing that the respondents should be paid the same 
salary and allowances as are being paid to regular employees holding similar posts with effect from the dates 
when the respondents were employed. If a minimum wages is prescribed for such workers, the respondents 
would be entitled to it if it is more than what they are being paid. 

 “The respondents, therefore, in the present appeals who are employed on daily wages cannot be 
treated as on a per with persons in regular service of the State of Haryana holding similar posts. Daily-rated 
workers are not required to possess the qualifications prescribed for regular workers, nor do they have to fulfill 
the requirement relating to age at the time of recruitment. They are not selected in the manner in which 
regular employees are selected. In other words, the requirements for selection are not as rigorous. There are 
also other provisions relating to regular service such as the liability of a member of the service to be 
transferred, and his being subject to the disciplinary jurisdiction of the authorities as prescribed, which the 
daily-rated workmen are not subjected to they cannot, therefore, be equated with regular workmen for the 
purposes for their wages. Nor can they claim the minimum of the regular pay scale of the regularly employed”. 

 

AIR 2003 Supreme Court 33 State of Orissa and others, Appellants V. Balaram Saha and 
others, Respondents-- 

 

 (A) Constitution of India, Arts. 39 (d), 14--”Equal pay for equal work.”--Temporary, ad hoc, daily 
wagers or casual workers like N.M. Rs.--Not entitled for equal pay with regularly employed 
permanent staff in establishment. 

 1992 Lab IC 1773 (Orissa), Reversed. 
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 Though ‘equal pay for equal work’ will also be a negation of that right, equal pay would depend upon 
not only the nature or the volume of work, but also on the qualitative difference as regards reliability and 
responsibility as well and though the functions may be the same, but the responsibilities do make a real and 
substantial difference. Further, to claim a relief on the basis of equality, it is for the claimants to substantiate a 
clear-cut basis of equivalence and a resultant hostile discrimination before becoming eligible to claim rights on 
par with the other group vis-a-vis an alleged discrimination [Paras 11, 13]. 

 On a careful consideration of the materials placed on record, we are of the view that the principles 
firmly laid down in the well considered decision of Jasmer Singh (Supra) squarely applied on all fours to the 
cases on hand and the respondent  workers would be entitled to only, apart from the regularization ordered 
for which the appellants have had no serious objections, the payment of minimum wage prescribed for such 
workers if it is more than what they were being paid and that the High Court  was in serious error in directing 
that the respondent  should be paid the same salary and allowances as were being paid to the regular 
employees holding similar posts. The respondents-workers cannot be held to lap any posts to claim even any 
comparision with the regular and permanent  staff  for any or all purposes including a claim for equal pay and 
allowance. To claim a relief on the basis of equality, it is for the claimants to substancial clear-cut basis of 
equivalence and a resultant hostile discrimination before being eligible to claim rights on par with the other 
group vis-a-vis an alleged dicrimination. 

 If  the workers were on temporary ad hoc or daily wagers, casual workers NMRs they could not be 
treated on par for purpose of pay scales with regular employed permanent staff in the establishment so as to 
claim equal pay till the regularized and for the period before their regularization they would be entitle to  be 
paid only at the rate of minimum wages prescribed or notified. 

 Lab IC 1773 (Orissa), Reversed. (Paras 13, 14) 

(1994) 4 SCC 78 State of W.B. and others V. Hari Narayan Bhowal and others-- 

 (A)  Service Law-Parity in employment--Equal pay for equal work-Pre-requisites for upholding 
claim to--Held, the claimants must not only establish that the nature of the work is identical but 
also that there was no reasonable basis to treat them separately--Mere similarity I the nature of the 
work of two groups, not sufficient. 

 (B) Service Law-Pay-Pay scale fixed by expert bodies like the Pay Commission--Judicial 
interference with, on the ground of equal pay for equal work, will be justified only if violation of Art. 
14 established--Party in employment-Equal pay for equal work-Constitution of India, Art.  14. 

 (C) Service Law-Parity in employment--Equal pay for equal work-Members of West Bengal 
National Volunteer Force-Duties of, held, different from that of police force--Hence they are not 
entitled to parity in pay with Constables of the West Bengal State Police Force--West Bengal 

National Volunteer Force Act, 1949 (Act No. 1 of 1949) S. 2 © and (g)-Constitution of India, Art. 
14. 

 The Principle of  “equal pay for equal work” can be enforced only after the persons claiming satisfy 
the court that not only the nature of work is identical but in all other respects they belong to the same class 
and there is no apparent reason to treat equals as Unequal. Unless a very clear case is made out and the 
court is satisfied that the scale provided to a group of persons on the basis of the material produced before it 
amounts to discrimination without there being any justification, the court should not take upon itself the 
responsibility of fixation of seales of pay, especially when the different scales of pay have been fixed by Pay 
Commission or Pay Revision Committees, having persons as members who can be held to be experts in the 
field and after examining all the relevant material. It need not be emphasized that in the process undertaken 
by the court, an anomaly in different services may be introduced, of which the court may not be conscious, in 
the absence of all the relevant materials being before it. Till he claimants satisfy on material produced, that 
they have not been treated as equals within the parameters of Article 14, courts should be reluetant to issue 
any writ or direction to treat them equal, particularly when a body of experts has found them not to be euqal. 
(Paras 9 and 11). 

 On plain reading of the provisions of the West Bengal National Volunteer Force Act, 1949, it appears 
that West Bengal National Volunteer Force is a force of volunteers. When called upon for duty, the volunteer 
has to discharge such functions in relation to protection of persons, the security of property and preservation 
of the public pence in any area within West Bengal and such other functions as may be assigned to him. It is 
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true that such volunteer force has to perform when called upon, the duties of the police force while 
maintaining law and order. But the whole concept of the National Volunteer Force is different from that of the 
police force. In respect of the volunteers, it can be said that it is a stand by force, not only for law and order, 
but for different emergencies, to aid and help the regular police force or members of the other services. (Para 
7). 

 On the material on record, it is difficult to hold that the respondents who had been enrolled as  
volunteers under the West Bengal National Volunteer Force Act, belong  to the class of Constables, under the 
West Bengal Police Force and to treat them separately in matters of fixation of  scale of pay, amounts to 
violating Article 14 of the Constitution. In fact, they form two different classes in public  service. (Para 13). 
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(i)

(ii)

(iii)

(iv)
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(Disabled/Handicapped) 
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THE  PUBLIC  SERVANTS  (INQUIRIES)  ACT,  1850 
 

ARRANGEMENT  OF  SECTIONS 
Sections 
 
 1.  [Repealed.] 
 
 2.  Articles of charge to be drawn out for public inquiry into conduct of certain public servants. 
 
 3.  Authorities to whom inquiry may be committed. Notice to accused. 
 
 4.  Conduct of Government prosecution. 
 
 5. Charge by accuser to be written and verified. 
 
 Penality for false accusation.  
 
 Institution of inquiry by Government. 
 
 6. Security from accuser left by Government to prosecute. 
 
 7. Power of Government to abandon prosecution and to allow accuser to continue it. 
 
 8. Powers of commissioners. 
 
 Their protection. 
 
 Service of their process. 
 
 Powers of Court. etc., acting under Commission. 
 
 9. Penalty for disobedience to process. 
 
10. Copy of charge and list to be furnished to accused. 
 
11. Procedure at beginning of inquiry. Non-appearance of, accused and admission of charge. 
 
12. Prosecutor’s right of address. 
 
13. Evidence for prosecution and examination of witnesses. 
 Re-examination by prosecutor. 
 
14. Power to admit or call for new evidence or prosecution.  
 Accused’s right to adjournment. 
 
15. Defence of accused. 
 
 To be recorded only when written. 
 
16. Evidence for defence and examination of witnesses. 
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17. [Repealed] 
 
18. Notes of oral evidence. 
 
19. Inquiry when closed with defence. 
 
 Prosecutor when entitled to reply and give evidence. 
 
 Accused not entitled to adjournment. 
 
20. Power to require amendment of charge and to adjourn. 
 
 Reason for refusing adjournment to be recorded. 
 
21. Report of commissioners’ proceedings. 
 
22. Power to call for further evidence or explanation. 
 
 Inquiry into additional articles of charge. 
 
 Reference of report of special commissioners’ final orders. 
 
23. Definition of “Government”. 
 
24. Saving of enactments as to dismissal of certain officers. Commission under Act for their trial. 
 
25. Saving of power of removal without inquiry under Act. 
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THE  PUBLIC  SERVANTS  (INQUIRIES)  ACT,  1950 
 

(37 of 1850) 

 
1st November, 1850 

 

1. For regulating inquiries into the behaviour of Public Servants-- 
 
 WHEREAS it is expedient to amend the law for regulating inquiries into the behaviour of public servants not 
removable [from their appointments] without the sanction of Government and to maker the same uniform 
throughout [India]. It is enacted as follows :-- 
 
 Short title, “The Public Servants (Inquiries) Act, 1850” given by the Public Servants (Inquiries) Act (1850) 
Amendment Act, 1897 (1 of 1897). 
 

2. Articles of charge to be drawn out for public inquiry into conduct of certain public 
servants-- 

 
 Whenever the Government shall be of opinion that three are good grounds for making a formal and 
public inquiry into the truth of any imputation of misbehaviour by any person in the service of [the 
Government, not removable from his appointment without the sanction of the Government] it [may] cause the 
substance of the imputations to be drawn into district articles of charge, and [may] order a formal and public 
inquiry to be made into the truth thereof. 
 

3. Authorities to whom inquiry may be committed--Notice to accused-- 
 
 The inquiry may be committed either to the Court, Board or other authority to which the person accused 
is subordinate or to any other person or persons, to be specially appointed by the Government, 
commissioners for the purpose; notice of which commission shall be given to the person accused ten days at 
least before the beginning of the inquiry. 
 

4. Conduct of Government prosecution-- 
 
 When the Government  shall think fit to conduct the prosecution, it shall nominate some person to 
conduct the same on the behalf. 
 

5. Charge by accuser to be written and verified-penalty for false accusation-Institution of 
inquiry by Government-- 

 
 When the charge shall be brought by an accuser, the Government shall require the accusation to be 
reduced to writing, and verified by the oath or solemn affirmation of the accuser; and every person who shall 
wilfully and maliciously make any false accusation under the Act, upon such oath or affirmation, shall be liable 
to the penalties of perjury; but this enactment shall not  be construed to prevent the Government from 
instituting any inquiry which it shall think fit, without such accusation on oath or solemn affirmation as 
aforesaid. 
 

6. Security from accuser left by Government to prosecute-- 
 
 Where the imputations shall have been made by an accuser and the Government shall think fit to leave 
to him the conduct of the prosecution, the Government before appointing the commission shall require him to 
furnish reasonable security that he will attend and prosecute the charge thoroughly and effectually, and also, 
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will be forthcoming to answer any countercharge of action which may be afterwards brought against him for 
malicious prosecution or perjury or subordination of perjury, as the case may be. 
 

 
 
 
7. Power of Government to abandon prosecution and to allow accuser to continue it-- 
 
 At any subsequent stage of the proceedings, the Government may, if it think fit abandon the prosecution, 
and in such case may, if it think fit, on the application of the accuser, allow him to continue the prosecution, if 
he is desirous of so doing, on his furnishing such security as is hereinbefore mentioned. 
 

8. Powers of commissioners--Their protection--Service of their process Powers of Court, 
etc. acting under commission-- 

 
 The commissioners shall have the same power of punishing contempts and obstructions of their 
proceedings, as is given to Civil and Criminal Court by [the Code of Criminal Procedure, 1898], and shall have 
the same  powers for the summons of witnesses, and for compelling the production of documents, and for the 
discharge of their duty under the commission, and shall be entitled to the same protection as the Zila and City 
Judges, except that all process to cause the attendance of witnesses or other compulsory process, shall be 
served through and executed by the Zila or City Judge in whose jurisdiction the witness or other person 
resides, on whom the process is to be served, and if he resides within Calcutta, Madras or Bombay, then 
through the Supreme Court of Judicature thereto. When the commission has been issued to a Court, or other 
person or persons having power to issue such process in the exercise of their ordinary authority, they may 
also use all such power for the purposes of the commission. 
 

9. Penalty for disobedience to process-- 
 
 All persons disobeying any lawful process issued as aforesaid for the purposes of the commission shall 
be liable to the same penalties as if the same had issued originally from the Court or other authority through 
whom it is executed. 
 

10. Copy of charge and list to be furnished to accused-- 
 
 A copy of the articles of charge, and list of the documents and witnesses by which each charge is to be 
sustained shall be delivered to the person accused, at least three days before the beginning of the inquiry, 
exclusive of the day of delivery and the first day of the inquiry. 
 

11. Procedure at beginning of inquiry--Non-appearance of accused and admission of charge-
- 

 
 At the beginning of the inquiry the prosecutor shall exhibit the articles of charge to the commissioners, 
which shall be openly read, and the person accused shall thereupon be required to plead “guilty” or “not 
guilty” to each of them, which pleas shall be forthwith recorded with the articles of charge. If the person 
accused refuses, or without reasonable cause neglects, to appear to answer the charge either personally or 
by his counsel or agent, he shall be taken to admit the truth of the articles of charge. 
 

12. Prosecutor’s right of address-- 
 
 The prosecutor shall then be entitled to address the commissioners in explanation of the articles of 
charge, and of the evidence by which they are to be proved; his address shall not be recorded. 
 

13. Evidence for prosecution and examination of witnesses--Re-examination by prosecution-- 
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 The oral and documentary evidence for the prosecution shall then be exhibited; the witnesses shall be 
examined by or on behalf of the prosecutor and may be cross-examined by or on behalf of the person 
accused. The prosecutor shall be entitled to re-examine the witnesses on any points on which, they have 
been cross-examined, but not on any new matter, without leave of the commissioners who also may put such 
qeustions as they think fit. 
 

 
 
 
14. Power to admit or call for new evidence or prosecution--Accused’s right to adjournment-- 
 
 If it shall appear necessary before the close of the case for the prosecution, the commissioners may in 
their discretion allow the prosecutor to exhibit evidence not included in the list given to the person accused, or 
may themselves call for new evidence; and in such case the person accused shall be entitled to have, if he 
demands it, an adjournment of the proceedings for three clear days, before the exhibition and of the 
adjournment and of the day to which he proceedings are adjourned. 
 

15. Defence of accused--To be recorded only when written-- 
 
 When the case for the prosecution is closed, the person accused shall be required to make his defence, 
orally or in writing as he shall prefer. If made orally, it shall not be recorded, if made in writing, it shall be 
recorded, after being openly read, and in that case a copy shall be given at the same time to the prosecutor. 
 

16. Evidence for defence and examination of witnesses-- 
 
 The evidence for the defence shall then be exhibited, and the witnesses examined, who shall be liable to 
cross-examination and re-examination and to examination by the commissioners according to the like rules as 
the witnesses for the prosecution. 
 
17. [Examination of witnesses and evidence by prosecutor.] Repealed by the Repealing Act, 1876 (12 of 
1876). Section 2 and Schedule, Part I. 
 

18. Notes of oral evidence-- 
 
 The commissioners or some person appointed by them shall take notes in English of all oral evidence 
which shall be read aloud to each witness by whom the same was given, and, if necessary, explained to him 
in the language in which it was given, and shall be recorded with the proceedings. 
 

19. Inquiry when closed with defence--Prosecutor when entitled to reply and given evidence-
-Accused not entitled to adjournment-- 

 
 It the person accused makes only an oral defence, and exhibits no evidence, the inquiry shall end with 
his defence; if he records a written defence, or exhibits evidence, the prosecutor shall be entitled to a general 
oral reply on the whole case; and may also exhibit evidence to contradict any evidence exhibited for the 
defence, in which case the person accused shall not be entitled to any adjournment of the proceedings, 
although such new avidence were not included in the list furnished to him. 
 

20. Power to require amendment of charge and to adjourn--Reason for refusing adjournment 
to be recorded-- 

 
 When the commissioners shall be of opinion that the articles of charge, or any of them are not drawn with 
sufficient clearness and precision, the commissioners may, in their discretion, require the same to be 
amended, and may thereupon, on the application of the person accused, adjourn the inquiry for a reasonable 
time. The commissioners may also, if they think fit, adjourn the inquiry from time to time, on the application of 
either the prosecutor or the person accused, on the ground of sickness or unavoidable absence of any 
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witness or other reasonable cause. When such application is made and refused, the commissioners shall 
record the application, and their reason for refusing to comply with it. 
 

21. Report of commissioners’ proceedings-- 
 
 After the close of inquiry the commissioners shall forthwith report to Government their proceedings under 
the commission, and shall send with the record thereof their opinion upon each of the articles of charge 
separately, with such observations as they think fit on the whole case. 
 

 
 
22. Power to call for further evidence or explanation--Inquiry into additional articles of 

charge--Reference of report of special commissioners’ final orders-- 
 
 The Government, on consideration of the report of the commissioners, may order to take further 
evidence, or give further explanation of their opinions. It may also order additional articles of charge to be 
framed, in which case the inquiry into the truth of such additional articles shall be made in the same manner 
as is herein directed with respect to the original charges. When special commissioners have been appointed, 
the Government may also, if it thinks fit refer the report of the commissioners to the Court or other authority to 
which the person accused is subordinate, for their opinion on the case; and will finally pass such orders 
thereon as appear just and consistent with its powers in such cases. 
 

23.  Definition of “Government”-- 
 
 “[In this Act, “the Government” means the Central Government in the cases of persons employed under 
that Government and the [State] Government in the case of persons employed under that Government]. 
 

24.  Saving of enactments as to dismissal of certain officers--Commission under Act for 
their trial-- 

 
 Nothing in this Act shall be construed to repeal any Act or Regulation in force for the suspension or 
dismissal of Principal and other Sadr Amins or of Deputy Magistrates or Deputy Collectors, but a commission 
may be issued for the trial of any charge against any of the said officers, under this Act, in any case in which 
the Government shall think it expedient. 
 

25.  Saving of power of removal without inquiry under Act-- 
 
 Nothing in this Act shall be construed to affect the authority of Government, for suspending or removing 
any public servant for any cause without an inquiry under this Act. 
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